
 

 

1 
2 
3 

4 

5 
6 
7 
8 

9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

20 
21 
 

 

Com
Managem

A

DEFINIT
ROLES A
INTRODU
3.1  S
3.2  A
3.3  Im
REFEREN
4.1  T
4.2  C
4.3  S
STATEME
FACILITA
RELATIO
GIFTS, EX
8.1  G

P
8.2  G

P
BUSINES
9.1  R
9.2  In
9.3  C
9.4  Jo
9.5  P
SUPPLIER
POLITICA
CHARITA
SPONSOR
SELECTI
ACQUISIT
ACCOUN
RECORD
TRAININ
REPORTI
19.1  R
19.2  R
DISCIPLI
MONITO

mpliance D. Lgs.
ment System G
Anti-Corruption

TIONS, ABBR
AND RESPON

UCTION .......
Scope ...............
Application .....
mplementation
NCE ................
The Anti-Corru
Consequences 
Support ............
ENT OF POL
ATION PAYM

ONSHIPS WIT
XPENSES AN

Gifts, financial 
Personnel ........
Gifts, financial 
Public Officials
SS PARTNERS
Requirements f
ntermediaries .

Consultants .....
oint Ventures 

Preliminary eva
RS ...................
AL CONTRIB
ABLE CONTR
RSHIP ACTIV
ON OF PERS
TIONS AND

NTING POLIC
DKEEPING A
NG OF ESAOT
ING ................

Reporting requ
Reporting Viol
INARY ACTI

ORING AND 

 

 231 
uideline 

n 
Ap

Dir

REVIATIONS
NSIBILITIES 
........................
........................
........................
n modalities: S
........................
uption Laws ...
of non-compli
........................

LICY ...............
MENTS ..........
TH HEALTH
ND HOSPITA
advantages or
........................
advantages or

s) .....................
S ......................
for agreements
........................
........................
........................

aluation of dev
........................

BUTIONS .....
RIBUTIONS/
VITIES ...........
SONNEL ......

D DISPOSALS
CIES ...............

AND INTERN
TE PERSON
........................

uests .................
ations .............
ONS AND C
ENHANCEM

 

Gui

 
pproved by the 
rectors on March

INDEX
 

S AND ACRO
.........................
.........................
.........................
.........................

Subsidiaries .....
.........................
.........................
iance with ant
.........................
.........................
.........................

HCARE PROF
ALITY ─ OFF
r other benefit
.........................
r other benefit
.........................
.........................
s with Busines
.........................
.........................
.........................

viations ............
.........................
.........................
/DONATION
.........................
.........................

S ........................
.........................

NAL CONTRO
NEL ...............
.........................
.........................
.........................
ONTRACTU

MENTS ...........

 

Man
ideline

Board of 
h 26, 2014 

ONYMS ...........
.........................
.........................
.........................
.........................
.........................
.........................
.........................
i-corruption p
.........................
.........................
.........................

FESSIONALS
FERED AND
s offered to, o
.........................
s provided to 
.........................
.........................
s Partners .......
.........................
.........................
.........................
.........................
.........................
.........................

NS ....................
.........................
.........................
.........................
.........................
OLS ................
.........................
.........................
.........................
.........................
AL REMEDI
.........................

nageme
 Anti-C

PAGE 
1 of 31 

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................
provisions ........
.........................
.........................
.........................
........................

D RECEIVED
or received by, 
.........................
third parties (i
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
IES ...................
.........................

ent Syst
Corrupt

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................
 ........................
Esaote 

.........................
including 
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................

tem 
tion

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

... 2 

... 5 

... 6 

... 6 

... 7 

... 7 

... 8 

... 8 

... 9 

... 9 

... 9 

. 11 

. 11 

. 12 

. 13 

. 13 

. 14 

. 14 

. 15 

. 17 

. 19 

. 20 

. 20 

. 21 

. 22 

. 23 

. 25 

. 25 

. 25 

. 26 

. 28 

. 29 

. 29 

. 29 

. 29 

. 30 



 

 

 
1 D
 
When
set fo
 
ANT

applic
in eff
Econ
Intern
 
AT-R

 
(a) 
(b) 
(c) 

(d) 

(e) 

BUSI

from/
Esaot
have 
Interm
 
COD

 
CON

of pro
 
CON

techn
for th
Contr
 

Com
Managem

A

DEFINITIO

n used in this
orth below: 

TI-CORRUP

cable provisio
fect around t

nomic Cooper
national Busi

RISK PERSO

is likely to h
supervises e
is able to e
influence ov
 is involved
Laws; and 
any Esaote’
 

INESS PAR

/for 
te or from/fo
Relevant Con
mediaries, Co

DE OF ETH

NSULTANT

oviding intell

NTRACT HO

nical, operatio
he contracts f
ract Holder r

mpliance D. Lgs.
ment System G
Anti-Corruption

ONS, ABBR

s Managemen

PTION LAW

ons, the FCP
the world, an
ration and D
iness Transac

ONNEL: an

have Relevan
employees or
enter into co
ver the decisi
d with intern

’s employee i

RTNER: any

for Esaote’s B
ntact with a P
onsultants, di

HICS: Esaote

T: an indepen
lectual expert

OLDER: pe
onal and finan
for which he 
role is accepte

 

 231 
uideline 

n 
Ap

Dir

REVIATION

nt System Gu

WS: the Italia
PA, the UK B
nd internatio

Development 
ctions, and th

ny Esaote em

nt Contact wit
r Business Pa
ontracts with 
ion making in

nal controls i

dentified as a

y non-employ

Business Part
Public Officia
istributors, de

’s Code of E

ndent individu
t advice or se

erson respons
ncial control 
has been app
ed by virtue o

Gui

 
pproved by the 
rectors on March

NS AND AC

uideline (“MS

an Criminal 
Bribery Act, o
onal anti-corr
Convention o

he United Nat

ployee or ma

th a Public O
artners likely t

third parties
n relation to t
ssues or oth

at-risk by a m

yee party rec

tners, (i) whic
al in the cour
ealers, agents

thics. 

ual or a comp
rvices, used b

sible for the 
of goods, w

pointed, both
of the Contra

Man
ideline

Board of 
h 26, 2014 

CRONYMS

SG”), the fol

Code, the L
other public a
ruption treati
on Combatin
tions Conven

anager, who:

Official, in con
to have such 
s on Esaote’
the awarding
er activities 

manager in on

eiving and/o

ch acts on be
rse of its work
, franchisees,

pany working
by Esaote to 

correct execu
orks and serv

h within Esao
act Holder’s o

nageme
 Anti-C

PAGE 
2 of 31 

llowing terms

Legislative De
and commerc
ies such as th
ng Bribery of 
ntion against 

nnection with
Relevant Co

’s behalf or h
g of those con
covered by t

ne of the abov

or providing p

ehalf of Esao
k for or on b
, Joint Ventur

g on Esaote’s
support man

ution of the c
vices. He is t

ote and towar
organizationa

ent Syst
Corrupt

s have the m

ecree 231 an
cial anti-bribe
he Organizat
f Foreign Off
Corruption. 

h his/her wor
ntact; or 
have any sig
ntracts; or 
the Anti-Cor

ve categories.

products or s

ote, or (ii) is l
behalf of Esao
res, etc.). 

 behalf with 
nagement dec

contract and 
the reference 
rds third parti
al position. 

tem 
tion

meanings 

d other 
ery laws 
tion for 
ficials in 

rk;  

gnificant 

rruption 

. 

services 

likely to 
ote (i.e., 

the aim 
cisions. 

for the 
person 

ies. The 



 

 

ESAO

 
ESAO

finaliz
It is r
issue 
MSG
 
ESAO

emplo
 
FACI

exped
action
 
FAM

grand
of an
party’
nephe
indivi
 
FCPA

 
INTE

prom
transa
and/o
other
 
JOIN

assoc
witho
 
LEG

time t
 

Com
Managem

A

OTE: Esaote

OTE ANT

zed to preven
responsibility

new regulat
G. In defining 

OTE PERS

oyees of Esao

ILITATION

dite, to facili
n by the Publ

MILY MEM

dparents, pare
ny of these p
’s spouse; th
ews, aunts, 
iduals who sh

A: U.S. Forei

ERMEDIAR

mote the com
action/projec
or (iii) put in
r parties for th

NT VENTU

iations of co
out legal statu

GISLATIVE 

to time. 

mpliance D. Lgs.
ment System G
Anti-Corruption

e S.p.A. and i

I-CORRUP

nt bribery-rel
y of each sing
tions) concer
such regulati

SONNEL: t
ote. 

N PAYMEN

itate or to se
lic Official. T

MBER: the 
ents, siblings,

people; and a
e private par
uncles, and 

hare the same

ign Corrupt P

RY: an indep
mmercial inter
ct; (ii) facilita
n contact/int
he purpose o

URES: cont
ompanies (A
us, in which E

DECREE 2

 

 231 
uideline 

n 
Ap

Dir

its Subsidiarie

PTION REG

ated risks. 
gle process ow
rning the sub
ions, the Esa

the directors,

NTS: unoffi
ecure the pe

They are some

Public Offi
, children, nie

any other ind
rty’s and the 

first cousin
e household.

Practices Act 

pendent indiv
rests of Esao
ate the stipu
troduce Esao

of bringing/ge

tracts aimed
ATI), associat
Esaote holds 

231: Italian Le

Gui

 
pproved by the 
rectors on March

es. 

GULATION

wner of the r
bjects listed 
aote Complian

, officers, m

icial paymen
erformance o
etimes referre

icial’s spouse
eces, nephew

dividuals who
spouse’s gra

ns; the spous

1977, as ame

vidual or a co
ote and/or a
ulation and/o
ote S.p.A. an
enerating or r

d at establis
tions, cooper
an interest. 

egislative De

Man
ideline

Board of 
h 26, 2014 

NS: Esaote 

relevant MSG
above, also 
nce Officer m

members of c

nts made to 
of routine go
ed to as “spe

e; the Publi
ws, aunts, unc
o share the s
andparents, p
se of any o

ended from ti

ompany that 
any of its Su
or execution 
nd/or any of 
retaining a bu

shing joint 
ration agreem

cree June 8, 2

nageme
 Anti-C

PAGE 
3 of 31 

MSG and 

G to update th
to ensure co

must be consu

corporate bo

a Public O
overnmental 
ed” or “greas

ic Official’s 
cles, and first 
same househo
parents, siblin
of these peo

ime to time. 

Esaote prop
ubsidiaries in 

of contracts
its Subsidiar

usiness. 

ventures, co
ments or oth

2001, No. 23

ent Syst
Corrupt

Esaote Pro

he regulation
ompliance w
ulted. 

odies, manage

Official in or
action or ne
se” payments

and the s
t cousins; the 
old; and the 

ngs, children,
ple; and any

poses to retain
relation to a

s with third 
ries to one o

onsortia, tem
her entities w

31, as amende

tem 
tion

cedures 

ns (or to 
with this 

ers and 

rder to 
ecessary 
s. 

spouse’s 
spouse 
private 

 nieces, 
y other 

n to: (i) 
a single 
parties; 

or more 

mporary 
with or 

ed from 



 

 

MOD

Esaot
1.2.20
 
PRO

Proce
(a) 
(b) 
(c) 
(d) 
(e) 
(f) 

PUB

(a) 
(b) 

(c) 

REL

 
(a) 

(b) 

(c) 

Com
Managem

A

DEL 231: th
te (ex Legisla
012. 

OCEDURES

edure on: 
Intermediar
Standard co
Gifts, Trave
Joint Ventu
Sponsorship
Ordinary re
 

LIC OFFIC

anyone who
anyone act
governmen
Italian or a 
governmen
public inte
Developme
Monetary F
an Italian o
political off
anyone in 
whatever re
public func
ordinary tas
 

LEVANT CO

influencing 
personnel o
any govern
similar adm
any potenti
governmen
public inter

mpliance D. Lgs.
ment System G
Anti-Corruption

he Model con
ative Decree 

: Esaote’s pr

ries and Cons
ontractual cla
el, Hospitality

ure agreemen
p agreements
eporting and 

CIAL: 
o performs p
ting in an of
nt, (ii) an age

non-Italian 
nt-owned or 
ernational or
ent, the Inter
Fund, the Wo
or a non-Italia
fice; 
charge of pr
eason, where 
ction, except 
sks and exclu

ONTACT: an

any legislati
or any politica
nmental inqui
ministrative, re

ial or actual 
ntal body or c
rnational orga

 

 231 
uideline 

n 
Ap

Dir

ncerning the
231 of 2001)

rocedures aim

sultants;  
auses to apply
y and Expen
ts;  
s and Donati
confidential r

public functio
fficial capaci
ncy, departm
national, regi
government

rganization s
national Ban

orld Bank, the
an political p

roviding a pu
public servic
that the pow

usively manua

ny direct or i

ive, executive
al party or pu
iry, inspection
egulatory or e

government
corporation o
anization; 

Gui

 
pproved by the 
rectors on March

e organization
) approved by

med at preve

y with Busine
ses of third p

ons; 
reporting (“w

ons in a legisla
ity for or on

ment or instru
ional or loca
-controlled o
such as the

nk for Recons
e United Nat

party, membe

ublic service,
ce means an

wer vested in t
al work is exc

ndirect conta

e, administra
ublic internati
n, audit, asse
enforcement 
t contract o

owned or con

Man
ideline

Board of 
h 26, 2014 

n, manageme
y the Board o

enting briber

ess Partners; 
parties;  

whistleblowing”)

ative, judicial 
n behalf of 
umentality o

al governmen
or governme
e European 
struction and
tions or the W
er of a politic

, i.e. whoeve
activity that i
the latter is a
cluded. 

act related to:

ative, judicial 
ional organiz
essment, licen
action; 
r other tran

ntrolled by a g

nageme
 Anti-C

PAGE 
4 of 31 

ent and con
of Directors 

ry-related risk

). 

or administr
(i) a nationa
f the Europe

nt, (iii) an Ital
ent-participat

Bank for R
d Developme
World Trade 
cal party, offic

er performs 
is governed i

absent. The p

: 

or other pu
zation; 
nsing, permit

saction or b
government, 

ent Syst
Corrupt

trolling activ
of Esaote S.

ks, including 

rative capacity
al, regional o
ean Union o
lian or a non
ted company
Reconstructio
nt, the Intern
Organization
cial or candid

a public serv
in the same w
performance o

ublic policy b

tting, registra

business invo
a political pa

tem 
tion

vities of 
p.A. on 

Esaote 

y;  
or local 
or of an 
n-Italian 
y, (iv) a 
on and 
national 
n, or (v) 
date for 

vice for 
way as a 
of basic 

body or 

ation or 

olving a 
arty or a 



 

 

(d) 
(e) 

(f) 

SUBS

abroa
 
SUBS

opera
therei
 
SUPP

servic
 
UK 

legisla
 
2 R
 
COM

Board
system
Head
the ap
accou
specif
Intern
activi
Direc
duties

        

(1) Th
appro

Com
Managem

A

entertainme
any other 
internationa
advocating 
administrati
advisory op
documents 
similar activ
 

SIDIARY: a
ad. 

SIDIARIES

ating instructi
in. 

PLIER: inde
ces to anothe

BRIBERY 

ation), as ame

ROLES AN

MPLIANCE 

d of Director
m, on the ass

d of Internal A
ppointment a
unting princip
fic aspects of
nal Audit; (v)
ties; (vi) may

ctors at least 
s assigned to 

                  

he list of these 
oved consolidat

mpliance D. Lgs.
ment System G
Anti-Corruption

ent, training, 
negotiation,

al organizatio
any position
ive or legal 
pinion regard
with the gov

vities. 

any entity tha

S ANTI-CO

tions adopted

ependent enti
er entity unde

ACT: the U
ended from t

ND RESPON

AND AUD

rs, which (i) i
sessment of 
Audit, on the
and dismissal
ples for the 
f the identific
) monitors th

y request aud
every six m
it by the Boa

                  

 companies is 
ted financial st

 

 231 
uideline 

n 
Ap

Dir

reimburseme
 settlement 
on or Public
n if such con
capacity and

ding applicat
vernment, or 

at is directly 

RRUPTION

d by the Sub

ity (individua
er terms speci

United King
time to time.

NSIBILITIE

DIT COMM

ssues the pre
the adequacy
e evaluation 
l of the Head
preparation 

cation of busi
he independe
its of specific

months on th
ard of Directo

     

that included
tatement. 

Gui

 
pproved by the 
rectors on March

ent of expens
or consulta

c Official, oth
nsultation is w
d solely for t
tion of regul
legal aspects 

or indirectly

N REGULA

sidiaries purs

al, legal perso
ified in a con

gdom Briber

ES 

MITTEE: a c
eliminary opin
y of the syste
of the results
d of Internal 
of the conso

iness risks; (iv
ence and effi
c areas to the
e adequacy o
ors. 

 in the append

Man
ideline

Board of 
h 26, 2014 

ses or gifts fo
ation with a
her than con
with a Public
the purpose 
lations, expla
of a private t

y controlled 

ATIONS: th
suant to Sect

on or joint ve
ntract. 

ry Act 2010

committee es
nion on the g
em, on the a
s set out by t
Audit; (ii) as

olidated finan
v) reviews the
ciency of the
e Internal Au
of the system

dix “Controlle

nageme
 Anti-C

PAGE 
5 of 31 

or a Public Of
a governmen
nsultation tha
c Official act
of seeking a

anation of p
transaction; a

by Esaote S

e guidelines, 
tion 3.3 of th

entures) which

0 (and all as

stablished wi
guidelines for
pproval of th
the independ
ssesses the co
ncial stateme
e report prep
e Internal Au
udit; (vii) repo
m; and (viii) 

ed subsidiaries”

ent Syst
Corrupt

fficial; 
nt body or 
at does not 
ting in a min
an interpreta
rocedures fo
and 

S.p.A.(1) in It

procedures 
his MSG, as 

h provides go

ssociated sec

ithin Esaote 
r the internal 
he work plan

dent auditors 
orrect applica
ents; (iii) adv
pared by Head
udit and over
orts to the B
performs an

” of the most 

tem 
tion

public 
involve 

nisterial, 
ation or 
or filing 

taly and 

and/or 
defined 

oods or 

condary 

S.p.A.’s 
control 

n of the 
and on 

ation of 
vises on 
d of the 
rsees its 
oard of 

ny other 

recent 



 

 

 
COM

imple
nation
condu
propo
may b
imple
Super
and tr
 

INTE

and in
requir
Direc
Comm
 
HUM

respo
 

231 S

define
 
3 I
 
3.1 
 
One 
loyalt
regula
dome
This 
corru
 
This M
Laws 
partn
purpo
 

Com
Managem

A

MPLIANCE 

ementation of
nal or interna
uct. The Co
osals, prepara
be contrary to
ementation an
rvisory Body 
raining on co

ERNAL AU

ndependent e
rements of t
ctors of Esa
mittee. 

MAN RESO

onsible for the

SUPERVISO

ed in Esaote 

INTRODU

Scope 

of the key pu
ty, fairness, t
ations, simil
estic and fore
MSG is bei

uption related

MSG is desig
that make 

ners to pay or
ose of obtaini

mpliance D. Lgs.
ment System G
Anti-Corruption

OFFICER:

f policies aim
ational regula
ompliance O
ation and upd
o regulations
nd monitorin
in relation to

ompliance po

UDIT: a pro
evaluation of
this MSG, o
aote S.p.A. 

OURCES DE

e activities pr

ORY BODY

Organization

CTION 

urposes for E
transparency,
ar mandator

eign, that app
ing adopted 

d regulations t

gned to optim
it unlawful 

r accept, direc
ing or retaini

 

 231 
uideline 

n 
Ap

Dir

: a resource w
med at avoidin
ations, decisi

Officer: (i) en
date of comp
; (iii) acts as r

ng of complia
o any Legisla
licies. 

fessional app
f the internal 
on the basis 
based on th

EPARTMEN

rovided unde

Y: the superv
nal Model and

Esaote’s repu
, honesty, in
ry requireme
ly to its busin
for the purp

that Esaote is

mize Esaote’s
for compan

ctly or indirec
ing business o

Gui

 
pproved by the 
rectors on March

within the C
ng or reducin
ions of comp
nsures know
pliance polici
reference per
ance policies 
ative Decree 

pointed by E
control syste
of its perio

he prelimina

NT: the hum
er Section 18.

visory body 
d appointed p

utation is to m
ntegrity and r
ents and int
ness. 
pose of prov
s designing an

 compliance 
nies, their su
ctly, bribes, k
or securing an

Man
ideline

Board of 
h 26, 2014 

ompany entr
ng the exposu
petent author
wledge of ap
ies for preven
rson for Grou
to the Board
231 issue; an

Esaote S.p.A. 
em, in order t
dical audit p

ary opinion 

man resource
 

(Organismo di
pursuant to t

maintain the 
respect for, 
ternational s

viding a sys
nd implemen

with its Mod
ubsidiaries an
kickbacks or o
n unfair busin

nageme
 Anti-C

PAGE 
6 of 31 

rusted with th
ure to liability
rities or other
pplicable regu
nting any cor
up companie
d of Directors
nd (v) carries 

responsible 
to verify the c
plan approve
of the Com

es departmen

i Vigilanza) o
the Legislativ

ability to co
and complia
standards an

tematic fram
nting. 

del 231 and w
nd their emp
other improp
ness advantag

ent Syst
Corrupt

he managem
y for any viola
r applicable r
ulations; (ii) 
rporate condu
s; (iii) reports
s; (iv) assists 
out commun

for the exam
compliance w
ed by the Bo
mpliance and

nt of Esaote 

of Esaote S.p
ve Decree 231

nduct busine
ance with, th
nd guidelines

mework to th

with Anti-Cor
ployees or b
per payments
ge. 

tem 
tion

ent and 
ation of 
rules of 

makes 
uct that 
s on the 
the 231 
nication 

mination 
with the 
oard of 
d Audit 

S.p.A., 

p.A., as 
1. 

ess with 
he laws, 
s, both 

he anti-

rruption 
business 

for the 



 

 

This M
provi
Esaot
 
For th
 
3.2 
 
This 
Comm
enfor
 
Esaot
comp
the st
which
repre
cause
the ad
or en
opera
 
3.3 
 
Each 
body/
The s
 
(a) 
(b) 

 
All Su
MSG
Regul
 
4 R

Com
Managem

A

MSG is inspi
ide to the Es
te, the princip

he definition 

Applicatio

MSG has be
mittee and re
rcement is ma

te will also 
panies and en
tandards set 
h is consisten
sentatives in

e the standard
doption of th
ntity (i.e. Joi
ations in the c

Implemen

Subsidiary s
/structure/ro
same board o

Esaote Ant
additional i
conducts b
company’s 
as the “Sub

ubsidiaries m
G, of the Esa

lations. 

REFEREN

mpliance D. Lgs.
ment System G
Anti-Corruption

ired by the b
aote Personn
ples and rules

of capitalized

on 

een prepared 
eviewed and a
andatory for 

use its influ
ntities in whic
out in this M

nt with the re
dicated by E
ds set out in 
hese standard
int Venture, 
country in wh

ntation moda

shall adopt t
ole, when the
of each Subsid

ti-Corruption
internal regul
usiness or to
specific situa

bsidiaries An

must report to
ote Anti-Cor

CE 

 

 231 
uideline 

n 
Ap

Dir

ehaviour prin
nel and to all 
s to be met in

d words, see 

with the assi
approved by 
Esaote S.p.A

uence, to the
ch Esaote has

MSG by adop
equirements e
Esaote in suc

this MSG to
ds include the

consortium)
hich the com

alities: Subsi

this MSG by
e governance 
diary shall res

n Regulations;
lations, if ne

o comply wit
ation (the inte
nti-Corruptio

o the Esaote
rruption Reg

Gui

 
pproved by the 
rectors on March

nciples descri
those who w

n order to en

Section 1 – D

istance and t
the Board of

A. and all its S

e extent rea
s a non-contr

pting and mai
established b
ch companie
o be adopted.
e degree of E
) and the la

mpany or entit

idiaries 

y a board of
of the Subsid

solve to adop

; and 
eeded, to add
th applicable 
ernal regulati
on Regulatio

e Compliance
gulations and

Man
ideline

Board of 
h 26, 2014 

ibed in the C
work, in Italy
nsure complia

Definitions, a

the supervisio
f Directors o

Subsidiaries. 

asonable und
rolling intere
intaining an 
y the Anti-C
s and entitie
. The circum

Esaote’s owne
aws and regu
ty is located o

f directors’ re
diary does no

pt and implem

dress specific
local laws an
ons indicated
ons”). 

e Officer the
, if any, of t

nageme
 Anti-C

PAGE 
7 of 31 

Code of Ethic
y and abroad,
ance with Ant

abbreviations

on of the Co
of Esaote S.p.

der the circu
st and Busine
adequate inte
orruption La

es shall use t
mstances whic
ership or inte
ulations gove
or the activitie

esolution (or
ot provide su
ment: 

c risks or the
nd/or to add
d sub (b) bein

e date of imp
the Subsidiar

ent Syst
Corrupt

cs and is desig
, for or on be
ti-Corruption

s and acronym

ompliance and
.A.; its adopti

umstances, to
ess Partners t
ernal control 
aws. In any c
their best eff
ch are signific
erest in the co
erning the b
es are based. 

r the corresp
uch board) pr

e way the co
dress features
ng referred to

plementation 
ries Anti-Cor

tem 
tion

gned to 
ehalf of 
n Laws.  

ms. 

d Audit 
ion and 

o cause 
to meet 
system 

ase, the 
forts to 
cant for 
ompany 
business 

ponding 
omptly. 

ompany 
s of the 
o herein 

of this 
rruption 



 

 

 
4.1 
 
Almo
count
many
 
Becau
in par
doing
are al
conve
 
(a) 

(b) 
(c) 
(d) 

all of 
 
In ord
in thi
 
Anti-
 
(a) 

Com
Managem

A

The Anti-C

ost all countri
tries have law
y other countr

use Esaote is 
rticular, to th
g business in 
lso subject t
entions, proh

OECD Co
Transaction
United Nat
Foreign Co
UK Bribery
 

them as ame

der to compl
s MSG the p

Corruption L

prohibit bo
payment wi
pay or give 
a corrupt p
held respon
company in
knew or rea

mpliance D. Lgs.
ment System G
Anti-Corruption

Corruption L

ies have laws
ws criminalizi
ries also have

headquartere
he provisions
several coun

to the laws o
hibiting corru

onvention on
ns; 
tions Conven
orrupt Practic
y Act issued i

ended from ti

ly with both t
rohibition of

Laws: 

oth direct and
ill be shared w
anything of 

purpose. Und
nsible for a 
n connection
asonably shou

 

 231 
uideline 

n 
Ap

Dir

Laws 

s prohibiting 
ng corruption
e laws that pr

ed in Italy, E
s of Legislativ
ntries and juri
of many oth

uption of Pub

n Combating

ntion Against 
ces Act (FCPA
in the United

ime to time.

the Legislativ
f the corrupti

d indirect pay
with a Public
value, or oth
er the Anti-C
corrupt offe

n with Esaot
uld have kno

Gui

 
pproved by the 
rectors on March

corruption o
n of other co
rohibit comm

Esaote and Es
ve Decree 23
isdictions aro

her countries,
blic Officials a

g Bribery of 

Corruption;
A) issued in t

d Kingdom, 

ve Decree 231
ion among pr

yments – inclu
c Official or p
her advantage
Corruption L
er or paymen
te business a
wn this offer

Man
ideline

Board of 
h 26, 2014 

of their own 
ountries’ offic
mercial bribery

saote Personn
31. As Esaote
ound the wor
, including th
and private p

Foreign Of

the United St

1 and UK Br
rivate parties,

uding payme
private party –
es to a Public
Laws, Esaote
nt made by 
and when E
r or payment 

nageme
 Anti-C

PAGE 
8 of 31 

government
cials. The Un
y among priv

nel are subjec
e is a multina
rld, Esaote an
hose laws ra

parties, such a

fficials in Int

tates; 

ribery Act, Es
, other than P

nts to anyon
– as well as o
 Official or t
and/or Esao
anyone actin

Esaote and/o
was imprope

ent Syst
Corrupt

t officials, an
nited States, It
vate parties. 

ct to Italian la
ational organ
nd Esaote Pe
atifying intern
as: 

ternational B

saote has intr
Public Officia

e while know
offers or prom
to a private p
ote Personnel
ng on behalf
or Esaote Pe
er; and 

tem 
tion

d many 
taly and 

aw and, 
nization, 
ersonnel 
national 

Business 

roduced 
als.  

wing the 
mises to 
arty for 
l can be 
f of the 
ersonnel 



 

 

(b) 

 
Even
trigge
 
4.2 
 
In rec
signif
Anti-
may b
from 
confi
cause
 
Note 
preve
 
4.3 
 
Conte
obtain
 
(a) 

(b) 

must 
 
5 S

        

(2) 

Com
Managem

A

require com
accurately 
accounting 

n inaccuracies
er tax and oth

Consequen

cent years, en
ficantly more
Corruption L
be sentenced

such vio
scation/disgo

e a material ad

also that, i
ented from in

Support 

ents of applic
n up-to-date 

questions w
the matters 
questions w
the matters 
 

be directed t

STATEMEN

                  

Government
(i) fail to rec
correctly rec
the qualitativ
the recordke

mpliance D. Lgs.
ment System G
Anti-Corruption

mpanies to m
and fairly r
sense) and ac

s in the repor
her legal liabil

nces of non-

nforcement o
e severe. The
Laws include 
d to prison t
olations inc
orgement of 
dverse effect 

n order to 
ndemnifying t

cable laws an
legal advice b

with respect t
discussed in

with respect t
discussed in

to the Compl

NT OF POL

                  

t enforcement
ord transactio

corded; or (iii) 
ve aspects tha
eeping provisio

 

 231 
uideline 

n 
Ap

Dir

make and keep
reflect their
cquisitions an

rting of non-c
lities.  

-compliance

of Anti-Corru
e adverse con
economic sa
erms or suff
cluding de
money made
on a compan

maximize th
their personn

nd Anti-Corru
before makin

to the conten
 this MSG, o
to internal co
 this MSG, o

liance Officer

LICY 

     

t agencies are p
ns at all; (ii) ha
correctly set f

at would have 
ons are broade

Gui

 
pproved by the 
rectors on March

p books, reco
transactions

nd disposals o

corrupt paym

e with anti-c

uption Laws 
nsequences f
anctions (fine
fer other pen
barment fr
e or damages
ny’s reputatio

he effectivene
nel against liab

uption Laws 
ng any commi

nt of Anti-Co
or their applic
ontrols provis
or their applic

r of Esaote S

particularly con
ave been falsif
forth the quan
revealed the 

er in applicatio

Man
ideline

Board of 
h 26, 2014 

ords and acco
, expenses 
of their asset

ments constitu

corruption p

has become 
for individual
es, in some ca
nalties. Other
rom contra
s claims. Eve
on. 

ess of the p
bility under A

may change 
itment on be

orruption Law
cation to spec
sions of the A
cation to spec

.p.A. 

ncerned with a
fied to disguise

ntitative aspect
transactions’ i
n than the are

nageme
 Anti-C

PAGE 
9 of 31 

ounts which, 
(even if no
s(2).  

ute violations

rovisions 

more intensi
ls and corpo
ases unlimite
r legal conse
acting with
n more impo

penalties, com
Anti-Corrupti

at any time, 
ehalf of Esaot

ws, the Code 
cific situation
Anti-Corrupt
cific situation

accounting boo
e aspects of tr
ts of transactio
illegality or im
a of these con

ent Syst
Corrupt

in reasonable
ot “material”

s. False recor

ive and the p
orations who 
ed), while ind
quences may

h public 
ortantly, such

mpanies are 
ion Laws.  

so it is impo
te. To this pu

of Ethics, or
ns, and/or 
tion Laws, or

ns 

oks and record
ransactions oth
ons but fail to 

mpropriety. Ho
ncerns. 

tem 
tion

e detail, 
” in an 

rds may 

penalties 
violate 

ividuals 
y derive 
entities, 

h events 

usually 

rtant to 
urpose: 

r any of 

r any of 

ds that: 
herwise 
record 

owever, 



 

 

 
Esao

 
(a) 

(b) 

when
(a) 

(b) 

(c) 
(d) 
 
The 
Perso
with E
 
This p
(a) 
(b) 
(c) 
(d) 
(e) 
(f) 
(g) 
(h) 
(i) 
 
Esaot
perso
advan
he/sh

Com
Managem

A

ote prohibits

offering, pr
financial or
accepting t
from, or so
or other adv
 

n the intention
to induce a
nature or 
performanc
to influence
of any lawfu
to obtain, s
in any case,

prohibited c
onnel (Direct 
Esaote busin

prohibition is
gifts; 
entertainme
in-kind con
business, em
insider info
personal dis
Facilitation 
assistance t
other unjus

te prohibits a
on. A person
ntage will ben
he has acted 

mpliance D. Lgs.
ment System G
Anti-Corruption

 bribery with

romising, givi
r other advan
the request f
olicitation by,
vantage (Pas

n is: 
a Public Offi
any activity

ce of such a f
e any official

ful duty; 
ecure or retai
, to violate th

conduct incl
Bribery) or b

ness. 

s not limited 

ent, meals an
ntributions, su
mployment o
ormation that 
scounts or cr
Payments; 
o or support 

stified benefit

any forms of
n subject to 
nefit a Public
with conscio

 

 231 
uideline 

n 
Ap

Dir

hout any ex

ing, paying or
tage to a Pub

from, or solic
 directly or in

ssive Bribe);

icial or priva
y connected 
function or ac
l act (or failu

in business o
he applicable l

udes financi
by anyone ac

to cash paym

d travel; 
uch as sponso
or investment

could be use
redits; 

of family me
ts or advantag

f bribery, inc
this MSG w

c Official or 
ous disregard

Gui

 
pproved by the 
rectors on March

ception. In p

r authorising
blic Official o
citation by, o
ndirectly, a P

ate party to p
with a bu

ctivity; 
re to act) by 

or an imprope
laws. 

ial or other 
cting on beha

ments, and inc

orships; 
t opportunitie
ed to trade in

embers; and
ges. 

cluding but n
will be deem
private party

d or avoidanc

Man
ideline

Board of 
h 26, 2014 

particular, Es

anyone to gi
or private part
or authorisin

Public Officia

perform impr
siness or re

a Public Off

er advantage 

advantage 
alf of Esaote 

cludes corrup

es; 
n regulated sec

not limited to
med to “kno
y or his/her 
ce of warning

nageme
 Anti-C

PAGE 
10 of 31

saote prohibit

ive or pay, dir
ty (Active Br

ng anyone to
al or private p

roperly any f
eward them 

ficial or any d

in the condu

offered or r
(Indirect Bri

pt: 

curities or co

o those desc
ow” that the
Family Mem
g signs or gr

ent Syst
Corrupt

1 

ts: 

rectly or indir
ribe); 

o accept the 
parties of a fi

function of a
for the im

decision in v

uct of busines

received by 
ibery) in con

ommodities; 

cribed above,
e payment o

mbers or desig
ounds for su

tem 
tion

rectly, a 

request 
financial 

a public 
mproper 

violation 

ss; or 

Esaote 
nnection 

, to any 
r other 
gnees if 
uspicion 



 

 

(“Red

dilige
 
Comp
Risk P
(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

 
6 F
 
Facili
of its 
 
7 R
 
Ethic
patien
 

Com
Managem

A

d Flags”) o
nce under th

pliance with 
Personnel, an

all of Esaot
in complian
all of Esaot
with this M
Esaote Per
compliance
managers a
Esaote An
potential vi
no question
tolerated be
No perform
compromis
Esaote Per
Anti-Corrup
any other le
who violate
including su
from doing
no Esaote 
consequenc
of business 

FACILITAT

itation Payme
Subsidiaries,

RELATION

cal relationsh
nts by develo

mpliance D. Lgs.
ment System G
Anti-Corruption

r with gross
he circumstan

Anti-Corrup
nd Business P
te’s dealings 
nce with this 
te’s dealings 

MSG and all re
rsonnel are 
e with the M
are responsibl
ti-Corruption
olations; 
nable or illeg
ecause it is “c
mance goal 
sing our ethic
rsonnel who 
ption Laws w
egal actions to
e this MSG a
uspension of

g business wit
Personnel 

ce for refusin
or other adv

TION PAYM

ents are expr
, or Business 

NSHIPS WI

hips with he
oping and mar

 

 231 
uideline 

n 
Ap

Dir

s negligence, 
nces. 

ption Laws an
Partners. Con
with, or relat
MSG and all 
with, or relat

elated Esaote
responsible, 

MSG and th
le for superv
n Regulation

gal practice (i
customary” in

should be 
cal standards;

violate this 
will be subjec
o the extent n

and/or Anti-C
f the executio
th Esaote and
will be sub

ng to make a 
verse consequ

MENTS 

ressly prohibi
Partners, to 

TH HEALT

ealthcare pro
rketing new m

Gui

 
pproved by the 
rectors on March

e.g., a failu

nd this MSG
nsequently: 
ted to, or inv
related Esao

ted to, privat
e Anti-Corrup

each for t
he Esaote A
vising the com
ns and for ta

including Fac
n the busines
imposed or 

MSG, the E
ct to disciplin
necessary to 
Corruption L
on and up to
d damage clai
bjected to d
prohibited p

uence to the b

ited. It is not
make these s

THCARE P

ofessionals ar
medical devic

Man
ideline

Board of 
h 26, 2014 

ure to condu

G is mandator

volving a Pub
ote Anti-Corr
te parties mu
ption Regulat
their own ar
Anti-Corrupti
mpliance by 
aking steps

cilitation Pay
ss or in the co

accepted if

Esaote Anti-C
ne, up to an
protect Esao

Laws will be s
o termination
ims; 
demotion, p
ayment, even
business. 

t acceptable f
orts of paym

PROFESSIO

re critical to
ces. 

nageme
 Anti-C

PAGE 
11 of 31

uct the appro

ry for all Esa

blic Official m
ruption Regul
ust be conduc
tions; 
rea of comp
ion Regulatio
their staff of
to prevent, 

yments) can e
ountries wher
f it can be 

Corruption R
d including t

ote’s interests
subject to con
n of the agre

penalty or a
n if such refu

for any Esaot
ments in any ci

ONALS 

o Esaote’s m

ent Syst
Corrupt

1 

opriate level 

aote Personn

must be cond
lations; 
cted in comp

petence, to 
ons. In part
f the MSG an
detect and 

ever be justif
re Esaote ope
achieved on

Regulations a
termination a
. Business Pa
ntractual rem
eement, deba

any other ad
usal results in 

te Personnel,
ircumstances

mission of h

tem 
tion

of due 

nel, At 

ducted 

pliance 

be in 
ticular, 
nd the 
report 

fied or 
erates. 
nly by 

and/or 
and to 
artners 

medies, 
arment 

dverse 
a loss 

, or any 
s. 

helping 



 

 

Appr
need 
relatio
to: 
(a) 
(b) 
(c) 
(d) 
 
In in
stand
health
Anti-
profe
medic
health
solely
exper
 
For t
the re
(a) 

(b) 

(c) 

 
8 G
 
Gifts 
of a c
and c
undue
 

Com
Managem

A

opriate mark
and that th

onships with 

inform them
provide tec
support me
obtain feed

nteracting wit
dards as well 
hcare profess
Corruption R

essionals are p
cine. The m
hcare profess
y on each pa
rience. 

this reason E
egulation on t

the possibil
to healthca
Gifts, Trave
the Group
charitable 
charity/eva
and Donati
the possibi
Procedure o

GIFTS, EXP

or any other
commercial c
cannot be con
e advantages

mpliance D. Lgs.
ment System G
Anti-Corruption

keting of me
he mentione

healthcare p

m about the b
hnical, scient

edical research
dback and adv

th the medic
as all legal 

sionals not be
Regulations a
professional e

mentioned Es
sionals’ care o
atient’s medic

Esaote Anti-C
the interactio
lity to grant m
re profession
el, Hospitality

p support to
donations

aluation/dem
ions); 
ility to exec
on Intermedi

PENSES AN

r financial or 
ourtesy, and 
nstrued by an
. 

 

 231 
uideline 

n 
Ap

Dir

dical devices
ed devices ar
professionals 

benefits of ou
tific and educ
h and educati
vice about ou

cal communi
requirement

e perceived a
are to reinforc
exchanges de
aote Anti-Co
of patients sh
cal needs an

Corruption R
ons with healt
modest gifts a
nals during d
y and Expen
o third-party
s and 
onstration pu

ute consultin
iaries and Co

ND HOSPIT

other benefit
it does not c
n impartial ob

Gui

 
pproved by the 
rectors on March

s ensures tha
re used corr
are critical to

ur products t
cational infor
ion, and 

ur products th

ity, we are c
ts. Esaote is 
as inappropria
ce Esaote’s in
esigned to ben
orruption Re
hould be base

nd the health

Regulations c
thcare profes
and the reimb

demonstration
ses of third p
y educationa
the prov

urposes (see 

ng agreemen
nsultants). 

TALITY ─ 

ts can be eith
ompromise t
bserver as aim

Man
ideline

Board of 
h 26, 2014 

at patients ha
rectly for m
o achieving t

to help advan
rmation, 

hrough consu

committed to
also concer

ate by patien
ntention that
nefit patients
egulations ar
ed, and shou

hcare professi

ontain specif
ssionals conce
bursement of
ns or training
parties); 
al conferenc
viding of 

the Procedu

nts with hea

OFFERED

her made or r
the integrity a
med at creati

nageme
 Anti-C

PAGE 
12 of 31

ave access to
maximum pat
these goals si

nce appropria

ultation with 

o following t
rned that the
ts or the pub

t its interactio
s and to enha
re based on 
uld be perceiv
ional’s medic

fic sections a
erning: 
f travel and h
g events (see

ces/initiatives
medical 

ure on Spons

althcare prof

 AND REC

eceived wher
and/or reputa
ing an indebt

ent Syst
Corrupt

1 

o the service
tient benefit
ince they ena

ate patient use

medical expe

the highest e
e interactions
blic at large. E
ons with heal
ance the pract

the principl
ved as being 
cal knowledg

aimed at pro

hospitality exp
e the Procedu

s, the makin
devices 

sorship agree

fessionals (se

EIVED 

re it is in the 
ation of eithe
tedness or ob

tem 
tion

s they 
t. Our 
able us 

e, 

erts. 

ethical 
s with 
Esaote 
lthcare 
tice of 
le that 
based, 

ge and 

viding 

penses 
ure on 

ng of 
for 

ements 

ee the 

context 
er party, 
btaining 



 

 

Gifts 
and b
or rec
by ap
 
Any g
chara
(a) 
(b) 
(c) 
(d) 
(e) 
(f) 
 
8.1 

 
As sta
Esaot
 
Anyo
that c
inform
Esaot
 
8.2 

 
As st
Perso
and b
 
Any g
expen
(i) 
(ii) 
(iii) 
(iv) 

Com
Managem

A

and other fin
bona fide in all 
ceived must b

ppropriated d

gift, financial 
acteristics. It m

not be a cas
be provided
not be moti
be reasonab
be tasteful a
comply with

Gifts, finan

Personnel 

ated above in
te Personnel 

one who rece
cannot be co
m: (i) the dir
te Complianc

Gifts, finan

Officials) 

ated above in
onnel to a Pu
bona fide. 

gifts, financia
nse, such as t

the promot
the executio
the attendan
in furtheran

 

mpliance D. Lgs.
ment System G
Anti-Corruption

nancial advan
circumstance
be in accorda
ocumentation

advantage or
must: 
sh payment; 
d in connectio
ivated by a d
ble under the
and commen
h the local law

ncial advant

n Section 8, a
must, from a

eives offers o
nsidered as c

rect superviso
ce Officer. 

ncial advant

n Section 8, a
ublic Official 

al advantage 
ransportation
tion, demonst
on or perform
nce at educat
nce of develo

 

 231 
uideline 

n 
Ap

Dir

ntages or othe
es. In any cas
ance with Es
n. 

r other benef

on with a bon
esire to exert
 circumstanc

nsurate with g
ws and regula

tages or othe

any gifts, fina
an objective v

of gifts or ho
commercial c
or or the Bus

tages or othe

any gifts, fina
or any privat

or other ben
n and lodging
tration, or ex
mance of a co
tional semina

oping or main

Gui

 
pproved by the 
rectors on March

er benefits m
se all gifts and
saote’s intern

fit must have 

na fide and leg
t improper in
es; 

generally acce
ations that ap

er benefits o

ancial advanta
viewpoint, be

spitality treat
courtesy of sm
siness Partne

er benefits p

ancial advant
te party must

nefit is reason
g, that is direc
xplanation of 
ontract with a
ars or worksh
ntaining cordi

Man
ideline

Board of 
h 26, 2014 

made or receiv
d financial ad
al rules and m

all the follow

gitimate busin
nfluence, or th

epted standar
pply to the Pu

offered to, or

age or other b
e reasonable a

tment or fina
mall value, sh
r’s primary c

provided to t

tage or other
t, from an ob

nable and bo
ctly related to
products or 

a governmen
hops; or 
ial business re

nageme
 Anti-C

PAGE 
13 of 31

ved must ther
dvantages or 
must be reco

wing 

ness purpose;
he expectatio

ds for profes
ublic Official

r received by

benefit offere
and bona fide. 

ancial advanta
hall reject the
contact at Es

third parties

r benefit prov
bjective viewp

na fide expen
o: 
services; or 
t or governm

elationships. 

ent Syst
Corrupt

1 

refore be rea
other benefit

orded and sup

 
n of reciproc

ssional courte
l and private p

y, Esaote 

ed to, or rece

age or other 
em and imm
aote; and/or

s (including 

vided by any 
point, be rea

nditure when 

mental agency

tem 
tion

sonable 
ts made 
pported 

city; 

esy; and 
party. 

eived by 

benefit 
ediately 

r (ii) the 

Public 

Esaote 
sonable 

it is an 

y; or 



 

 

Reaso
travel
transp
docum
the pu
 
Any g
Publi
Offic
treate
restric
Expe
 
9 B
 
9.1 
 
Esaot
Corru
 
Esaot
Esaot
Proce
 
Busin
Esaot
agree
includ
 
Esaot
Partn
(a) 

(b) 

Com
Managem

A

onable and bo
l, hospitality 
parently in 
mentation to
urpose of the

gift, hospitali
c Official or 

cial or as a re
ed as a bene
ctions provid
nses of third 

BUSINESS 

Requireme

te expects all
uption Laws, 

te may be he
te Personnel
edures (in par

ness Partners
te, and may
ments with B
de reasonable

te requires t
ners, among o

comply wit
Partners (su
the term of
in case of su
• obtai

repre
Esao

mpliance D. Lgs.
ment System G
Anti-Corruption

ona fide expen
and expenses
the compan

 identify each
e payment or

ity or other b
of a private 
sult of the re
efit to that B
ded by this 
parties . 

PARTNER

ents for agre

l of its Busin
in connectio

eld liable for
l must comp
rticular the P

 must enter 
y be paid on
Business Partn
e and approp

that contract
other things, t
th the relevan
uch as Interm
f the contract
ub-contractin
in Esaote’s 
esentative, su
ote’s internal 

 

 231 
uideline 

n 
Ap

Dir

nditures must
s of third par
ny’s financia
h recipient’s 
r other benefi

benefit for a F
party that wa
ecipient’s rela
Business Par
MSG and th

RS 

eements wit

ness Partners
on with Esaot

r corrupt acti
ply with the 
rocedures on

into written 
nly in accor
ners must 
riate compen

ts with Busin
to: 
nt Anti-Corru
mediaries and
t, their own re
ng: 

prior appro
ub-Consultan
rules; 

Gui

 
pproved by the 
rectors on March

t be approve
rties. These e
al informati
name and tit
it. 

Family Mem
as proposed a
ationship to a
rtner or Pub
he relevant P

h Business P

s to comply 
te’s business.

ivities on the
provisions s

n Joint Ventu

agreements 
rdance with 

nsation and co

ness Partner

uption Laws 
d Joint Ventu
egulations to 

oval of any
nt or any ot

Man
ideline

Board of 
h 26, 2014 

ed pursuant to
expenditures 
on with su

tle, the name 

ber or design
at the reques
a Business Pa
blic Official 
Procedure on

Partners 

with all app

e part of its 
set out in th
ure and on Int

before doing
the terms o

ompliance te

s include pr

and this MS
ures), have in

ensure comp

y sub-contra
ther similar t

nageme
 Anti-C

PAGE 
14 of 31

o the Esaote
must be reco

ufficient deta
and title of e

nee of a Busi
t of a Busine
artner or Pub
and is there
n Gifts, Trav

plicable laws, 

Business Par
his MSG and
termediaries 

g any work 
of such agre

rms. 

rovisions req

G and, for a
n place, and m
pliance; 

ctor (such 
third party) 

ent Syst
Corrupt

1 

e Procedure o
orded accurat
ail and sup
each benefici

iness Partner 
ess Partner or
blic Official m
efore subject 
vel, Hospital

including th

rtners. In par
d the other r
and Consulta

for or on be
eement. All 

quiring the B

at high risk B
maintain thro

as sub-agen
in accordanc

tem 
tion

on gifts, 
tely and 

pporting 
iary and 

or of a 
r Public 
must be 

to the 
lity and 

he Anti-

rticular, 
relevant 
ants). 

ehalf of 
written 

Business 

Business 
oughout 

nt, sub-
ce with 



 

 

(c) 

(d) 

(e) 

When
• 
• 
• 

In rel
busin
busin
Corru
corru
 
9.2 
 
Agree
into a
 
The E
minim
(a) 

(b) 

(c) 

Com
Managem

A

• ensu
does
such

promptly re
of any kind
contract; 
in the even
the complia
over the Bu
Esaote’s ri
compensati
referred to 

 
n the Busines

an Intermed
a Consultan
a Joint Ven
 

lation to oth
ness unit, the
ness unit wh
uption Regul
uption Red Fl

Intermedia

ements with 
and managed 

Esaote Proce
mum standard

the Interme
and high eth
an Interme
diligence (
Intermediar
the selectio
approved in

mpliance D. Lgs.
ment System G
Anti-Corruption

ure that any 
 so only on 
 party terms 
eport to Esao
d received b

nt that Esaote
ance-related 
usiness Partne
ght to term
ion of damag
above and/o

ss Partner is: 
diary, the pro
nt, the provis
nture partner, 

her Business 
e Esaote Com
hich exceptio
lations with 
lags and the a

aries 

Intermediari
in complianc

edure on Int
ds: 
ediary shall b
hical standing
ediary selecti
(aimed at id
ry must be im

on of the Inte
n compliance

 

 231 
uideline 

n 
Ap

Dir

sub-contract
the basis of
equivalent to
ote any reque

by the Busine

e has a reaso
provisions o
er; 

minate or sus
ges in case of
or violation o

ovisions of Se
ions of Sectio
the provision

Partners, up
mpliance Off
ons may be 

reference to
approval proc

ies may raise
ce with the E

termediaries

be of outstand
g and, when 
ion internal 
dentifying s

mplemented;
ermediary an

e with approv

Gui

 
pproved by the 
rectors on March

tor performin
f a written co
o those impos
est or deman
ess Partner i

onable belief 
f the contrac

spend the e
f breach of th
f the Anti-Co

ection 9.2 sha
on 9.3 shall a
ns of Section

pon the detai
ficer will con
authorized 

o the due d
cess of Busin

e anti-corrup
Esaote Proced

and Consult

ding reputatio
the Intermed
regulation p

specific anti-

nd the stipula
val proceeding

Man
ideline

Board of 
h 26, 2014 

ng services i
ontract which
sed on the Bu

nd for any un
in connectio

that the Bus
ct, allow Esa

xecution of 
he obligation
orruption Law

all apply; 
apply; 
n 9.4 shall app

iled written r
nsider and, if
in respect o

diligence aim
ness Partners.

tion issues a
dure on Inter

tants must b

on for hones
diary is a com
providing fo
-corruption 

ation of the I
gs; 

nageme
 Anti-C

PAGE 
15 of 31

in connection
h imposes o
usiness Partn

ndue financial
on with the p

siness Partne
aote to have 

the agreem
s, representat
ws. 

ply. 

request of th
f appropriate
of the provi

med at identi
 

and must be 
rmediaries an

be compliant 

sty and correc
mpany, not rec
or an approp

Red Flags) 

Intermediary 

ent Syst
Corrupt

1 

n with the c
n and secure

ner;  
l or other adv
performance 

r may have v
an audit carr

ment and to 
tions and wa

he interested 
e, advice the 
isions of the
ifying specifi

negotiated, 
d Consultant

with the fo

ct business p
cently incorp
priate level 

on the p

agreement m

tem 
tion

contract 
es from 

vantage 
of the 

violated 
ried out 

receive 
arranties 

Esaote 
Esaote 

e Anti-
fic anti-

entered 
ts. 

ollowing 

practices 
orated;  
of due 

potential 

must be 



 

 

(d) 

(

(

(

(v

(v

(

Com
Managem

A

the Interme
(i) a des
(ii) a req

Laws
the I

(iii) a req
finan
with 

(iv) a req
Inter
agree
from

(v) the c
subje
coun

(vi) the r
pursu
profe
priva
coun
Inter

vii) a pr
comp
Esao

viii) the b
that: 
• p

o
im

• p
b
m
th

• p
in

(ix) the c
have

mpliance D. Lgs.
ment System G
Anti-Corruption

ediary agreem
scription of th
quirement tha
s and this M
Intermediary 
quirement to
ncial or other
the performa

quirement th
rmediary and
ement do so 

m such person
currency and
ect matter o
ntry where the
representatio
uant to the 
essional serv
ate party or t
nterparty with
rmediary serv
rohibition on
pensation to 

ote or to any 
billing terms 

ayment shall
ther than th

mplemented; 
ayment shall
y the Interm

money for Es
he Intermedia
ayment shall

ntermediary a
commitment 
e occurred in

 

 231 
uideline 

n 
Ap

Dir

ment must be 
he service to 
at the Interm

MSG and shal
agreement its

o promptly r
r advantage 
ance of the In

hat the Interm
d who is pe

only on the 
ns terms equiv
d amount of 
f the agreem
e services wil
n and coven
Intermediar

vices and tha
to any of hi
h which Esao
vice in violatio
n the Interm
directors, of
of their Fami
(or method

l not be mad
he country o

l be subject t
mediary are aim
saote or, in al
ary’s service r
l be made d
and never to n
of the Interm

n its ownersh

Gui

 
pproved by the 
rectors on March

in writing an
be provided 

mediary shall a
ll have and m
s own regulat
report to Esa
of any kind 
ntermediary a
mediary shall
erforming ser

basis of a w
valent to tho

f the compen
ment, to the 
ll be carried o
nant of the I
ry agreement
at no part th
s/her Family
ote wishes to
on of applica
mediary tran

fficers, memb
ily Members;
s for payme

de to a party 
of one of th

to collection 
med at the c
ll other cases
refers to; 

directly and e
numbered ac
mediary to no
hip and/or in

Man
ideline

Board of 
h 26, 2014 

nd must also c
by the Interm
at all times c

maintain in p
tions to ensu
aote any req
received by 

agreement; 
l ensure that 
rvices in con

written contra
se imposed o
nsation, whic
experience o

out; 
Intermediary 
t shall be u

hereof shall b
y Members, f
o conclude th
able laws; 
nsferring, eit
bers of the co
; 
nt) and paym

other than t
he parties or

by Esaote w
onclusion of 
s, to the con

exclusively on
ccounts or in 
otify the Con
n respect of 

nageme
 Anti-C

PAGE 
16 of 31

contain: 
mediary; 
comply with t
place through
ure complianc
quest or dem

the Interme

any person 
nnection wit
act with impo
on the Interm
ch must be 
of the Interm

that the com
used solely a
be given to a
for  corrupt 

he deal, in ea

ther directly
orporate bodi

ment terms, 

the Intermed
r where the 

when the serv
f a deal that w
clusion of th

n the registe
cash; 

ntract Holder 
the represen

ent Syst
Corrupt

1 

the Anti-Cor
hout the dura
ce; 

mand for any
ediary in con

associated w
th the Interm
oses on and 

mediary; 
proportional
mediary and

mpensation 
as payment 
a Public Off
purposes or

ch case throu

y or indirect
ies, or emplo

taking into a

diary or to a c
agreement s

vices to be pr
will bring ear
he contract to

ered account

of any chang
ntations prov

tem 
tion

rruption 
ation of 

y undue 
nnection 

with the 
mediary 
secures 

l to the 
to the 

payable 
for its 

ficial or 
r to the 
ugh the 

tly, the 
oyees of 

account 

country 
shall be 

rovided 
rning of 
o which 

t of the 

ges that 
vided to 



 

 

(
(x

(x

(x

(e) 

(f) 

(g) 

(h) 

9.3 
 
Esaot
Laws
 
Esaot
specia
 
In pa
comp

Com
Managem

A

Esao
beari

(x) Esao
case 

(xi) a clau
xii) the r

agree
Fami
empl

xiii) the c
requi

xiv) Esao
comp
warra
Esao

performanc
monitored 
compliance
Intermediar
the amount
recorded in
payments a
and/or tha
been met; a
the original
Intermediar
on Interme
 
Consultan

te expects all
. 

te may be h
al requiremen

articular, con
pliance with th

mpliance D. Lgs.
ment System G
Anti-Corruption

ote during th
ing on the ab
ote’s right to 
of a change o
use providing
representation
ement and fo
ily Members
loyees, nor th
clause entitle
ired to insert 

ote’s right to 
pensation fo
anties referre

ote Procedure
ce of the ag
by the Cont

e with the A
ries and Cons
t paid accord

n Esaote’s boo
are made ex
t the conditi

and 
l documentat
ry agreement
diaries and C

nts 

l its Consulta

eld liable for
nts to be adop

ntracts with
he Esaote’s P

 

 231 
uideline 

n 
Ap

Dir

he selection 
bility of the In
carry out aud
of control of 
g for the non
n and covena
or so long a
s, nor, when
he company i
ed “Corpora
t in contracts 
terminate th
r damages in
ed to above
e on Intermed
greement by 
tract Holder,
Anti-Corrupt
sultants; 

ding to the In
oks and reco
clusively sub
ions foreseen

tion related t
t and the con
Consultants m

ants to comp

r corrupt act
pted in conn

h Consultant
Procedure on

Gui

 
pproved by the 
rectors on March

phase and/o
ntermediary t
dit on the Int
f the Intermed
n-transferabili
ant of the In
s the agreem

n the Interm
itself, are or w
te Liability” 
bearing their

he agreement 
n case of br
e and/or vio
diaries and C
the Interme

, in order to
tion Laws, 

ntermediary a
rds; 

bject to the 
n in the agre

to the selectio
ntrols for veri
must to be kep

ply with all ap

tivities on th
ection with C

ts must be 
n Intermediar

Man
ideline

Board of 
h 26, 2014 

or in respect
to conduct ac
termediary an
diary; 
ity of the agre

ntermediary th
ment is in eff
mediary is a c
will be Public

that Esaote
r signature; an
and to inter

each of the 
olation of the
Consultants; 
ediary to be 
 assure that 
this MSG a

agreement mu

control that 
ement conce

on and appro
ifying compli
pt for at least

pplicable law

he part of its
Consultants.

negotiated, 
ries and Cons

nageme
 Anti-C

PAGE 
17 of 31

t of anything
ctivities pursu
nd to termina

eement; 
hat, at the tim
fect, neither 
company, its

c Officials; 
 S.p.A. and 
nd 
rupt the paym
obligations, 
e Anti-Corru

continuously
the Interme

and the Esa

ust be proper

the service 
erning payme

oval of the In
iance with th
t 10 years. 

s, including t

s Consultant

entered into
sultants. 

ent Syst
Corrupt

1 

g that could 
uant to the co
ate the agreem

me of signing
he/she nor 

s owners, di

its Subsidiar

ment and to 
representatio

uption Laws 

y and appro
ediary always 
aote Proced

rly and transp

has been re
ent of the fe

ntermediary 
he Esaote Pro

the Anti-Cor

s and thus i

o and mana

tem 
tion

have a 
ontract; 
ment in 

g of the 
his/her 

irectors, 

ries are 

receive 
ons and 

or the 

opriately 
acts in 

dure on 

parently 

endered 
es have 

and the 
ocedure 

rruption 

mposes 

aged in 



 

 

 
The E
minim
(a) 

(b) 

(c) 

(d) 

Com
Managem

A

Esaote’s Pro
mum standard

the Consult
and high eth
Consultant 
identifying 
implemente
(i) estab
(ii) confi
(iii) estab
(iv) estab

and/
the selectio
approved in
the consulti
(i) the 

perfo
will n

(ii) the b
such
coun
in th
of th
speci
a par

(iii) the c
the A
trans
have
ensu

(iv) a req
finan
the p

(v) the r
a rea
contr

mpliance D. Lgs.
ment System G
Anti-Corruption

cedure on In
ds: 
tant shall be 
hical standing
selection pr
specific an

ed. The due d
blishing the id
firming the sc
blishing whet
blishing whet
/or conviction
on of the Co
n compliance
ing agreemen
Consultant’s 
ormance of t
never be tran
billing (or m
 payments m

ntry of incorp
he contract an
he fee (before
ific cases (pro
rt of the entir
commitment 
Anti-Corrupti
sparently the 
e in place and
ure complianc
quirement to
ncial or other
performance 
right for Esao
asonable susp
ract referred 

 

 231 
uideline 

n 
Ap

Dir

ntermediaries

of outstandi
g; 
rocess provid
nti-corruption
diligence shou
dentity of the
cope of servic
her the Cons
ther the Con
ns relating to
onsultant an

e with approv
nt must be in 

declaration 
the activities 

nsmitted or us
methods of pa
may be made 
poration, only
nd never on 
e the complet
operly motiva
re amount; 
of the Consu
ion Laws, an
amount rec

d maintain th
ce; 
o promptly r
r advantage o
of the contra
ote to carry o
picion that t
to above; 

Gui

 
pproved by the 
rectors on March

s and Consul

ing reputatio

ding for an a
n Red Flags
uld at least co
e Consultant;
ces; 
sultant has an
sultant has b

o bribery or co
nd the stipula
val proceeding

writing and m
that the a

described in
sed for bribin
ayment) and 
only in favo

y to the regis
numbered ac
te execution o
ated and stat

ultant to com
d this MSG, 
eived and, b

hroughout th

report to Esa
of any kind re
act; 
out audits on
the Consulta

Man
ideline

Board of 
h 26, 2014 

ltants must b

on for honest

appropriate l
s) on the 
omprise what

ny links to Pu
been subject 
orruption, or
ation of the 
gs; 
must also con
mount paid 

n the contrac
ng purposes;

payment ter
our of the Co
stered accoun
ccounts or in
of the contra
ed in the con

mply with the 
to register in

based on the
e term of the

aote any req
eceived by th

 the Consulta
ant may have

nageme
 Anti-C

PAGE 
18 of 31

be compliant

ty and correc

level of due 
potential Co
t follows: 

ublic Officials
to any allega

r to other crim
consulting 

ntain: 
is only the

ct and provid

rms, taking in
onsultant and
nt of the Con
n cash, and (i
act terms) ma
ntract) and, in

applicable law
n its books an

level of risk
e contract its

quest or dem
he Consultant

ant in the cas
e violated th

ent Syst
Corrupt

1 

t with the fo

ct business p

diligence (ai
onsultant m

s; 
ations, investi
minal activitie
agreement m

e payment f
ded that thes

nto account 
d to the cons
nsultant as in
ii) the early p
ay be allowed 
n any event, o

ws, and in pa
nd records fa
k of Consulta
s own regulat

mand for any
t in connectio

se where Esa
he provisions

tem 
tion

ollowing 

practices 

imed at 
must be 

igations 
es; 

must be 

for the 
se sums 

that (i) 
sultant’s 
ndicated 
payment 

only in 
only for 

articular 
airly and 
ants, to 
tions to 

y undue 
on with 

aote has 
 of the 



 

 

 
9.4 
 
Esaot
take 
adequ
 
Befor
due d
set ou
 
All Jo
Esaot
 
The E
stand
 
(a) 

(b) 

(c) 

(d) 

Com
Managem

A

(vi) the c
requi

(vii) Esao
comp
warra

Joint Vent

te may be hel
steps to cau
uate internal c

re Esaote S.p
diligence aime
ut in the Esao

oint Ventures
te Procedure 

Esaote Proce
dards: 

the partner
outstanding
an approva
appropriate
review on e
the operatio
in cases wh
the Joint V
compliance
Esaote Pers
in such agre
(i) the c

partn
syste
laund

mpliance D. Lgs.
ment System G
Anti-Corruption

clause entitle
ired to insert 

ote’s right to 
pensation of
anties referre

ures 

ld liable for c
use even Join
control polici

p.A. or any of
ed at identify
ote Procedur

s agreements 
on Joint Ven

edure on Join

s of the Join
g reputation f
al internal r
e level of du
each of the p
ons of the Joi

here Esaote d
Venture shal
e with the prin
sonnel, in neg
eement the fo
commitment 
ner to cause t
em and a co
dering; 

 

 231 
uideline 

n 
Ap

Dir

ed “Corpora
t in contracts 
terminate th

f damages in
ed to above a

corrupt activi
nt Ventures i
ies. 

f its Subsidiar
ying specific a
e on Joint Ve

must be neg
nture agreem

nt Venture ag

nt Venture sh
for honesty a
egulation mu

ue diligence (
partners of th
int Venture;
oes not contr
ll use their 
nciples descri
gotiating the 
ollowing prov
by the Joint V

the Joint Ven
ompliance p

Gui

 
pproved by the 
rectors on March

te Liability” 
bearing their

he agreement 
n case of bre
and/or violati

ities on the p
in which it i

ries enters in
anti-corruptio
enture agreem

gotiated, enter
ents. 

greements mu

hall be only en
and correct bu
ust be impl
(aimed at ide
he Joint Vent

rol the Joint 
best efforts 
ibed in this M
Joint Ventur

visions: 
Venture’s op

nture to adop
program for 

Man
ideline

Board of 
h 26, 2014 

that Esaote
r signature; 
and to inter

each of the 
ion of the An

part of its par
is not the co

nto a new Join
on Red Flags
ments. 

red into and 

ust be compli

ntities who a
usiness practi
emented pro
entifying spe
ture and on t

Venture, Esa
to cause th

MSG; 
re agreement

perator to ado
t an effective
the prevent

nageme
 Anti-C

PAGE 
19 of 31

 S.p.A. and 

rupt the paym
obligations, 

nti-Corruptio

tners in Joint
ontrolling pa

nt Venture, t
s and approva

managed in c

iant with the 

are well-know
ices; 
oviding for 
ecific anti-cor
the contractu

aote represen
he Joint Ven

t, shall use be

opt and the c
e and appropr
tion of corr

ent Syst
Corrupt

1 

its Subsidiar

ment and to 
representatio
n Laws. 

t Ventures an
artner to imp

they must fol
al internal pr

compliance w

following mi

wn, reliable an

a document
rruption Red
ual arrangeme

ntatives acting
nture to ope

est efforts to 

commitment 
riate internal 
ruption and 

tem 
tion

ries are 

receive 
ons and 

nd must 
plement 

llow the 
rocesses 

with the 

inimum 

nd with 

ted and 
d Flags) 
ents for 

g within 
erate in 

include 

by each 
control 
money 



 

 

(

(

(

(e) 

(f) 

 
9.5 
 
Any d
prelim
subm
 
10 S
 

Com
Managem

A

(ii) the c
partn
the in

(iii) the c
Joint
Offic
mem
Joint

(iv) Esao
Vent
Vent
the J
Offic
mem
Joint

(v) the c
requi

(vi) Esao
in ca
case 
Vent

the original
Venture agr
at least 10 y
the activiti
monitored. 
Compliance
violation of
partners, th
Venture. 

Preliminar

deviation, fo
minary evalu

mitted by the r

SUPPLIER

mpliance D. Lgs.
ment System G
Anti-Corruption

commitment 
ner to cause t
nternal contr
commitment 
t Venture, th
cials or to a

mbers of the c
t Venture pro
ote’s right to
ture’s operat
ture or the Jo
oint Venture
cials or to a

mbers of the 
t Venture pro
clause entitle
ired to insert 

ote’s right to 
ase of breach 
of the violat

ture; 
l documenta
reement and 
years; 
ies of each 

Esaote’s rep
e Officer  in
f Anti-Corru

heir owners, m

ry evaluation

r specific cas
ation by the
relevant busin

S 

 

 231 
uideline 

n 
Ap

Dir

by the Joint
the Joint Ven
rol system and
by each part

he partners a
any other pri
corporate bo

oposes to ope
o have an au
tor in the ev
oint Venture’
e) may have v
any other pri

corporate b
oposes to ope
ed “Corpora
t in contracts 
terminate the
of the anti-c

tions of the A

ation related 
the controls 

Joint Ventu
presentative 
n relation o

uption Laws 
members of t

n of deviatio

ses, from the
e Complianc
ness unit.  

Gui

 
pproved by the 
rectors on March

t Venture’s o
nture to act in
d the complia
tner that in al
and the Join
ivate party o

odies or to em
erate; 
udit carried 
vent that Es
’s operator (i
violated the A
ivate party o
odies or em
erate; 
te Liability” 
bearing their
e Joint Ventu

corruption ob
Anti-Corrupti

to the select
for verifying

ure and Join
in the Joint 

of any news 
by the opera
their corpora

ons 

e terms set o
e Officer on

Man
ideline

Board of 
h 26, 2014 

operator to ac
n compliance
ance program
ll activities di

nt Venture sh
or their Fam
mployees of 

out on the 
saote has a r
in its activitie

Anti-Corrupti
or their Fam
ployees of th

that Esaote
r signature; 
ure and to re
bligation of th
ion Laws or 

tion and app
g compliance 

nt Venture’s
Venture mu
concerning 

ator of the J
ate bodies or 

out in this Se
n the basis 

nageme
 Anti-C

PAGE 
20 of 31

ct and the co
e with the An
m; 
irectly or ind
hall never p

mily Members
the counterp

Joint Ventu
reasonable b
es directly or 
ion Laws or p

mily Members
he counterpa

 S.p.A. and 

ceive compen
he Joint Vent
of the related

proval of the
with this MS

s operator m
ust promptly 
an investiga
oint Venture
their represe

ection 9, mu
of a written

ent Syst
Corrupt

1 

ommitment b
nti-Corruption

irectly related
ay bribes to

s or to direc
party with wh

ure or on th
belief that th

indirectly rel
paid bribes to
s or to direc
arty with wh

its Subsidiar

nsation for d
ture agreeme
d policy in th

e partners, th
SG must be k

must be con
y inform the 
ation or asce
e, the Joint V
entatives in th

ust be subject
n and detaile

tem 
tion

by each 
n Laws, 

d to the 
 Public 

ctors or 
hich the 

he Joint 
he Joint 
lated to 

o Public 
ctors or 
hich the 

ries are 

damages 
nt or in 
he Joint 

he Joint 
kept for 

nstantly 
Esaote 

ertained 
Venture 
he Joint 

t to the 
ed note 



 

 

Esaot
behal
comp
 
Esaot
and d
mana
 
The m
descri
proce
includ
ethica
Sectio
 
11 P
 
Politi
conse
comp
contr
 
Becau
to po
repre
mand
contr
 
Politi
 
(a) 

(b) 

(c) 

Com
Managem

A

te may be hel
lf of Esaote 
ply with the e

te sets out ro
defines gener
agement, proc

mentioned ke
ibed in this M

ess, contract 
ding underta
al requiremen
on 9 shall also

POLITICAL

ical contribu
equent liabilit
pany as an im
ract, obtain a 

use of these r
olitical parties
sentatives an

dated by appli
ribution, the E

ical Contribut

all contribu
be made in 
contribution
outstanding
the benefic
applicable l

mpliance D. Lgs.
ment System G
Anti-Corruption

ld liable for c
and their su

thics standar

oles and resp
al rules for k
curement rep

ey activities m
MSG, with pa

award, post
akings of com
nts. Furtherm
o apply. 

L CONTRI

utions could 
ty. The risks

mproper mean
permit or lic

risks, Esaote 
s, movement
nd candidate
icable laws an
Esaote Comp

tions must be

utions must b
accordance w
ns shall be 
g reputation f
ciary must sh
aws; 

 

 231 
uideline 

n 
Ap

Dir

corrupt activi
ub-suppliers.
ds and qualif

ponsibilities o
key activities 
porting and co

must be carri
articular refe
t-award cont
mpliance wit
more, when 

BUTIONS

constitute 
s arising from
ns for bribery
ence, or shap

does not per
ts, committee
es (altogether
nd regulation
pliance Office

e compliant w

be approved b
with the appr
made only i
for honesty;
how that it i

Gui

 
pproved by the 
rectors on March

ities on the pa
. It is theref
fication requi

of the main 
that cut acro
ontrol and do

ied out in acc
rence, inter al
tract manage
th Anti-Corr
a Supplier 

corruption 
m political co
y to retain or 
pe legislation 

rmit any dire
es, political o
r, “Political 

ns. In case of 
er shall be co

with the follo

by the Chief 
roved budget
n favour of 

is an official

Man
ideline

Board of 
h 26, 2014 

art of Supplie
fore a requir
sites establish

parties involv
oss the procur
ocument man

cordance with
lia, to the ven
ement, contra
ruption Law
is a Busines

offences and
ontributions 
obtain a bus
favourable to

ct or indirect
organizations

Contributio

any doubts a
onsulted. 

owing minimu

Executive O
t; 

beneficiaries

lly recognized

nageme
 Anti-C

PAGE 
21 of 31

ers performin
rement for E
hed by Esaot

ved in the p
rement proce
nagement. 

h the Anti-C
ndors’ selecti
act standard 
s and monit

ss Partner, th

d therefore 
are that they

siness advant
o the busines

t contribution
s and trade u
ons”), excep
as to the man

um standards

Officer of Esa

s well-known

d entity in a

ent Syst
Corrupt

1 

ng services fo
Esaote’s vend
te. 

procurement 
ess, such as v

Corruption pr
ion and quali

protection 
toring of Su
he principles

present a 
y may be use
age such as t

ss. 

ns in whateve
unions, nor t
pt those spe
ndatory nature

s: 

aote S.p.A. an

n, reliable an

accordance w

tem 
tion

or or on 
dors to 

process 
vendors 

rinciples 
fication 
clauses, 

uppliers’ 
s under 

risk of 
ed by a 
to win a 

er form 
to their 
cifically 
e of the 

nd shall 

nd with 

with the 



 

 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

12 C
 
Dona
funds
privat
 
Even
charit
impro
 
All c
comp
 
The E
follow
 
(a) 

(b) 

Com
Managem

A

an adequate
the benefic
Compliance
legal opinio
laws shall b
in line with
beneficiary 
beneficiary 
to a party o
entity’s cou
contribution
records; 
the benefic
received in 
the original
compliance
 

CHARITAB

ations to cha
s or somethin
te party. 

n if a Public 
table contrib
oper advantag

haritable con
pliance with th

Esaote Proc
wing minimu

all contribu
be made in 
contribution
reliable and

mpliance D. Lgs.
ment System G
Anti-Corruption

e due diligen
ciary entity 
e Officer; 
on on the legi
be forwarded 
h the provisi
entity must 
entity; it is n
other than th

untry; 
ns must be 

ciary entity sh
its own book
l documenta

e with the rele

BLE CONT

arities, govern
ng of value b

Official or p
bution made 
ge could be c

ntributions m
he provisions

edure on Sp
m standards:

utions must b
accordance w
ns shall be m

d with outstan

 

 231 
uideline 

n 
Ap

Dir

nce review ai
shall be car

itimacy and m
to the Esaote
ions of the r
be made ex

not permitted
he beneficiar

properly an

hall undertak
ks and record
tion related 
evant internal

TRIBUTION

nment agenc
being diverte

private party 
in exchang

construed as a

must be app
s of the Esao

ponsorship a
 

be approved b
with the appr

made only in 
nding reputat

Gui

 
pproved by the 
rectors on March

imed at ident
rried out, to

mandatory na
e Compliance
relevant laws
xclusively on
d to make pa
ry entity or t

nd transparen

ke to record 
ds; 
to the appro
l regulations 

NS/DONAT

cies and gove
ed for the pe

does not rec
ge for obtain
an unlawful p

proved for a
ote Procedure

agreements a

by the Chief 
roved budget
favour of en

tion for hone

Man
ideline

Board of 
h 26, 2014 

tifying specif
o be subjec

ature of the c
e Officer; 
s and Esaote

n the account
ayments to nu
to a third cou

ntly recorded

properly and

oval of the c
must be kept

TIONS 

ernment instr
ersonal use o

ceive a direc
ning or retai
payment und

anti-corruptio
e on Sponsor

and Donation

Executive O
t; 
ntities not rec
sty and corre

nageme
 Anti-C

PAGE 
22 of 31

fic anti-corru
t to the ev

contribution u

e’s regulation
t registered i
umbered acc
untry other t

d in the com

d transparent

contribution 
t for at least 1

rumentalities 
or benefit of 

ct economic 
ining busine
er the Anti-C

on complianc
rship agreeme

ns must be 

Officer of Esa

cently incorp
ect business p

ent Syst
Corrupt

1 

uption Red F
valuation of 

under the ap

ns, payments
in the name

counts or in c
than the ben

mpany’s boo

tly the contri

and the cont
10 years. 

present the 
a Public Off

benefit, a leg
ss or to sec

Corruption La

ce purposes 
ents and Don

compliant w

aote S.p.A. an

porated, well-
practices; 

tem 
tion

Flags on 
Esaote 

plicable 

s to the 
 of the 
cash, or 
neficiary 

oks and 

ibutions 

trols of 

risk of 
ficial or 

gitimate 
cure an 
aws. 

and in 
nations. 

with the 

nd shall 

-known, 



 

 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

 
13 S
 
Spon
appro
Spon
 
The E
follow
 
(a) 

(b) 

(c) 

(d) 

Com
Managem

A

the benefic
requiremen
an appropr
process of 
description 
aimed at id
on the legit
in line with
beneficiary 
beneficiary 
to a party o
entity’s cou
contribution
records; 
the benefic
received in 
the original
compliance

SPONSORS

sorship activ
oved for anti
sorship agree

Esaote Proc
wing minimu

all sponsor
and shall be
partners un
known and 
in the case
certification
laws; 
an appropr
process of 
adequate de

mpliance D. Lgs.
ment System G
Anti-Corruption

ciary entity m
nts for operati
riate internal
contribution
of the natu

dentifying spe
timacy of the 
h the provisi
entity must 
entity; it is n
other than th

untry; 
ns must be 

ciary entity sh
its own book
l documenta

e with the rela

SHIP ACTIV

vities may al
ti-corruption 
ements and D

edure on Sp
m standards:

ship activitie
e made in acc
nder sponsor
reliable; 

e of compani
ns and has s

riate internal
sponsorship

escription of 

 

 231 
uideline 

n 
Ap

Dir

must show th
ing in compli
l regulation 
ns and, for t
ure and the s
ecific anti-cor
contribution
ions of the r
be made ex

not permitted
he beneficiar

properly an

hall undertak
ks and record
tion related 
ated policy m

VITIES 

lso raise ant
compliance 

Donations. 

ponsorship a
 

s must be ap
cordance with
rship agreem

ies, a sponso
atisfied all re

l regulation 
p initiatives a

the nature an

Gui

 
pproved by the 
rectors on March

hat it has al
iance with ap
must be imp

the aim of su
scope of the
rruption Red

n under the ap
relevant laws

xclusively on 
d to make pa
ry entity or t

nd transparen

ke to record 
ds; 
to the appro

must to be kep

ti-corruption 
purposes in

agreements a

pproved by t
h the approve

ments shall on

orship agreem
equirements 

must be imp
and, for the 
nd the scope 

Man
ideline

Board of 
h 26, 2014 

ll the certific
pplicable laws
plemented w
uch approval
e single contr
d Flags on th
pplicable law
s and Esaote
the  accoun

ayments to nu
to a third cou

ntly recorded

properly and

oval of the c
pt for at least 

issues. All 
 accordance

and Donation

the Chief Ex
ed budget; 
nly be entiti

ment partner
for operating

plemented w
aim of such
of the single

nageme
 Anti-C

PAGE 
23 of 31

cations and h
s; 
which shall s
l, shall provi
ribution, a d

he beneficiary
s; 
e’s regulation
nt registered 
umbered acc
untry other t

d in the com

d transparent

contribution 
10 years. 

sponsorship
with the Es

ns must be 

ecutive Offic

es or individ

r must prove
g in complia

which shall s
h approval, s
e initiative, a d

ent Syst
Corrupt

1 

has satisfied 

set out an ap
ide for an ad

due diligence 
y entity and a

ns, payments
in the name

counts or in c
than the ben

mpany’s boo

tly the contri

and the cont

p activities m
saote Proced

compliant w

cer of Esaote

duals who ar

e that it has 
ance with app

set out an ap
shall provide 
due diligence

tem 
tion

all the 

pproval 
dequate 
review 

a check 

s to the 
e of the 
cash, or 
neficiary 

oks and 

ibutions 

trols of 

must be 
dure on 

with the 

e S.p.A. 

re well-

all the 
plicable 

pproval 
for an 

e review 



 

 

(e) 

(
(

(

(v

(v

(f) 

(g) 

(h) 

 

Com
Managem

A

aimed at i
sponsorship
laws; 
the sponsor
(i) a dec

as pa
Publ
indir

(ii) a dec
impl
itself

(iii) the c
(iv) the b

line 
paym
coun
as in

(v) the c
Corr
agree
amou

(vi) the c
requi

vii) Esao
comp
repre
Laws

viii) Esao
reaso
prov

in line with
according t
Esaote’s bo
Esaote mu
agreement, 
the original
compliance

mpliance D. Lgs.
ment System G
Anti-Corruption

identifying sp
p agreement 

rship agreem
claration from
ayment for th
lic Official or
rectly, to mem
claration from
ementation o
f, or its owne
currency and 
billing terms 
with the pr

ments can b
nterparty’s inc
dicated in the
commitment 
ruption Laws
ement and to
unt received; 
clause entitle
ired to insert 

ote’s right to
pensation fo
esentations a
s or of the rel
ote’s right to 
onable belief
visions of the 
h the provisi
to the spons

ooks and reco
ust ensure th

subject to th
l documenta

e with the rele

 

 231 
uideline 

n 
Ap

Dir

pecific anti-c
and a check

ent must be i
m the counter
he counterpar
r a private pa
mbers of the c
m the counte
of it, neither t
rs, directors o
the amount p
(or methods 
ovisions of 

be made exc
corporation, 
e agreement a

of the coun
s and the a
o record prop

ed “Corpora
t in contracts 
o terminate 
or damages i
and warrantie
levant intern
carry out au

f that the c
relevant poli

ions of the r
sorship agree
ords; 
hat payments
he verification
ation related 
evant policy m

Gui

 
pproved by the 
rectors on March

corruption R
k on the legi

in writing and
rparty that th
rty’s services 
arty for corru
corporate bo
rparty that at
the counterp
or employees
paid pursuan
of payment)
the relevant 
clusively to 
exclusively o
and never to 
nterparty to 
anti-corruptio
perly and tra

te Liability” 
bearing their
the agreeme
n case of th

es referred to
al regulation 
udit on the 
counterparty 
icy and/or of
relevant laws
ement must 

s are made 
n that the serv
to the appro

must to be ke

Man
ideline

Board of 
h 26, 2014 

Red Flags on
itimacy of th

d must conta
he amount pa
and that the

upt purposes 
odies,  directo
t the signing 
arty, nor, in c
s are or will b
t to the spon
) and paymen

laws and E
the counte

on the accoun
numbered ac
comply with

on provision
ansparently in

that Esaote
r signature; 
ent and to i
he counterpa
o above or v
on sponsorsh
counterparty
may have v

f the agreeme
s and Esaote

be properly

exclusively a
vice has been
oval internal
ept for at leas

nageme
 Anti-C

PAGE 
24 of 31

n the poten
he initiative u

ain: 
aid by Esaote
se sums shall
or transferre

ors, or employ
of the agreem
case of a com

be Public Off
nsorship agree
nt terms, taki
Esaote’s regu
rparty and 
nt registered 
ccounts or in
h the applica
ns of the re
n its own boo

 S.p.A. and 

interrupt pay
arty’s breach 
violation of t
hip agreemen

y in the even
violated the 
ent;  
e’s regulation
y and transp

as indicated 
n rendered; an
l regulation a
st 10 years. 

ent Syst
Corrupt

1 

ntial partner 
under the ap

e shall solely b
l never be giv
ed, either dir
yees of Esaot
ment and dur
mpany, the co
ficials; 
ement; 
ing into accou
ulations - tha
in the coun
to the count

n cash; 
able laws, th
elevant spon
oks and reco

its Subsidiar

yments and 
of the oblig

the Anti-Cor
nt; and 
nt that Esaot

compliance

ns, the amou
parently recor

in the spon
nd 
and the cont

tem 
tion

of the 
plicable 

be used 
ven to a 
ectly or 
te; 
ring the 
ompany 

unt - in 
at such 
ntry of 
terparty 

he Anti-
nsorship 
ords the 

ries are 

receive 
gations, 
rruption 

te has a 
-related 

unt paid 
rded in 

nsorship 

trols of 



 

 

14 S
 
Befor
prom
conne
Partn
other
releva
corru
of Pe
 
The p
regard
penal
accor
Offic
 
15 A
 
Exter
with 
corru
 
In rel
as far
transa
helpin
prosp
their i
 
When
Esaot
an ac
corru
appro
 
16 A
 

Com
Managem

A

SELECTIO

re Esaote app
motes any new

ection with t
ners likely to 
r activities co
ant backgrou

uption provisi
rsonnel. 

process of s
ding (a) any 
lty or pendin
rdance with a
cials. 

ACQUISITI

rnal (in the c
respect to c

uption Red Fl

lation to any 
r in advance 
action will as
ng a Subsidia
pective purch
inclusion in t

never an acq
te’s post-acqu
cquisition mu
uption risk to
opriately to p

ACCOUNT

mpliance D. Lgs.
ment System G
Anti-Corruption

ON OF PER

points any n
w employee 
that member
have such c

overed by th
nd to the ext
ions on selec

selection of P
criminal reco
ng investigat
and as permit

IONS AND

case of acqui
compliance w
lags is an imp

proposed ac
as possible. E

ssist in identi
ary that may 
haser may req
the relevant s

quisition is m
uisition integ
ust advise th
o which the 
rotect Esaote

TING POLIC

 

 231 
uideline 

n 
Ap

Dir

RSONNEL

new member 
(i) who is li
’s or employ

contact, or (ii
he Anti-Corru
tent permissib
tion and recr

Personnel m
ord or indictm
tion relating
tted by appli

D DISPOSAL

isitions) or in
with the An

portant aspect

quisition or d
Esaote’s Com
fying key risk
be disposed 

quire, and in d
sale/purchase

made by Esa
gration plan. 
e Esaote Co
acquisition 

e from the an

CIES 

Gui

 
pproved by the 
rectors on March

of the board
ikely to have
yee’s work, (i
ii) who will b
uption Laws,
ble under the
ruitment cont

must include 
ment of the i
g to unethica
cable laws, a

LS 

nternal (in th
nti-Corruption
t of any prop

disposals, Esa
mpliance Offi
k factors and
of to prepar

drafting anti-c
e/merger agr

aote, a plan 
In addition, 

ompliance Of
may expose 

nticipated new

Man
ideline

Board of 
h 26, 2014 

d of directors
e Relevant C
ii) who will s
be involved 
, Esaote mus
e applicable la
tained in Esa

reference ch
individual, an
al or illegal 

and (c) any pe

he case of dis
n Laws) aim

posed acquisit

aote’s Compl
ficer and othe
d Red Flags t
re anti-briber
corruption re
eement. 

to comply w
external or in
fficer of any 

Esaote, so 
w risk. 

nageme
 Anti-C

PAGE 
25 of 31

s or hires, ap
ontact with 
supervise em
with financia
st inquire ab
aws, in comp
aote’s Proced

hecks and ap
nd (b) any civ

activities of
ersonal relati

sposals) due 
med at identi
tion or dispo

liance Office
er counsel wo
to look for in
ry compliance
epresentation

with this MS
nternal legal 
new or incr
that this MS

ent Syst
Corrupt

1 

ppoints, trans
a Public Off

mployees or B
al controls is
bout the indi
pliance with t
dure on the Se

ppropriate qu
vil or admini
f the individ
ionships with

diligence (in
ifying specif

osals. 

er must be co
orking on eac
n acquisitions
e information

ns and warran

SG must be 
counsel work
reased existin
SG may be 

tem 
tion

sfers or 
fficial in 
Business 
ssues or 
ividual’s 
he anti-
election 

uestions 
istrative 
dual, in 
h Public 

ncluding 
fic anti-

onsulted 
ch such 
s and in 
n that a 
nties for 

part of 
king on 
ng anti-
revised 



 

 

Appli
and c
applic
transa
have 
adequ
intern
have 
 
Consi
transa
such 
sales 
transa
purpo
Esaot
adopt
book
are re

  

17 R

 
 
It is 
provi
 
(a) 
(b) 

(c) 

(d) 

On th
entitie
design

Com
Managem

A

icable laws, fi
complete acc
cable accoun
action. All co
to be entere

uate support 
nal control s
to be at dispo

istently with
actions of, E
that Esaote’s
and the acq

actions and 
ose, Esaote sh
te’s accountin
ted for such 
s in a true an

eflected in the

RECORDK

Esaote’s poli
ide reasonabl

transactions
transactions
(i) to p

accou
(ii) to m
access to a
authorizatio
the recorde
intervals an
 

he basis of a
es and proce
ned to prov

mpliance D. Lgs.
ment System G
Anti-Corruption

financial repo
ounting reco

nting standard
osts and charg
d into the fin
documents i
ystem provis
osal of the ex

h the above
Esaote, must b
s books, reco
quisitions of
expenses, w
hall adopt, an
ng handbook
accounting e

nd fair form a
e representati

KEEPING A

icy, to establ
e assurances 

s are executed
s are recorde
ermit prepar
unting princi

maintain accou
assets is per
on; and 
ed accountab

nd appropriat

a top-down a
sses, Esaote 

vide reasonab

 

 231 
uideline 

n 
Ap

Dir

orting and tax
ords of each 
ds, and must
ges, revenues
nancial inform
issued in con
sions. All th
xternal audito

 requiremen
be recorded a

ords and acco
f its assets, 

whether or n
nd keep upda
ks define acc
entries. The c
and that all th
ion letter issu

AND INTER

lish and mai
that: 

d in accordan
d as necessar
ration of fina
iples or any o
untability for 
rmitted only 

bility for ass
e action is tak

and risk base
maintains a s

ble assurance

Gui

 
pproved by the 
rectors on March

x laws and reg
business tran
t completely 
s and proceed
mation in tim
nformity with
e book entri

or for the aud

nts, it is Es
accurately in 

ounts accurat
in reasonab

not they are 
ated, the relev
counting prin
circumstance 
he document
ued by Esaote

RNAL CON

intain adequa

nce with man
ry: 
ancial statem

other criteria a
all corporate
in accordan

sets is comp
ken with resp

d approach, 
system of inte
e regarding t

Man
ideline

Board of 
h 26, 2014 

gulations all r
nsaction. Esa

and transpa
ds, receipts an
mely, comple
h any applica
ies and relat

dit activities.

saote’s policy
the relevant 

tely and fairly
ble detail. Th

material in 
vant books, r
nciples as we
that all the tr

tations are at 
e entities to t

NTROLS 

ate internal a

nagement’s ge

ments in con
applicable to 

e assets; 
nce with ma

pared with th
pect to any di

focused on 
ernal control
the reliability

nageme
 Anti-C

PAGE 
26 of 31

require Esaot
aote’s records
arently reflect
nd payments 

ete and accur
able legislatio
ted informati

y, that all p
company’s b

y reflect its tr
his requirem
an accounti

registers and 
ll as the acco
ransactions a
disposal of t

the external a

accounting co

eneral or spec

formity with
such stateme

anagement’s 

he existing a
ifferences. 

significant ac
s related to fi

y of financial

ent Syst
Corrupt

1 

te to keep ac
s must confo
t the facts of
 and commit

rate form and
on and the re
ive documen

payments by
books and re
ransactions an

ment applies 
ing sense. T
accounting e
ounts details 
are entered in
the external a
auditor.  

ontrols suffic

cific authoriz

h generally ac
ents; and 

general or 

assets at rea

ccounts, discl
financial infor
l reporting a

tem 
tion

ccurate 
orm to 
f each 
tments 
d have 
elevant 
ntation 

y, and 
ecords, 
nd the 
to all 
o this 

entries; 
to be 

nto the 
auditor 

cient to 

ation; 

ccepted 

specific 

sonable 

losures, 
rmation 
and the 



 

 

prepa
accou
 
1) 

2) 

3) 

The r
to a l
would
be de
 
The s
perva
imple
 
Speci
corre
check
check
referr
 
Perva
frame
with 
organ
includ
 
(a) 

(b) 

Com
Managem

A

aration of fin
unting princip

monitor th
reflect the t
provide rea
preparation
principles, a
with relevan
provide rea
acquisitions
financial sta
 

reasonable as
low (remote)
d be material 
etected on a ti

system of in
asive control
ementation m

ific controls 
ct errors an

ks, authorizat
ks, etc. Cons
red to as proc

asive controls
ework design
the objective

nization or sp
de: 

the assignm
responsibili
the identifi
involves the

mpliance D. Lgs.
ment System G
Anti-Corruption

nancial statem
ples, includin

he regular ma
transactions a
asonable ass

n of financi
and that rece
nt authorizati
asonable ass
s, use or dis
atements. 

ssurance that 
) level of the
in relation to

imely basis. 

nternal contro
ls, as defin

methods. 

are perform
nd frauds. Ty
tions issuance
sidering their
cess-level con

s regard struc
ned to ensure
es set by ma

pecifically rela

ment of powe
ity, with spec
ication and 
e separation a

 

 231 
uideline 

n 
Ap

Dir

ments for ex
g those intern

aintenance o
and dispositio
surance that 
ial statement
eipts and exp
ions; and 
surance rega
positions of 

the system o
e risk that m
o the annual 

ols related to
ned below, 

ed during th
ypically, thes
e, reconciliati
r interrelatio
ntrols. 

ctural elemen
e that proces
anagement. U
ated to one o

ers and tasks 
cial emphasis 
segregation 
among the in

Gui

 
pproved by the 
rectors on March

xternal purpo
nal controls t

of records th
ons of the ass

transactions
ts in accord
enditures of 

arding preven
issuer’s asse

of internal co
misstatements

financial state

o financial in
at the diffe

he normal co
se controls 
ion between i
ns with ope

nts of the inte
ss activities a
Usually, they 
or more of th

at different le
on key tasks 
of incompat

ndividuals tha

Man
ideline

Board of 
h 26, 2014 

oses, in acco
that: 

hat in reason
sets of the iss
s are record
dance with 
the issuer are

ntion or tim
ets that could

ontrols is inte
, caused by 
ements or int

nformation c
ferent organi

ourse of ope
include: acco
internal and e

erational activ

ernal control
are performe

encompass 
hem. The prin

evels, in keep
and their ass
tible activitie
at perform ta

nageme
 Anti-C

PAGE 
27 of 31

ordance with

nable detail a
suer; 
ed as neces
generally ac

e being made

mely detectio
d have a ma

ended to prov
errors or fra
terim reports

consists of sp
izational lev

erations to p
ounting reco
external infor
vities, specifi

l system, con
ed and contr
different reg

ncipal types o

ping with the
signment to q
es/duties. Th
sks, those wh

ent Syst
Corrupt

1 

h generally ac

accurately an

ssary to perm
ccepted acco
e only in acco

on of unaut
aterial effect 

vide is the re
aud in amoun
s, may occur a

pecific contr
vels, with d

revent, ident
ords docume
rmation, cons
fic controls a

nstituting the 
rolled in acco
gulations wit
of pervasive c

e required deg
qualified peop
his type of 
ho control th

tem 
tion

ccepted 

nd fairly 

mit the 
ounting 
ordance 

horized 
on the 

duction 
nts that 
and not 

ols and 
different 

tify and 
entation 
sistency 
are also 

general 
ordance 
thin the 
controls 

grees of 
ple; 
control 

hem and 



 

 

(c) 

18 T
 
Esaot
of com
differ
imple
and A
 
In pa

 
(a) 

(b) 

(c) 

(d) 

(e) 

Com
Managem

A

those who
separation 
by separatin
access syste
managemen
financial an
which the m
targets. 
 

TRAINING

te Personnel 
mpliance wit
rent crimes, 
ement in orde
Anti-Corrupti

articular, all A
this purpose

At-Risk Per
Anti-Corrup
if it is not p
At-Risk Per
(i) each 
(ii) each 

supe
the Human 
responsible
of the traini
the Human
participants
training. It i
privacy or o
in defining 
Department
guidance in 
The training

mpliance D. Lgs.
ment System G
Anti-Corruption

o authorize 
of functions)
ng physical a
ems and data 
nt control s
nd non- finan
management 

G OF ESAOT

shall be info
th those laws 
the risks, the
er to contras
ion Laws (bo

At-Risk Perso
e: 

rsonnel shall 
ption Laws w

practicable fo
rsonnel shoul

At-Risk Pers
manager is

rvision comp
Resources D

e for identifyi
ing and the k

n Resources D
, the results 
is responsible
other laws; 

and implem
t must consu
terms of the

g program sh

 

 231 
uideline 

n 
Ap

Dir

them. The 
) can be imp
areas (e.g. lim
consistent w

system, repre
ncial (budgeti
quantifies an

TE PERSO

ormed about 
and this MSG

e relevant pe
st bribery and
oth to the indi

onnel are sub

receive a co
within 90 (nin
r some reaso
ld receive per
sonnel shall b
s responsibl
plete training 
Department is
ing and makin
kind of trainin
Department 
of self-testin

e also for kee

menting the a
ult with the 
e contents of 
hall provide th

Gui

 
pproved by the 
rectors on March

segregation 
plemented no
mited access

with pre-estab
esenting the 
ng and repor

nd address or

ONNEL 

the applicabl
G, so that th
ersonal and c
d the potenti
ividuals conc

bject to a man

opy of this M
nety) days of 
n, as soon as
riodic refresh
be responsibl
e for ensur
periodically;

s responsible 
ng the Esaot
ng to be prov
collects the 

ng, the copie
eping all reco

anti-corruptio
Esaote Com
the training 
he necessary 

Man
ideline

Board of 
h 26, 2014 

of duties (
ot only throu
 to trading r

blished roles;
set of org

rting) measur
rganization un

le Anti-Corru
ey can clearly
corporate res
ial penalties i
cerned and E

ndatory anti-

MSG and trai
f being hired 
s reasonably p
her training: 
le for keeping
ring that all 

for planning
te Complianc
vided; 
attendance r

es of training
ords in compl

on training p
mpliance Offic

materials and
knowledge o

nageme
 Anti-C

PAGE 
28 of 31

(which some
gh organizati
rooms) and 

anizational a
rement instru
nit results, de

uption Laws 
y understand 
sponsibilities
in case of vio
saote). 

corruption tr

ining on this
or given new
possible; 

g his or her tr
At-Risk Pe

g and providin
ce Officer aw

records, the 
g materials a
liance with th

program, the
cer for appro
d the carrying
of the Anti-C

ent Syst
Corrupt

1 

etimes requir
ional tools, b
defining pro

and methodo
uments, by m
epending on 

and the imp
and be aware
 and the act
olation of thi

raining progr

s MSG and r
w responsibili

raining up to 
ersonnel und

ng training. I
ware of the rec

names and t
nd the dates
he applicable 

e Human Re
opriate supp
g out of the t

Corruption La

tem 
tion

res the 
but also 
ofiles to 

ological 
means of 

specific 

ortance 
e of the 
tions to 
is MSG 

ram. To 

relevant 
ities, or, 

date; 
der his 

t is also 
cipients 

titles of 
s of the 

labour, 

esources 
ort and 
training. 
aws and 



 

 

19 R
 
19.1 
 
Any 
Facili
perso
Publi
the d
Partn
 
The d
Partn
this M
 
19.2 
 
Any s
imme
 
(a) 
(b) 
(c) 
(d) 

and, i
Repo
by Es
 
The d
consu
of th
result
which

Com
Managem

A

the instructi
will assist th
may occur i
 

REPORTIN

Reporting 

direct or ind
itation Payme
onal discounts
c Official or 

direct supervi
ner who has r

direct superv
ner on the pro
MSG. To this

Reporting 

suspected or 
ediately to on

the emplo
Esaote’s C
Esaote S.p
the 231 Su
 

in any case, 
rting and Co
saote. 

direct superv
ult with each 
e communic
ts of the denu
h will be impl

mpliance D. Lgs.
ment System G
Anti-Corruption

ions to recog
he participan
in the course 

NG 

requests  

direct reques
ent), gift, tra
s or other pe
private party

isor (and to 
eceived such 

visor will be 
oper course o
 purpose, the

Violations  

known viola
ne or more of

oyee’s direct s
Compliance O
p.A.’s Chief F
upervisory B

through the 
onfidential Re

visor, the Esa
other to iden

cation channe
unciations to
lemented sha

 

 231 
uideline 

n 
Ap

Dir

gnize Red Fla
nts through t
of the comp

t by a Publi
avel, meals o
rsonal benefi
y or a  Fami
the 231 Sup
request. 

responsible f
of action, whi
e direct super

ation of the A
f the followin

supervisor or
Officer; 
Financial Off
ody; 

dedicated ch
eporting (“wh

aote Complia
ntify the prop
els, the mon

o the corpora
all be in comp

Gui

 
pproved by the 
rectors on March

ags and avoid
the presentati
any operation

ic Official or
or entertainm
its other than
ily Member o
ervisory Bod

for advising 
ich shall be in
rvisor must c

Anti-Corrupt
ng: 

r the Business

ficer; 

hannels indic
histleblowing”),

ance Officer 
per course o

nitoring of re
te control fu
pliance with t

Man
ideline

Board of 
h 26, 2014 

d ethically qu
ion of practi
ns. 

r private par
ment, employ
n reasonable a
or designee m
dy) by the Es

Esaote Perso
n compliance
onsult with t

tion Laws or 

s Partner’s pr

cated in the E
, including th

and the Hum
f action and 

eceived docu
nctions and b
the Anti-Corr

nageme
 Anti-C

PAGE 
29 of 31

uestionable ac
ical questions

rties for a pa
ment, invest
and bona fide 
must be imm
saote Person

onnel or the 
e with Anti-C
he Esaote Co

of this MSG

rimary contac

Esaote Proce
he anonymou

man Resourc
they will assu

uments and t
bodies. Any d
ruption Laws

ent Syst
Corrupt

1 

ctions. The p
s and scenari

ayment (inclu
tment opport
expenditures

mediately repo
nnel or the B

interested B
Corruption La
ompliance Of

G must be rep

ct at Esaote; 

edure on Or
us reports rec

ces Departm
ure the maint
the reporting
disciplinary m
s and this MS

tem 
tion

program 
ios that 

uding a 
tunities, 
 for the 

orted to 
Business 

Business 
aws and 
fficer. 

ported 

dinary 
ceived 

ent will 
tenance 

g of the 
measure 
SG. 



 

 

 
Esaot
again
in go
comp
 
20 D

 
Esaot
Corru
Perso
 
Esaot
found
emplo
adequ
retalia
termi
 
Esaot
for da
or thi
to en
Esaot
clause
 
21 M

 
Esaot
verify
appro
Anti-
activi
 
The E
of Es
 

Com
Managem

A

te Personnel 
st, in any ma

ood faith repo
pliance with th

DISCIPLIN

te shall use 
uption Laws 
onnel. 

te will take a
d to violate th
oyment agree
uate training, 
ate against ot
nation of em

te will take ap
amages, again
is MSG. Con
sure complia
te to take ap
es to apply w

MONITOR

te Internal A
y the complia
oved by the B
Corruption L
ties will refer

Esaote Comp
saote Personn

mpliance D. Lgs.
ment System G
Anti-Corruption

will not be d
anner, in the 
orting activit
his MSG and

NARY ACTI

every reason
and/or this 

appropriate d
he Anti-Corr
ements or oth
and/or (iii) w
thers who re

mployment. 

ppropriate m
nst Business 

ntracts entered
ance by Busin
ppropriate re

with Business 

RING AND 

Audit will ind
ance with the 
Board of Dir
Laws, record
r to global an

pliance Offic
nel. 

 

 231 
uideline 

n 
Ap

Dir

discharged, de
terms or con
ty of such em
d/or the Anti

IONS AND 

nable effort 
MSG and to

disciplinary ac
ruption Laws
her applicable
who unreason
eport such vi

measures, inclu
Partners who
d into by Esa
ness Partners 
emedies, acco
Partners. 

ENHANCE

dependently 
requirement

rectors of Es
dkeeping and
ti-corruption

cer shall mon

Gui

 
pproved by the 
rectors on March

emoted, susp
nditions of em
mployee with
i-Corruption 

CONTRAC

in order to 
o interrupt an

ctions against
s or this MSG
e national reg
nably fail to d
iolations. Dis

uding but no
ose actions ar
aote with Bus

of the Anti-
ording to the

EMENTS 

review and e
s of this MSG

saote. The In
d the interna
n compliance,

nitor the adop

Man
ideline

Board of 
h 26, 2014 

pended, threa
mployment, b
h respect to 
Laws. 

CTUAL REM

prevent any
nd sanction 

t any Esaote 
G, according 
gulations, (ii) 
detect or fail 
sciplinary act

t limited to te
re found to v
siness Partner
-Corruption L
e Esaote Pro

evaluate the 
G, on the bas
nternal Audit 
al control sy
, including co

ption of this 

nageme
 Anti-C

PAGE 
30 of 31

tened, harass
based upon a
reporting of 

MEDIES 

y conduct in
any contrary

Personnel (i
to the Mode
who fail to c
to report suc

tions may inc

ermination o
violate the An
rs will include
Laws and thi
ocedure on S

internal con
sis of its perio
auditors mu

ystem. Their 
ompliance wit

MSG and ov

ent Syst
Corrupt

1 

sed, or discrim
any lawful an
f concerns re

n violation o
y conduct by 

i) whose acti
el 231 and co
conduct or co
ch violations 
clude the imm

of contract an
nti-Corruptio
e specific pro
s MSG and t

Standard con

ntrol system 
odical audit p

ust be trained
reviews and

th this MSG.

versight the t

tem 
tion

minated 
nd made 
egarding 

of Anti-
Esaote 

ions are 
ollective 
omplete 
or who 
mediate 

nd claim 
on Laws 
ovisions 
to allow 
ntractual 

to help 
program 
d on the 
d other 
 

training 



 

 

The 
maxim
the co
emerg
 
If a v
intern
Subsi
 
The E
Esaot
Esaot
Offic
 

Com
Managem

A

Esaote Com
mally effectiv
ompany’s ind
ging “best pr

violation is f
nal regulation
idiary must re

Esaote Comp
te S.p.A.’s 23
te S.p.A.’s C

cer. 

mpliance D. Lgs.
ment System G
Anti-Corruption

mpliance Offi
ve. In addition
dependent au
ractices” or if

found, the E
ns enhanceme
espond appro

pliance Office
31 Supervisor
Compliance a

 

 231 
uideline 

n 
Ap

Dir

ficer must p
n, the busine

uditors should
f gaps or weak

Esaote Comp
ents would h
opriately to re

er will submi
ry Body, (ii) 
and Audit C

Gui

 
pproved by the 
rectors on March

eriodically re
ss units, the 2
d recommend
knesses are id

pliance Offic
help prevent r
emedy any we

it a six month
the Esaote S

Committee, a

Man
ideline

Board of 
h 26, 2014 

eview this M
231 Supervis
d enhanceme
dentified. 

cer will evalu
recurrence o
eakness in its

hly report on
S.p.A.’s Boar
and (iv) the 

nageme
 Anti-C

PAGE 
31 of 31

MSG to ensu
ory Body, the
ents to this M

uate whether
f the violatio
s compliance 

n its monitori
rd of Statutor
Esaote S.p.A

ent Syst
Corrupt

1 

ure that it r
e Internal Au

MSG on the b

r MSG revis
on. In additio

program. 

ing activity to
ry Auditors; 
A.’s Chief Fi

tem 
tion

remains 
udit and 
basis of 

ions or 
on, each 

o (i) the 
(iii) the 
inancial 



 

Inte

 

1 

2 
3 
4 
5 

6 

7 

8 
9 
10 
11 
12 
13 
 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

INTRODU
1.1  S
1.2  S
APPLICA
REFEREN
DEFINIT
PROCED
5.1  D

5
5

5.2  N
5.3  E
MANAGE
6.1  C
6.2  D
6.3  A
CONSULT
7.1  R

7
7
7
7

7.2  D
7.3  A
7.4  R
REPORTI
CONTRO
DISCIPLI
MONITO
INTERIM
ATTACHM

. Lgs. 231 
orruption 
nsultants and 
tors 

UCTION .......
Scope ...............
Support ............
ATION ............
NCE ................

TIONS .............
URES AND R

Due Diligence 
5.1.1  Stand
5.1.2  Drafti
Negotiations an
Evaluation and
EMENT OF T
Choice of the C
Duties of the C
Accounting rec
TANTS ..........

Roles and Resp
7.1.1  Reque
7.1.2  Consu
7.1.3  Procu
7.1.4  Comp
Drafting and ap
Assignment of 
Reporting activ
ING VIOLAT

OLS AND REC
INARY ACTI

ORING AND 
M PERIOD .....

MENTS .........

 

Approved 
on

........................

........................

........................

........................

........................

........................
RESPONSIBI
on the Interm
ard Due Dilige
ing the Note ..
nd contents of

d Decision .......
THE INTERM
Contract Mana
Contract Mana
cords and paym
........................

ponsibilities ....
esting Unit .....
ultancy Appro
urement Funct
pliance Officer
pproval of the 
the consultanc

vity ...................
TIONS ............
CORD KEEP
ONS ...............
ENHANCEM
........................
........................

 

 
by the Board of
n March 26, 201

INDEX 
 

.........................

.........................

.........................

.........................

.........................

.........................
ILITIES ..........

mediary ..............
ence Requirem
.........................
f the Intermed
.........................

MEDIARY AG
ager ..................
ger ...................

ments ...............
.........................
.........................
.........................
ver ...................

tion ...................
r ........................
Consultancy N

cy .....................
.........................
.........................

PING ...............
.........................

METS ...............
.........................
.........................

 

MSG
Interme

f Directors 
14 

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................
ments ................
.........................

diary Agreemen
.........................
GREEMENT
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
Note ................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................

 Anti-C
diaries, 

and D

P
1

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................
nt .....................
.........................
........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................
.........................

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

.........................

tion
ants 

utors

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

........................

... 2 

... 2 

... 3 

... 3 

... 4 

... 4 

... 7 

... 7 

... 7 

... 8 

. 10 

. 13 

. 14 

. 14 

. 14 

. 14 

. 15 

. 15 

. 15 

. 15 

. 16 

. 16 

. 16 

. 17 

. 18 

. 18 

. 18 

. 19 

. 19 

. 19 

. 20 



 

Inte

 

1 I
 
1.1 
 
This 
Proce
Guide
 
The p
S.p.A
Interm
 
To fu
and a
negot
 
This P
• 

• 

• 

 
In thi
• 

• 

• 
• 
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

INTRODU

Scope 

Procedure o
edures finaliz
eline Anti-Co

purpose of th
A. and its S
mediaries.  

urther confirm
according to 
tiation and th

Procedure se
what type o
Intermediar
which claus
with Interm
how to im
Agreement 
other crime

is context, th
to ensure
Agreemen
practices, 
only in ac
to ensure
Intermedi
correctnes
Ethics, th
to ensure 
to pursue 

. Lgs. 231 
orruption 
nsultants and 
tors 

CTION 

on Intermed
zed to preven
orruption. 

his Procedure
ubsidiaries i

m Esaote’s c
the Procedu

he execution o

ets forth: 
of due dilige
ry Agreemen
ses, represent

mediaries; 
mplement ad

is establishe
es. 

e following a
e that Esao
nts with par
who share E
cordance wit
e that the 
iary Agreeme
ss and in com

he Model and 
the continuo
criteria of pe

 

Approved 
on

diaries and C
nt bribery-re

e is, firstly, to 
n the negot

ommitment f
re, the Comp
of the relevan

ence is neces
t with a poten
tations and w

dequate pro
ed in order t

are the object
ote S.p.A. a
rties with ou
Esaote’s ethic
th Anti-Corru

procedure 
ents are carr
mpliance with
the Managem

ous updating 
ertinence and

 
by the Board of
n March 26, 201

Consultants 
elated risks, p

regulate the 
tiation, conc

for the preve
pany subjects
nt Distributio

sary before a
ntial Interme

warranties mu

ocedures and
to prevent th

tives of the ap
and its Subs
utstanding re
al values and
uption Laws a
of negotiati

ried out acco
h Anti-Corru
ment System 
and improve

d economic ad

MSG
Interme

f Directors 
14 

(the “Proce

provided for 

principles an
clusion and 

ention of crim
s all Distribu
on Agreemen

a decision is 
ediary; 
ust be includ

d control sy
he commissio

pplication of 
sidiaries reta
eputation for
d respect for t
and internatio
ion, conclus
ording to cri
uption Laws, 
Guideline A

ement of Esao
dvantage. 

 Anti-C
diaries, 

and D

P
2

edure”) is p
under the M

nd rules to be
execution o

mes pursuant
utors to due 
nts. 

made wheth

ed in contrac

ystems once
on of crimes

this Procedu
ain and con
r honesty an
the law, and w
onal best pra
sion and m
iteria of dilig
all applicabl

nti-Corruptio
ote internal c

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

part of the 
Management 

e followed by
of agreemen

t to  Law. 23
diligence bef

her to enter 

ctual docume

e the Interm
s of corrupti

ure: 
nclude Interm
nd correct b
who are read

actices; 
management 
gence, transp
le laws, the C
on; 
control system

tion
ants 

utors

Esaote 
System 

y Esaote 
ts with 

31/2001 
fore the 

into an 

entation 

mediary 
ion and 

mediary 
business 
dy to act 

of the 
parency, 
Code of 

m; 



 

Inte

 

Secon
Esaot
consu
Interm
(unles
• 

• 
 
1.2 
 
Detai
obtain
 
To th
• 

• 

 
Shoul
party 
for th
to ev
its att
 
2 A
 
This 
Audit
adopt
 
More
cause
to me
intern
case, 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ndly, the purp
te S.p.A. and
ultants. In th
mediaries tha
ss otherwise 

the proce
responsib
the detaile

Support 

ils of applica
n up-to-date 

his purpose m
questions 
of the ma
questions 
Anti- Co
applicatio

ld a recipient
shall be ruled

he purposes o
aluate wheth
tention is sub

APPLICAT

Procedure ha
t Committee
tion and enfo

eover, Esaote
e companies a
eet the standa
nal controls c
the represen

. Lgs. 231 
orruption 
nsultants and 
tors 

pose of this p
d its Subsidia
his regard, t
at have to b
specified) set
ess of appro

bilities; 
ed rules of th

ble laws and
legal advice b

must be direct
with respect

atters discusse
with respect

orruption Law
n to specific 

t of this Proc
d by this Pro
of this Proce

her the negoti
bject to this P

ION 

as been prep
e and review
orcement is m

e will also use
and entities i
ards set up in
consistent wit
ntatives indic

 

Approved 
on

procedure is 
aries in the n
the Procedur
e considered
ts forth: 
oval of the 

he appointme

d Anti-Corrup
before makin

ted to the Esa
t to the conte
ed in this Pro
t to the finan
ws, or any 
situations. 

cedure have d
ocedure, or w
edure, it shall
iation, stipula

Procedure. 

pared with th
wed and appr
mandatory for

e its influenc
in which Esa
n this Proced
th the requir

cated by Esao

 
by the Board of
n March 26, 201

also to regul
negotiation, c
re, in additi

d as applicab

requests for

nt of the con

ption Laws m
ng any commi

aote Complia
ents of Anti-
ocedure, or th
ncial informa
of the mat

doubts wheth
whether a subj
l contact Esa
ation and im

e assistance a
roved by the
r Esaote S.p.A

ce, to the ext
aote has a no
dure by adop
ements estab
ote in such 

MSG
Interme

f Directors 
14 

ate the princi
onclusion an
ion to the p
le also to th

 a consultan

nsultants. 

may change a
itment on be

ance Officer:
Corruption L

heir applicatio
ation and int
tters discusse

her an agreem
ject can be co
aote Complia

mplementation

and the supe
e Board of D
A. and all its 

tent reasonab
on-controlling
pting and mai
blished by the
companies a

 Anti-C
diaries, 

and D

P
3

iples and rule
nd execution 
principles an
he relationshi

ncy and the 

at any time, s
ehalf of Esaot

Laws, the Co
on to specific
ternal contro
ed in this P

ment to be en
onsidered or 
nce Officer, 
n of the agre

ervision of th
Directors of 
Subsidiaries.

ble under the
g interest and
intaining an a
e Anti-Corrup
and entities s

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

es to be follo
of agreemen

nd rules con
ips with con

relevant rol

so it is impor
te. 

de of Ethics,
c situations; a
ols provisions
Procedure, o

ntered into w
not an Interm
that shall tak

eement subm

he Complianc
Esaote S.p.A

 

e circumstanc
d business pa
adequate syst
ption Laws. I
shall use thei

tion
ants 

utors

owed by 
nts with 
ncerning 
sultants 

les and 

rtant to 

, or any 
and/or 
s of the 
or their 

with one 
mediary 
ke steps 

mitted to 

ce and 
A.; its 

ces, to 
artners 
tem of 
In any 
ir best 



 

Inte

 

effort
 
Relev
ventu
which
 
3 R
 
• 
• 
• 
 
4 D
 
When
 

ANT

applic
in eff
Econ
Intern
 
COD

 
COM

Board
system
Head
the ap
accou
specif
the In
its act
of Di
duties
 
ESAO

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ts to cause th

vant circumst
ure, consortia
h the compan

REFEREN

Code of Et
Model; 
“Manageme

DEFINITIO

n used in this

TI-CORRUP

cable provisio
fect around t

nomic Cooper
national Busi

DE OF ETH

MPLIANCE 

d of Director
m, on the ass

d of Internal A
ppointment a
unting princip
fic aspects of
nternal Audit
tivities; (vi) m
irectors at lea
s assigned to 

OTE: Esaote

. Lgs. 231 
orruption 
nsultants and 
tors 

he standards s

tances include
a) and the law
ny or entity is

CE 

thics; 

ent System G

ONS 

s Procedure, t

PTION LAW

ons, the FCP
the world, an
ration and D
iness Transac

HICS: Esaote

AND AUD

rs, which (i) i
sessment of 
Audit, on the
and dismissal
ples for the 
f the identific
t; (v) monitor
may request a
ast every six 
it by the Boa

e S.p.A. and i

 

Approved 
on

set up in this 

e the degree 
ws and regulat
s located or th

Guideline Ant

the following

WS: the Italia
PA, the UK B
nd internatio

Development 
ctions, and th

’s Code of E

DIT COMM

ssues the pre
the adequacy
e evaluation 
l of the Head
preparation

cation of busi
rs the indepe
audits of spec
months on t

ard of Directo

its Subsidiarie

 
by the Board of
n March 26, 201

Procedure to

of Esaote ow
tions governi
he activities a

ti-Corruption

g terms have t

an Criminal 
Bribery Act, o
onal anti-corr
Convention o

he United Nat

thics. 

MITTEE: A c
eliminary opin
y of the syste
of the results
d of Internal 
of the conso

iness risks; (iv
endence and 
cific areas to 
the adequacy
ors. 

es. 

MSG
Interme

f Directors 
14 

o be adopted.

wnership of th
ing the busin
are based. 

n”. 

the meanings

Code, the L
other public a
ruption treati
on Combatin
tions Conven

committee es
nion on the g
em, on the a
s set out by t
Audit; (ii) as

olidated finan
v) reviews the
efficiency of
the Internal 

y of the syste

 Anti-C
diaries, 

and D

P
4

. 

he company 
ess operation

s set forth bel

Legislative De
and commerc
ies such as th
ng Bribery of 
ntion against 

stablished wi
guidelines for
pproval of th
the independ
ssesses the co
ncial stateme
e report prep
f the Internal
Audit; (vii) r
m; and (viii) 

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

or entity (e.g
ns in the coun

low: 

ecree 231 an
cial anti-bribe
he Organizat
f Foreign Off
Corruption. 

ithin Esaote 
r the internal 
he work plan

dent auditors 
orrect applica
ents; (iii) adv
pared by the H
l Audit and o
reports to the
performs an

tion
ants 

utors

g. joint 
ntry in 

d other 
ery laws 
tion for 
ficials in 

S.p.A.’s 
control 

n of the 
and on 

ation of 
vises on 
Head of 
oversees 
e Board 
ny other 



 

Inte

 

ESAO

mana
for an
applic
regula
corpo
comp
of Di
(v) ca
 
ESAO

emplo
 
FAM

grand
of an
party’
nephe
indivi
 
FCPA

 
HUM

 
INTE

prom
transa
and/o
other
 
DIST

marke
 

INTE

Subsi
contr
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

OTE COM

agement and 
ny violation o
cable rules o
ations; (ii) m
orate conduc
panies; (iii) re
irectors; (iv) a
arries out com

OTE PERS

oyees of Esao

MILY MEM

dparents, pare
ny of these p
’s spouse; th
ews, aunts, 
iduals who sh

A: U.S. Forei

MAN RESO

ERMEDIAR

mote the com
action/projec
or (iii) put in
r parties for th

TRIBUTOR

et. 

ERMEDIAR

idiaries with 
rary given by 

. Lgs. 231 
orruption 
nsultants and 
tors 

MPLIANCE 

implementat
of national or
of conduct. T
akes proposa

ct that may b
eports on the
assists the 23
mmunication 

SONNEL: t
ote. 

MBER: the 
ents, siblings,

people; and a
e private par
uncles, and 

hare the same

ign Corrupt P

OURCES DE

RY: an indep
mmercial inter
ct; (ii) facilita
n contact/int
he purpose o

R: natural per

RY AGREE

an Intermed
the parties, w

 

Approved 
on

OFFICER:
tion of polici
r internationa
The Esaote C
als, preparatio
be contrary 

e implementa
1 Supervisory
and training 

the directors,

Public Offi
, children, nie

any other ind
rty’s and the 

first cousin
e household.

Practices Act 

EPARTMEN

pendent indiv
rests of Esao
ate the stipu
troduce Esao

of bringing/ge

rson or legal

EMENT: An
diary, or with
will carry out 

 
by the Board of
n March 26, 201

: A resource
es aimed at a
al regulations
Compliance O
on and upda
to regulation

ation and mo
y Body in rel
on complian

, officers, m

icial’s spouse
eces, nephew

dividuals who
spouse’s gra

ns; the spous

1977, as ame

NT: The hum

vidual or a co
ote and/or a
ulation and/o
ote S.p.A. an
enerating or r

l entity that 

n agreement 
h a subject 
the activity o

MSG
Interme

f Directors 
14 

e within the
avoiding or r
s, decisions o
Officer: (i) e

ate of compli
ns; (iii) acts 

onitoring of c
ation to any L

nce policies. 

members of c

e; the Publi
ws, aunts, unc
o share the s
andparents, p
se of any o

ended from ti

man resource

ompany that 
any of its Su
or execution 
nd/or any of 
retaining a bu

buy Esaote’s

entered into
who, notwit

of an Interme

 Anti-C
diaries, 

and D

P
5

e Company 
reducing the 
of competent 
ensures know
iance policies
as reference

compliance p
Legislative D

corporate bo

ic Official’s 
cles, and first 
same househo
parents, siblin
of these peo

ime to time. 

s department

Esaote prop
ubsidiaries in 

of contracts
its Subsidiar

usiness. 

s products an

o by Esaote 
thstanding an
ediary 

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

entrusted w
exposure to 
authorities o

wledge of app
s for prevent
e person for 
policies to the
Decree 231 iss

odies, manage

and the s
t cousins; the 
old; and the 

ngs, children,
ple; and any

t of Esaote S

poses to retain
relation to a

s with third 
ries to one o

nd sell them

S.p.A. or an
ny definition 

tion
ants 

utors

with the 
liability 

or other 
plicable 
ting any 

Group 
e Board 
sue; and 

ers and 

spouse’s 
spouse 
private 

 nieces, 
y other 

.p.A. 

n to: (i) 
a single 
parties; 

or more 

m to the 

y of its 
to the 



 

Inte

 

INTE

and in
requir
audit 
the C
 
LEG

time t
 
MAN

requir
 

MAN

System
 
MOD

Esaot
 
NOT

 
PRIN

of di
indivi
contr
consu
suppo
 
PUB

(a) 
(b) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ERNAL AU

ndependent e
rements of th
plan approve

Compliance an

GISLATIVE 

to time. 

NAGER: The
ring the Inter

NAGEMEN

m Guideline 

DEL 231: th
te (ex Legisla

TE: The note

NCIPAL: Ea
irectors of t
idual who is 
rol over the 
ultants) work
ort of Esaote

LIC OFFIC

anyone who
anyone act
governmen
Italian or a 
governmen
public inte
Developme
Monetary F
an Italian o
political off

. Lgs. 231 
orruption 
nsultants and 
tors 

UDIT: A pro
evaluation of
he Managem
ed by the Bo
nd Audit Com

DECREE 2

e most senio
rmediary serv

NT SYSTEM

Anti-Corrup

he Model con
ative Decree 2

e drafted and 

ach owner (p
the Intermed

a beneficial 
Intermediar

king for the I
e. 

CIAL: 
o performs p
ting in an of
nt, (ii) an age

non-Italian 
nt-owned or 
ernational or
ent, the Inter
Fund, the Wo
or a non-Italia
fice; 

 

Approved 
on

ofessional app
f the internal 

ment System 
oard of Direc
mmittee. 

231: Italian Le

r manager of
vices. 

M GUIDEL

ption approve

ncerning the
231 of 2001) 

signed by th

partner or sha
diary, each o

owner of th
ry through a
Intermediary

public functio
fficial capaci
ncy, departm
national, regi
government

rganization s
national Ban

orld Bank, the
an political p

 
by the Board of
n March 26, 201

pointed by E
control syste
Guideline An
tors of Esaot

egislative De

f the departm

LINE ANT

ed by the Boa

e organization
approved by

e Manager in

areholder) of 
officer or m
he Intermedi
any arrangem

y who is prin

ons in a legisla
ity for or on

ment or instru
ional or loca
-controlled o
such as the

nk for Recons
e United Nat

party, membe

MSG
Interme

f Directors 
14 

Esaote S.p.A. 
em, in order t
nti-Corruptio
te S.p.A. base

cree June 8, 2

ment, of the a

TI-CORRUP

ard of Directo

n, manageme
y the Board o

n accordance 

the Intermed
anaging dire
iary, each ind
ment, and e
ncipally respo

ative, judicial 
n behalf of 
umentality o

al governmen
or governme
e European 
struction and
tions or the W
er of a politic

 Anti-C
diaries, 

and D

P
6

responsible 
to verify the c
on, on the ba
ed on the pre

2001, No. 23

area or of the

PTION: Esa
ors of Esaote

ent and con
f Directors o

with Section 

diary, each m
ector of the 
dividual who
each individu
onsible for p

or administr
(i) a nationa
f the Europe

nt, (iii) an Ital
ent-participat

Bank for R
d Developme
World Trade 
cal party, offic

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

for the exam
compliance w
asis of its pe
eliminary opi

31, as amende

e operative co

aote’s Mana
e S.p.A.. 

trolling activ
of Esaote S.p.

5.1.2. 

member of th
Intermediar

o is able to e
ual (employe
providing serv

rative capacity
al, regional o
ean Union o
lian or a non
ted company
Reconstructio
nt, the Intern
Organization
cial or candid

tion
ants 

utors

mination 
with the 
eriodical 
inion of 

ed from 

ompany 

agement 

vities of 
.A.. 

e board 
ry, each 
exercise 
ees and 
vices in 

y;  
or local 
or of an 
n-Italian 
y, (iv) a 
on and 
national 
n, or (v) 
date for 



 

Inte

 

(c) 

 
SUBS

abroa
 
231 S

define
 
UK B

legisla
 
5 P
 
In th
respo
dilige
 
No E
appro
 
5.1 
 
Befor
dilige
 
The r
 
5.1.1 
 
The d
 

        

(1) Th
appro

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

anyone in 
whatever re
public func
ordinary tas

SIDIARY: a
ad. 

SUPERVISO

ed in Esaote 

BRIBERY 

ation), as ame

PROCEDU

he case of on
onsibility, find
nce and proc

Esaote Perso
oval pursuant

Due Dilige

re Esaote S.
nce must be 

responsibility

Standard D

due diligence 

                  

he list of these 
oved consolidat

. Lgs. 231 
orruption 
nsultants and 
tors 

charge of pr
eason, where 
ction, except 
sks and exclu

any entity tha

ORY BODY

Organization

ACT: The 
ended from t

URES AND R

ne of the bu
ds it necessar
cedures set ou

onnel may co
t to the proce

ence on the 
 

p.A. or any 
conducted o

y for the due d

Due Diligence R

shall be cond

                  

 companies is 
ted financial st

 

Approved 
on

roviding a pu
public servic
that the pow

usively manua

at is directly 

Y: the superv
nal Model and

United King
time to time.

RESPONSI

usiness unit/
ry to enter in
ut below. 

ommit to or
ess establishe

Intermediar

of its Subs
n any potenti

diligence on t

Requirements 

ducted by the

     

that included
tatement. 

 
by the Board of
n March 26, 201

ublic service,
ce means an 

wer vested in t
al work is exc

or indirectly

visory body 
d appointed p

gdom Briber

IBILITIES

/area/operati
nto an Interm

r enter into 
d under this 

ry 

idiaries enter
ial Intermedi

the Intermed

e Manager ba

 in the append

MSG
Interme

f Directors 
14 

, i.e. whoeve
activity that i
the latter is a
cluded. 

y controlled 

(Organismo di
pursuant to t

ry Act 2010

ive company
mediary Agre

an Intermed
Section. 

rs into an I
iary. 

diary is given 

ased on the fo

dix “Controlle

 Anti-C
diaries, 

and D

P
7

er performs 
is governed i

absent. The p

by Esaote S

i Vigilanza) o
the Legislativ

0 (and all as

y of Esaote, 
eement, it mu

diary Agreem

ntermediary 

to the Manag

ollowing crite

ed subsidiaries”

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

a public serv
in the same w
performance o

S.p.A.(1) in It

of Esaote S.p
ve Decree 231

ssociated sec

within its ar
ust follow th

ment, without

Agreement 

ger. 

eria: 

” of the most 

tion
ants 

utors

vice for 
way as a 
of basic 

taly and 

p.A., as 
1. 

condary 

rea of 
he due 

t prior 

a due 

recent 



 

Inte

 

(a) 

(b) 

(c) 

(d) 

(e) 

 
5.1.2 
 
The 
docum
follow
 
The N
 
(a) 

(b) 

(c) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

the potentia
Attachment
therein; 
the potenti
Letter”), in
Corruption
the Anti-C

required, m

with the A

specific cla

further info
circumstanc
the risk of t
of risk; 
the potentia
confirmed 
Embassies, 
according t
Guidelines

an importan
Attachment

Drafting th

data and in
mented and c
wing Sections

Note shall als

the reasons
conclusion 
the reasons
activities ca
how the Int
which exte
unit/area/o
the Manage

. Lgs. 231 
orruption 
nsultants and 
tors 

al partner sh
t C (the “Q

ial Intermed
n the form o
 Letter to m

Corruption L

making refe

Anti-Corrupt

auses contai

ormation sha
ces, such as 
the country w

al Intermedia
and verified
Consulates,

to the due d
s”); 
nt aspect in 
t B (the “Red

he Note  

nformation g
collected in a
s 5.2 and 5.3.

so indicate: 

s for which t
of the particu

s for which th
arried out by E
termediary’s 

ernal subject,
operative com
er; 

 

Approved 
on

all be asked 
Questionnair

diary shall re
f Attachmen

meet the factu
Letter will p

erence to th

tion Laws a

ined in Secti

all be collect
the importan
where the Int

ary’s chain of 
d through p
, internation
diligence guid

conducting t
d Flags”). 

gathered thr
a Note drafte
 

the Intermed
ular deal for w
he services o
Esaote S.p.A
selection pro
, if any, rec
mpany that r

 
by the Board of
n March 26, 201

to fill out the
re”), and to 

elease an an
nt D. Esaote
ual situation 

provide a ge

he Intermed

and to inser

ion 5.2); 
ted if it is b

nce of the pr
termediary w

f control/own
public source
nal exchange
delines set o

the due dilige

rough the d
ed by the Ma

diary is consid
which the In

of the Interm
A. or its Subsid
ocedure starte
commended 
received the 

MSG
Interme

f Directors 
14 

e questionnai
provide the

nti-corruption
S.p.A. or the
and include 

eneral overvi

diary’s comm

rt into the I

believed to b
roject for wh

will operate an

nership and t
es, Internet 
e agencies, C
out in Attach

ence is attent

due diligence
anager and se

dered essenti
termediary h
ediary are to 
diary; 
ed, how the I
the Interme
recommenda

 Anti-C
diaries, 

and D

P
8

ire attached t
e relevant d

n letter (the 
e Subsidiary 
appropriate 

iew of beha

mitment to 

Intermediari

be appropria
hich the Inter
nd, in general

the informatio
or external 

Chambers o
hment A (th

tion to the re

e exercise s
ent for conse

ial or, in any 
as to be retai
be considere

Intermediary’
diary, and th
ation and gav

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

to this Proce
documents in

 “Anti-Corr

may tailor th
amenities (N

avior expecte

act in comp

ies Agreeme

ate in the pa
rmediary is e
l, the perceiv

on collected 
sources (in

of Commerc
he “Due Dil

ed flags indic

shall be ade
ent according

case, useful 
ined; 
ed inherent w

’s name came
he Esaote b
ve his/her n

tion
ants 

utors

edure as 
ndicated 

ruption 

he Anti-
NOTE: 

ed and 

pliance 

ent the 

articular 
ngaged, 
ed level 

shall be 
ncluding 
e, etc.) 
ligence 

cated in 

equately 
g to the 

for the 

with the 

e about, 
business 
name to 



 

Inte

 

(d) 

(e) 

(f) 
(g) 

(h) 

(i) 

(j) 
(k) 
(l) 

(m) 

(n) 
(o) 

 
In ad
attach
indica
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

how the re
particular re
company, (
the professi
of its Princi
the declara
compliance
Guideline A
a descriptio
the names 
the name an
the declara
Intermediar
perform the
the agreeme
to believe t
violate them
the summa
compensati
the detailed
the amount
the reasons
experience 
where he/s
difficulties 
and in any 
nature in re
the currenc
the Interme
information
a list of t
Questionna

ddition to the
hed to the N
ated in the fo

. Lgs. 231 
orruption 
nsultants and 
tors 

eal capabiliti
egards to: (i) 
(iii) the profe
ional qualific
ipals; 
tion that du

e with the 
Anti-Corrupti
on of Red Fla
of the perso
nd on behalf 
tion that the
ry (and, when
e services on
ent and that, 
that the Inter
m in the futur
ary of the ne
ion; 
d description 
t of the comp
s why the co
of the Interm

she/it will be 
of the servic
case, the pr

elation to the 
cy and the ta
ediary Agreem
n of any curre
the sources 
aire and to co

e documents 
Note. The dr
ollowing Secti

 

Approved 
on

ies and com
the years of e

essional quali
cations of its 

e diligence w
principles co
ion, and any 

ags or particu
ns chosen ac
of Esaote S.p

e persons ind
n it is a com

n behalf of Es
also in consi

rmediary has 
re; 
egotiations co

of the service
pensation, the
ompensation 
mediary and t
working, the

ces to be per
rofits expecte
goods/servic

ax implication
ment, if any;
ent, past or p
that have b

onduct the du

as specified 
raft of the In
ion 5.2 

 
by the Board of
n March 26, 201

mpetences of 
experience, (i
ifications of 
Principals, (i

was complete
ontained in 
other applica
lar risks emer
ccording to S
p.A. or its Su
dicated under
pany, its lega
saote S.p.A. o
ideration of t
violated the

onducted wit

e that the Int
e currency an
can be consi
the Intermed
e service indi
rformed, any 
ed to be gen
ces provided 
ns for Esaote

pre-existing re
been used to
ue diligence.

above, the d
ntermediary A

MSG
Interme

f Directors 
14 

f the Interm
ii) in case of a
the Intermed
iv) the reputa

ed and that 
this Proced

able Esaote P
rged or ident
Section 5.2 fo
ubsidiary; 
r letter (g) a
al representat
or its Subsidi
the results of 
 Anti-Corrup

th the Interm

termediary is 
nd the other p
idered adequ

diary’s profes
cated in the a
market refer

nerated from 
and to the co

e S.p.A. and/

elationship w
o verify the

draft of the I
Agreement s

 Anti-C
diaries, 

and D

P
9

mediary have 
a company, t
diary and, in 
ation of the I

verifications 
dure, the M

Procedures an
tified during t
or conductin

bove person
tive and the i
iary) in view o
f the interview
ption Laws, a

mediary to de

required to p
payment cond
uate, also tak
sional qualifi
agreement, th
rences or int
the project 

ountry; 
/or its Subsid

with the Interm
 information

Intermediary 
hall contain 

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

been verifie
the dimension
case of a co

Intermediary 

were condu
Management 
nd applicable 
the due dilige

ng the negotia

nally interview
individual wh
of the conclu
w, there is no
and that he/

etermine his/

provide; 
ditions; 

ken into acco
ications, the c
he workload 
ternational pr
and/or its s

diaries conne

mediary; 
n contained 

Agreement s
the specific 

tion
ants 

utors

ed with 
n of the 

ompany, 
and/or 

ucted in 
System 
laws; 

ence; 
ation in 

wed the 
ho shall 
usion of 
o reason 
she will 

/her/its 

ount the 
country 
and the 
ractices, 
strategic 

ected to 

in the 

shall be 
clauses 



 

Inte

 

5.2 
 
The I
who 
with e
 
The I
shall c
 
(a) 

(b) 

(c) 
(d) 

(e) 

(f) 

(g) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Negotiatio

Intermediary 
shall not be 
each other. 

Intermediary 
contain: 

the name o
the compan
granting sig
the precise
Agreement 
the descript
the currenc
Section 5.1
derived from
the declarat
keep in pla
control syst
and other c
the declarat
the Interme
Intermediar
his/her Fam
appointed a
that could i
Family Mem
S.p.A. or to
multi-years 
request of E
the declara
applicable l
the Model, 
Agreements
or of the Su

. Lgs. 231 
orruption 
nsultants and 
tors 

ons and cont

Agreement s
part of the s

Agreement, 

of the Interm
ny, or, in th

gnatory powe
e indication 

is to be retai
tion of the se
cy and amou
.2 letter (l) a
m the deal fo
tion of the I

ace for the en
tem and com

crimes; 
tion of the In
ediary is a co
ry to inform
mily Member
as Public Off
influence the
mbers or, w
o its Subsidia
Intermediary

Esaote S.p.A.
ation of the 
laws, Anti-Co
the Code of

s, the above 
ubsidiary; 

 

Approved 
on

tents of the 

shall be negot
ame corpora

drafted in w

mediary (when
he case of a
ers to the part
to the proje

ined; 
ervices to be p
unt of the c
and which m
or which the I
Intermediary 
ntire duration

mpliance prog

ntermediary th
ompany, its P

m Esaote S.p.
rs, or when 
ficials after en
e circumstanc
hen it is a c
ary at the con
y Agreement
. or of the Su
Intermediar

orruption La
f Ethics and 
declaration is

 
by the Board of
n March 26, 201

Intermediar

tiated by at le
ate function, 

writing and a

n it is a comp
an agreement
ty); 
ect, the busi

provided by t
compensation

may also be d
Intermediary
that he/she

n of this Agr
gram for the 

hat neither h
Principals are 
.A. or the Su
the Intermed
ntering into t
ces pertaining
company, tha
nclusion of t
s, the above 

ubsidiary; 
ry that he/sh
aws, the Man

this Procedu
s to be confir

MSG
Interme

f Directors 
14 

ry Agreemen

east two peop
and shall not

according to 

pany, the nam
t signed by 

iness, the de

the Intermed
n, which mu
efined as a p

y service has b
/it has imple
reement an e
prevention o

e/she or his/
Public Offic

ubsidiary pro
diary is a com
the Intermed
g to his/her 
at of its Prin
the Intermed
declaration is

he/it knows 
nagement Sys
ure. In the ev
rmed yearly o

 Anti-C
diaries, 

and D

P
10

nt 

ple, both cho
t have a hier

the form un

me of the leg
a different i

eal for whic

diary; 
ust be adequ
percentage of
been agreed u
emented and
ffective and 
of corruption

/her Family M
cials and the 
omptly: (i) if
mpany, any o
diary Agreeme

own position
ncipals as rep
diary Agreem
s to be confir

and comm
stem Guidelin
vent of mult
or upon requ

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

osen by the M
rarchical relat

nder Attachm

gal representa
individual, th

ch the Interm

uate as indic
f the earning
upon; 
d that he/she

appropriate 
n, money lau

Members, no
commitment

f he/she, or 
of its Princip
ent; (ii) of an
n or that of 
presented to 
ent. In the e
rmed yearly o

mits to comp
ne Anti-Corr
ti-years Interm
uest of Esaote

tion
ants 

utors

Manager, 
tionship 

ment E, 

ative of 
he deed 

mediary 

cated in 
gs to be 

e/it will 
internal 
ndering 

r, when 
t of the 
any of 

pals, are 
ny event 
his/her 
Esaote 

event of 
or upon 

ply with 
ruption, 
mediary 
e S.p.A. 



 

Inte

 

(h) 

(i) 

(j) 

(k) 

(l) 

(m) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

the commi
directors, m
support of 
Model, the
Procedure; 
the declarat
S.p.A. or by
and that no
Public Offi
indirectly, t
with which
Intermediar
indirectly, t
their Family
when the In
a third part
mechanism
compensati
system and
Laws and a
the billing t
the country
the paymen
Intermediar
Agreement 
Agreement 
performed, 
conclusion 
the paymen
S.p.A. or b
compensati
Intermediar
favor of the
the account
banks are p
and in all ca
the right o
accounting 

. Lgs. 231 
orruption 
nsultants and 
tors 

tment of the
managers, em
Esaote to act

e Managemen

tion and the 
y the Subsidia
o portion of t
icial or any o
to shareholde
h Esaote S.p
ry service in 
to members 
y Members; 
ntermediary A
ty has to ent

m that will at
ion; in that ca
d compliance
re in line with
terms or meth
y where the p
nt terms of t
ry Agreemen

or to a co
or other th
(ii) when t

of a deal tha
nt of the Inte
by its Subsidi
ion shall be
ry’s service r
e Intermediar
t held in the 

permitted onl
ases, subject t
of Esaote S.p

controls on 

 

Approved 
on

e Intermedia
mployees and 

t in complian
nt System G

obligation o
ary shall solel
the compensa
of its Family 
ers, partners, 
p.A. or its 
violation of 
of the corpo

Agreement is
ter into an In
tribute to th
ase the third 

e program ar
h the principl
hods for paym
ayment has t
the compens
nt cannot be
ountry other 
han the cou
the services 
at will bring e
ermediary’s c
iary, while, in
e subject o
refers to, (iii)
ry by means 
name of the

ly in case any
to notificatio
p.A. or of it
the Intermed

 
by the Board of
n March 26, 201

ry to act and
consultants w

nce with all ap
Guideline An

f the Interme
ly be used as 
ation (i) shall 
Member and
or members
Subsidiary w
applicable law

orate bodies, 

s also related 
ntermediary 

he third party
party will als

re adequate t
les contained
ment, when t
to be made; 
sation, provid
e made to a

than the c
untry where 
to be provi

earning of m
compensation
n all the oth
nly to the 
) the paymen
of instructio

e Intermediar
y law, regulat
on to the com
ts Subsidiary
diary in the ev

MSG
Interme

f Directors 
14 

d, in case of
who are resp
pplicable law
ti-Corruption

ediary that th
payment for 
ever be used

d/or (ii) will b
s of the corp
wishes to c
ws, (iii) will b
directors, or

to a third pa
Agreement a
y the relevan
o declare and
to prevent an
d in this Proc
the issuance o

ded that (i) t
a party other
country of t

the services
ided by the 

money for Esa
n shall be sub
her cases, the

conclusion 
nts shall be m
ns to be give
ry (so-called 
tion or agreem

mpetent admin
y to carry ou
vent that Esa

 Anti-C
diaries, 

and D

P
1

f a company
ponsible for p
ws, the Anti-C
n, the Code 

he compensa
his/her/its p

d to bribe, dir
be paid or re
orate bodies 

conclude the
be paid or re
r employees o

rty’s interest 
also for the b
nt portion of
d warrant tha
ny violation 
edure and the
of an invoice

the payments
r than the c
he parties o
s of the Int
Intermediary

aote S.p.A. o
bject to the c
e payment of

of the agr
made directly
en to the fina
delegation); 

ments require
nistrative dep
ut controls, i
aote S.p.A. or

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

y, to cause al
providing serv
Corruption La

of Ethics a

ation paid by 
professional s
rectly or indir
edirected, dir
of the count

e deal throu
edirected, dir
of Esaote or

or when, vic
benefit of E
f the Interm
at its internal 
of Anti-Cor
e Code of Et
 is not mand

s as set forth
counterparty 
of the Interm
termediary s
y are aimed 
r for the Sub
collection by 
f the Interm
reement whi
y and exclus
ancial institut
instructions 
e them as ne
partment; 
including au
r its Subsidiar

tion
ants 

utors

ll of its 
vices in 
aws, the 
and this 

Esaote 
services 
rectly, a 
ectly or 
terparty 

ugh the 
ectly or 

r any of 

ce versa, 
saote, a 

mediary’s 
control 

rruption 
thics; 
atory in 

h in the 
of the 

mediary 
shall be 

at the 
bsidiary, 

Esaote 
mediary’s 

ich the 
ively in 

tions on 
to local 
cessary, 

udit and 
ry has a 



 

Inte

 

(n) 

(o) 

(p) 

(q) 

(r) 

(s) 

(t) 

 
Depe
Offic
statem
Interm
resolu
of the
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

reasonable 
obligations 
make availa
controls an
Intermediar
the right of
Agreement 
legitimate r
information
of its Subsid
the prohibi
its Subsidia
the right of
case of chan
the non-tra
contained t
Subsidiary; 
 an attachm
Guideline A
without pr
Esaote S.p.
compensati
paid, plus i
warranties o
the Code o
Procedure; 
if reimburs
that these e
approval an
vouchers. 

ending on th
cer shall joint
ments or opi
mediary Agre
ution or appr
e Intermediar

. Lgs. 231 
orruption 
nsultants and 
tors 

belief the In
under the In

able the docu
nd to keep 
ry Agreemen
f Esaote S.p
to other par

request, and t
n on the cont
diary; 
tion on the I
ry; 
f Esaote S.p
nge of contro
nsferability o
therein to thi

ment containin
Anti-Corrupti
ejudice to th
.A. or of the
ion for dama
interests, in c
of the Interm
of Ethics, the

ement of tra
expenses may
nd under the 

he circumstan
tly assess, fro
inions confir
eement viola
roval from an
ry Agreement

 

Approved 
on

ntermediary h
ntermediary 
umentation a
the docume
t for a reason
.A. or of the
rties belongin
the obligation
tents of the I

Intermediary 

.A. or of the
ol of the Inte
of the Interm
ird parties, w

ng a copy of
ion and this P
he provision
e Subsidiary 
ages, in an am
case of breac

mediary Agree
e Model, the

avelling expen
y be reimbur
condition th

nces of each
om time to 
rming: (i) wh
ate any Anti-
ny authority o
t. 

 
by the Board of
n March 26, 201

has violated 
Agreement, 
and informat
entation con
nable period;
e Subsidiary 
ng to Esaote
n of the Inte

Intermediary 

to undertake

e Subsidiary 
ermediary, if a
ediary Agreem

without prior 

f the Code of
Procedure sig

ns of the “A
to terminate

mount not les
ch of the ant
ement or in c
e Managemen

nses and boa
rsed only upo
at they are re

h transaction
time, the ne
hether the c
-Corruption L
or any other s

MSG
Interme

f Directors 
14 

Anti-Corrup
and the com
tion reasonab
ncerning the 

to disclose th
e S.p.A. and 
ermediary to 
Agreement, u

e obligations 

to terminate 
a company; 
ment or of so
written appr

f Ethics, the 
gned by the I

Administrative
e the Interme
ss than the to
ti-corruption 
ase of violati

nt System Gu

ard has been 
on Esaote S.p
easonable and

n, the Manag
ed or oppor

contents, con
Law, (ii) whe
subject for th

 Anti-C
diaries, 

and D

P
12

tion Laws or
mmitment of 
bly requested

services pe

he contents 
to third part
provide thos

upon request

on behalf of

the Interme

ome of the ob
roval of Esao

Model, the M
ntermediary; 
e Liability” c
ediary Agreem
otal of the co
obligations, 

ion of the An
uideline Anti

agreed upon
p.A.’s or the 
d supported b

ger and the 
tunity of ob

nclusion or p
ether it is ne

he conclusion

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

r its anti-cor
the Intermed

d in relation 
erformed und

of the Interm
ties, when th
se third parti
t of Esaote S

f Esaote S.p.A

ediary Agreem

bligations an
ote S.p.A. or

Management 

clause, the r
ment and to
ompensation 
representatio

nti-Corruption
i-Corruption 

n, a clause pr
Subsidiary’s 

by adequate e

Esaote Com
taining indep
performance 
ecessary to o

n or the perfo

tion
ants 

utors

rruption 
diary to 
to such 
der the 

mediary 
here is a 
ies with 
.p.A. or 

A. or of 

ment in 

d rights 
r of the 

System 

right of 
o obtain 

already 
ons and 
n Laws, 
or this 

roviding 
written 

expense 

mpliance 
pendent 

of the 
obtain a 
ormance 



 

Inte

 

Depe
Comp
Agree
modi
action
 
5.3 
 
The N
the In
 
(a) 

(b) 

 
The E
action
 
The M
the du
 
The M
accor
Esaot
 
If the
Esaot
a spec
(a) 

(b) 

any m
unles
(e.g. a
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ending on the
pliance Offic
ement under 
fied or waiv
ns/solutions.

Evaluation

Note drafted 
ntermediary A

shall review
contained in
B; 
shall check 
provided fo

Esaote Comp
ns (e.g. condu

Manager and 
ue diligence a

Manager sha
rding to poin
te S.p.A. or to

e scope of w
te and/or any
cific area and

the Agency
which in no
any extensi
Board of D

modification o
s this modific
a lower perce

. Lgs. 231 
orruption 
nsultants and 
tors 

e circumstanc
cer before wa

letter (a) to 
ved. The Esa
 

n and Decisi

according to
Agreement, s

w the results 
n Attachmen

if the draft 
or by this Pro

pliance Offic
ucting further

the Esaote C
as required by

all transmit th
nt (b) above 
o the Board o

work of the 
y of its Subsi

d/or business
y Agreement 
o case can be 
ion of the va

Directors, even
of the Agenc
cation refers 

entage on the 

 

Approved 
on

ces of each tr
aiving or mod
(t) above spe
aote Compli

ion 

o Section 5.1.
hall be sent b

of the due
nt A and the e

of Intermedi
ocedure. 

cer shall if n
r due diligenc

Compliance O
y this Proced

he Note, the
and the outc
of Directors 

Intermediary
idiaries in rel
s (hereinafter 
shall contain
more than th

alidity of the 
n if the Agen
cy Agreemen
to a compen
relevant con

 
by the Board of
n March 26, 201

ransaction, th
difying any of
ecifying the r
iance Officer

.2, including 
by the Manag

diligence on
existence of p

iary Agreeme

necessary sugg
ce). 

Officer may d
dure. 

e result of th
come of any 
of the Subsid

y Agreement
lation to an u
referred to a

n the precise 
hree years; 
Agency Agr

ncy Agreemen
t shall requir

nsation to the 
ntract price va

MSG
Interme

f Directors 
14 

he Manager s
f the clauses 
reasons for t
r will sugges

all its suppor
ger to the Esa

n the basis o
possible Red 

ent effectivel

gest to the M

decide to app

he check by 
further actio

diary for appr

t is to prom
undefined nu
as, the “Agen

indication o

reement shall
nt includes th
re further app

Intermediary
alue). 

 Anti-C
diaries, 

and D

P
13

hall also con
provided for
he request an
st to the Ma

rting docume
aote Complia

f the Due D
Flags as indic

ly comply wi

Manager any 

point an exter

the Esaote C
on to the Bo
roval. 

ote the com
umber of tran
ncy Agreeme

f the duratio

l require furt
he possibility 
proval by the
y which is les

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

nsult with the 
r in the Interm
nd the clause
anager any p

entation and d
ance Officer, 

Diligence Gu
cated in Atta

ith the requir

appropriate 

rnal firm to c

Compliance 
oard of Direc

mmercial inter
nsactions/pro
ent”): 
on of the agre

ther approval
of tacit renew

e Board of D
ss onerous to

tion
ants 

utors

Esaote 
mediary 
es to be 
possible 

draft of 
which: 

uidelines 
achment 

rements 

further 

conduct 

Officer 
ctors of 

rests of 
ojects in 

eement, 

l by the 
wal; 
irectors 
 Esaote 



 

Inte

 

6 M
 
6.1 
 
The m
shall 
amon
busin
 
The C
Esaot
and, i
 
6.2 
 
The C
 
a) 

b) 

c) 

d) 

 
The a
Esaot
 
6.3 
 
Interm
and o
 
Paym
that t

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

MANAGEM

Choice of 

management 
be chosen by

ng individual
ness practices 

Contract Man
te’s Code of 
in general, on

Duties of t

Contract Man

monitoring 
issuance of 
ascertaining
maximum 
Corruption
Corruption
applicable, 
pointing ou
immediately
drafting a y
activities ca

activities indi
te Complianc

Accountin

mediary’s com
off-set in the 

ments are mad
the service ha

. Lgs. 231 
orruption 
nsultants and 
tors 

MENT OF T

the Contrac

of the Interm
y the Manage
ls within Es
as well as co

nager shall re
Ethics, Mode

n the Anti-Co

the Contract

nager is respo

g and ascertai
f the written a
g and ensuri
diligence, h
 Laws, all app
, the Model 
and the Code
ut any possib
y alerting the
yearly report

arried out acc

icated above
ce Officer. 

ng records an

mpensation a
credit side of

de: (a) subjec
as been rende

 

Approved 
on

THE INTE

ct Manager

mediary Agre
er (the “Cont

saote Group
ompetence in 

ceive adequa
el, the Manag
orruption Law

t Manager 

onsible for: 

ining the cor
authorization
ing that the
onesty, tran
plicable laws
or the Subs

e of Ethics; 
ble Red Flag

e Esaote Com
t to be subm
cording to the

e may also b

nd payments

are recorded 
f the persona

ct to written a
ered and/or t

 
by the Board of
n March 26, 201

RMEDIARY

eement is attr
tract Manag

 with outsta
the field of i

ate training on
gement Syste
ws. 

rrect executio
n under article
e Intermedia
sparency, in
, this Procedu
sidiary organ

gs in the act
mpliance Offic
mitted to the 
e preceding p

e carried out

s 

in a specific 
al account ope

authorization
that the cond

MSG
Interme

f Directors 
14 

Y AGREEM

ributed to th
ger”). The Co
anding reput
internal contr

n Esaote’s pr
m Guideline 

on of the Int
e 6.3 hereinaf
ary always o
ntegrity and 
ure, the Man

nization, man

tivities carrie
cer; 
Esaote Com

points. 

t upon reque

register calle
ened for the 

n of the Cont
ditions preced

 Anti-C
diaries, 

and D

P
14

MENT 

he Manager o
ontract Mana
tation for h
rol systems. 

rinciples and 
Anti-Corrup

termediary A
fter; 
perate accor
in complian

nagement Sys
nagement and

ed out by th

mpliance Off

est and with 

ed “Intermed
Intermediary

tract Manage
dents set out

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

or to a manag
ager shall be s
honesty and 

rules of cond
ption, this Pro

Agreement, in

rding to crit
nce with the
tem Guidelin
d control mo

he Intermedia

ficer concern

the support

diary Compen
y.  

er who shall c
t in the Interm

tion
ants 

utors

ger who 
selected 
correct 

duct, on 
ocedure 

ncluding 

teria of 
e Anti-
ne Anti-
odel, as 

ary and 

ning the 

t of the 

nsation” 

confirm 
mediary 



 

Inte

 

Agree
reque
Interm
indica
letter 
 
It is n
count
other
 
7 C
 
7.1 
 
7.1.1 
 
The c
respo
 
With 
Requ
and s
 
Conc
consu
 
7.1.2 
 
Take 
(a) 

(b) 
(c) 
 
In ca
progr
level 
refere

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ement for pa
ests for pay
mediary Agre
ated in the In
(l). 

not permitted
terparty of th
r than the cou

CONSULTA

Roles and 

Requesting 

company's U
onsibility to p

reference to 
est for Appro
tarts the appr

cluded the ap
ultancy, as ind

Consultancy

on this role, 
the direct 
hierarchical
and with a d
CFO of Es
the CEO, a

ase between t
ress other co
of the appro

ence to the tim

. Lgs. 231 
orruption 
nsultants and 
tors 

ayment of th
yments from
eement, and (
ntermediary A

d to make pa
he Intermedi
untry where t

ANTS 

Responsibil

Unit 

Units that nee
romptly iden

the scope of
oval” (herein
roval process

pproval proc
dicated in par

cy Approver 

subscribing t
reports of 

lly dependent
duration not 
aote, approvi

approving req

the Requestin
ontractual rela
oval of the C
me and the c

 

Approved 
on

he compensat
m the Interm

(c) exclusivel
Agreement, in

ayments to c
iary Agreeme
the services h

lities 

ed to have a
ntify the objec

f this proced
nafter the Con
s of the same

cess the Requ
ragraph 7.3.

the Consultan
the CEO 

t and approv
longer than 1
ing those not
quests that ex

ng Unit and 
ationships, fo

Consultancy N
costs, of: 

 
by the Board of
n March 26, 201

tion have be
mediary and 
ly on the ban
n accordance

iphered acco
ent, or in a c

have to be per

a Consultanc
ct needs. 

dure the Requ
nsultancy No
e. 

uesting Unit 

ncy Notes: 
who evaluat

ve the consul
12 months; 
t exceeding €
xceed the limi

the consulta
or consultanc
Note will be 

MSG
Interme

f Directors 
14 

een met, (b) 
in accordan

nk account in 
 with the pro

ounts or in ca
country othe
rformed. 

cy (hereinafte

uesting Unite
ote), submits 

activates th

te all reque
tancies for am

€ 500,000 ; 
its of the pow

ant indicated 
cies assigned 
the one resu

 Anti-C
diaries, 

and D

P
15

only against 
nce with th
the name of

ovisions cont

ash, or to a p
er than the p

er the Reque

e prepares the
it to the sign

e process of

ests made b
mounts not e

wers of his/h

in the Cons
in the previ

ulting from th

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

invoices or 
he contents 
f the Interme
ained in Sect

party other th
parties’ count

esting Unit), 

e note “Cons
ature of its M

f assignment

by Requestin
exceeding € 1

her direct repo

sultancy Note
ious 12 mon
he addition, 

tion
ants 

utors

written 
of the 
diary as 
tion 5.2, 

han the 
tries, or 

has the 

sultancy 
Manager 

t of the 

ng Unit 
100,000 

orts. 

e are in 
ths, the 
both in 



 

Inte

 

(a) 
(b) 
all re
expre
evide
 
All th
the pu
(a) 

(b) 

 
In th
(for 
Depa
 
7.1.3 
 
As pa
identi
proce
 
For t
Funct
assign
and o
 
7.1.4 
 
The 
consu
 
The C
prese
 
7.2 
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

all tasks ass
the assignm

egardless of 
essly stated b
nce. 

he Consultanc
urpose and sc

the Respon
guidance an
the Directo
evaluation o
total value o

e case of tas
whatever re

artment also e

Procuremen

art of the act
ification of n
ess and calls o

the purposes
tion verifies 
ned in accord
of the paragra

Compliance

Compliance 
ultancy agreem

Compliance O
nt case the n

Drafting a

. Lgs. 231 
orruption 
nsultants and 
tors 

signed by the 
ment of which

how the as
by the Reque

cy Notes, reg
cope of the c

nsible of the U
nd control ; 
or of the H
on the appro
of contracts a

ks to be entr
ason there 
ensures the n

nt Function 

tivities for the
needs made b
on the Reque

 of the assig
the requirem

dance with th
aph 5.1 above

e Officer 

Officer sha
ments assigne

Officer shall 
ecessary supp

and approval

 

Approved 
on

Requesting U
h is making th
signment of 
esting Unit o

gardless of th
consultancy, m
Unit that, wit

Human Resou
opriateness o
assigned by th

rusted to ind
has been a

necessary asse

e assignment
by the Reque
esting Unit to

gnment of th
ments of thi
he provisions
e. 

all ensure th
ed pursuant t

also ensure 
port in the an

l of the Cons

 
by the Board of
n March 26, 201

Unit during th
he request , 
f the same (
on the Consu

he amount an
must be subm
th reference t

urces Depart
f the consult
he Esaote Gr

dividuals that
a termination
essments con

t  of consulta
esting Unit a
o make the ne

he consultanc
rd party con

s of the Mana

e preparation
to this proced

to all positio
nalysis of rele

sultancy No

MSG
Interme

f Directors 
14 

he 12 month

(new contrac
ultancy Note

nd the duratio
mitted in adva
to the scope 

tment of Es
tancy require
roup to that s

t are former 
n of employ
cerning empl

ancies, the Pr
nd, if it find

ecessary adjus

cy (new con
nsultant to w
agement Syst

n and dissem
dure, as indic

ons that assu
evant informa

ote 

 Anti-C
diaries, 

and D

P
16

hs preceding t

ct/revision). 
, accompanie

on, to carry o
ance to: 
of the consu

saote, which 
d, in particul
specific consu

employees o
yment), the 
loyment law. 

rocurement F
ds any inaccu
stments. 

ntract/revision
which the co
tem Guidelin

mination of 
cated in par . 

ume the role 
ation. 

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

the applicatio

This event 
ed by the ne

ut an assessm

ultancy, has a

also make 
lar in relation
ultant (if indi

f the Esaote 
Human Re

Function, che
racies, suspe

n) the Procu
onsultancy ha
nes Anti -Cor

reports rela
7.4. 

of Approver

tion
ants 

utors

on; plus 

will be 
ecessary 

ment on 

a role of 

his/her 
n to the 
icated). 

Group 
sources 

ecks the 
nds the 

urement 
as been 
rruption 

ating to 

r of the 



 

Inte

 

The C
(a) 
(b) 
(c) 

(d) 
(e) 

 
Defin
its Ma
(i) 

(ii) 

If the
the la
the co
 
7.3 
 
Ident
proce
that, 
RfP. 
 
The a
the co

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Consultancy N
the matter o
the duration
nature and 
resources, i
studies, inf
necessities r
when and h
method of 
revision of 
duration of
between th
be indicated
characterist
already in 
consultant. 

ned this infor
anager and st

the Reques
reference to
of the Hum
thereafter, s
role of Ap
delegation. 

e value of the
atter, acquired
ompetent sup

Assignmen

tified the nee
ess of acquisi
in particular,

activities that 
ontract, are h

. Lgs. 231 
orruption 
nsultants and 
tors 

Note shall co
of the consul
n and the pla
reason of th
in terms of 
formation, pr
required); 
how to transf

assignment 
f an existing 
f the agreeme
e Requesting
d the name o
tics/technical
progress oth

rmation, the 
tart the proce
sting Unit sh
o the scope o

man Resource
shall submit t

pprover, that 

e consultancy
d the above 
perior positio

nt of the con

ed and after 
tion of the co
, the Consult

follow the a
handled by th

 

Approved 
on

ontain : 
ltancy reques
anned expend
he request (e.g

quantity and
roject results

fer within the
of the prop
contract , in
ent and if the
g Unit and th
of the consul
l-professiona
her contractu

Requesting U
ess of approv
hall obtain a
of the consult
es Departmen
the Consultan

evaluates an

y requested e
opinions, the

on . 

nsultancy 

the above de
onsultancy is
tancy Note, 

uthorization 
e Procureme

 
by the Board of
n March 26, 201

ted and the p
ditures of the 
g. the non-av
d/or quality, 
s, ongoing o

 company's k
osal that, alt

n this case th
ere are alread

he consultant
ltant propose

al references 
ual relationsh

Unit shall sub
val, precisely:
an opinion 
tancy, has a r
nt ; 
ncy Note to t
nd approves 

exceeds the l
en also subm

escrived appr
suing, a prop
approved by

of the RfP, b
ent function t

MSG
Interme

f Directors 
14 

purpose of th
consultancy;

vailability with
to perform 

or concluded

know -how ga
ternatively, m

he it will also
dy in progres
, (iii) direct a
ed, accompan
of the same 
hips between

bmit the Con

of the Resp
role of guidan

the first posit
the consult

limits of the 
mit for approv

roval process
per request fo
y all the subj

by taking ove
that shall veri

 Anti-C
diaries, 

and D

P
17

he activity;  
; 
hin the Com
the required

 , useful and

ained from th
may be : (i) t
o be highligh
ss other cont
assignment, in
nied by an ap
and given e

n the Reque

nsultancy No

ponsible of t
nce and cont

tion compete
tancy, within

delegation o
val the reque

s, the Reques
or purchase (R
ects involved

er the assigne
ify that: 

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

mpany of appr
d task , the 
d sufficient 

he consultant
tender proce
ted the value

tractual relatio
n which case
ppropriate de
evidence if th
esting Unit a

ote to the sig

the Unit tha
trol and of th

ent who assum
n the limits o

f the first ap
st of consult

sting Unit sta
RfP) and taki
d, is attached

ement and sig

tion
ants 

utors

ropriate 
lack of 
for the 

t;  
ess , (ii) 
e/initial 
onships 

e it shall 
etail the 
here are 
and the 

gning of 

at, with 
he Head 

mes the 
of their 

pprover, 
tancy to 

arts the 
ing care 
d to the 

gning of 



 

Inte

 

(a) 

(b) 

 
No ac
and a
 
7.4 
 
The 
forwa
Execu
Esaot
Such 
data o
 
8 R
 
Any 
repor
• 

• 
• 
• 
• 

 
The 
Depa
measu
 
9 C
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

consultancy
certain pro
provisions 
above; 
the assignm
the plurality
third shall n

ctivity can be
a contract/wr

Reporting 

reporting co
arding, on a 
utive Officer
te . 
reporting wil

over the last 1

REPORTIN

suspected or
rted immediat

the employ
Contract M
the Compli
the Esaote 
the 231 Sup
in any case
Reporting a

direct super
artment will c
ures as appro

CONTROL

. Lgs. 231 
orruption 
nsultants and 
tors 

y engagemen
ofessional cha
of the Manag

ment of the co
y of sources 
not configure

e assigned to 
ritten assignm

activity 

oncerning co
quarterly ba

r of Esaote, 

ll highlight, w
12 months an

NG VIOLAT

r known viol
tely to one or

yee’s direct su
Manager; 

ance and Aud
Compliance 

pervisory Bod
e, through th
and Confiden

rvisor, the 
consult to id

opriate. 

LS AND RE

 

Approved 
on

nts should be
aracteristics a
gement Syste

onsultancies 
of supply an

e the relations

third parties 
ment, formaliz

onsultancies 
asis, to the 
and monthl

with the nece
nd the amoun

TIONS 

lation of the
r more of the
upervisor or, 

dit Committe
Officer; 
dy; 
e dedicated c

ntial Reportin

Esaote Com
dentify the co

CORD KEE

 
by the Board of
n March 26, 201

e entrusted to
and ethical c
em Guideline

should take i
nd that the n
ship with the

in the absen
zed with the 

is prepared
CEOs of th
ly to the Dir

ssary details, 
nts received b

e Anti-Corru
e following: 

in case of v

ee; 

channels ind
ng (“whistleblow

mpliance Of
ourse of acti

EPING 

MSG
Interme

f Directors 
14 

o third partie
correctness, 
es Anti -Corr

into account 
number and 
 Company as

ce of a reque
signing of a q

 by the Co
he Esaote G
rector of Hu

all contracts,
by each consu

uption Laws 

violation on t

dicated in the
wing”). 

fficer and th
ion, including

 Anti-C
diaries, 

and D

P
18

es that posse
verified in a

ruption and o

that, over tim
value of serv

s the main or 

est duly form
qualified atto

ompliance O
Group Subsid
uman Resour

, their revisio
ultant . 

and of this 

the part of th

e Esaote Pro

he relevant 
g the applica

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

ess high exp
accordance w
of the paragr

me, must be 
rvices provide

exclusive . 

alized and ap
rney . 

Officer that 
diaries and to
rces Departm

ons, the conso

Procedure m

he Intermedi

cedure on O

Human Re
ation of disc

tion
ants 

utors

erience, 
with the 
raph 5.1 

assured 
ed by a 

pproved 

ensures 
o Chief 
ment of 

olidated 

must be 

ary, the 

Ordinary 

sources 
ciplinary 



 

Inte

 

Esaot
comp
by the
 
The 
Interm
years 
• 

• 

10 D
 
Esaot
Corru
Esaot
 
Esaot
emplo
whos
fail to
Corru
includ
 
11 M
 
The E
 
The E
effect
Intern
Proce
 
If a v
proce
 
12 I
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

te Internal A
pliance with t
e Board of D

original doc
mediary Agre
as follows: 
for the Sub
Compliance
for the othe
 

DISCIPLIN

te shall use 
uption Laws 
te Personnel.

te will take 
oyment agree
e actions are
o detect or fa
uption or wh
de the immed

MONITOR

Esaote Comp

Esaote Comp
tive. In addit
nal Audit an
edure if gaps 

violation is fo
edural enhanc

INTERIM P

. Lgs. 231 
orruption 
nsultants and 
tors 

Audit will in
the requireme

Directors of E

cumentation 
eements and 

bsidiaries wh
e Officer; 
er Subsidiarie

NARY ACTI

every reason
and/or this 
 

appropriate
ements or ot
e found to vi
fail to report 
ho retaliate 
diate terminat

RING AND 

pliance Office

pliance Offic
tion, the bus

nd the compa
or weaknesse

und, the Esa
cements wou

PERIOD 

 

Approved 
on

dependently 
ents of this P

Esaote S.p.A..

related to 
the controls

here a Esaote

es: by the rele

IONS 

nable effort 
Procedure an

e disciplinary
ther applicab
iolate Anti-C
any violation
against othe
tion of emplo

ENHANCE

er is responsi

cer must per
siness units, C
any’s indepen
es are identifi

ote Complian
uld help preve

 
by the Board of
n March 26, 201

review and 
Procedure, on
. 

the selectio
 of complian

e Complianc

evant Financi

in order to 
nd interrupt 

y action acc
ble national r

Corruption La
ns according 
rs who repo
oyment. 

EMETS 

ible for overs

riodically revi
Contract Ma
ndent audito

fied, and as em

nce Officer w
ent recurrenc

MSG
Interme

f Directors 
14 

evaluate int
n the basis of 

n and appr
nce with this 

e Officer is 

ial Officer. 

prevent any
and sanction

cording to 
regulations, a
aws or this P
to the Mana

ort such viol

sight of this P

iew this Proc
anager(s), Com
ors should re
merging “bes

will determine
e of the viola

 Anti-C
diaries, 

and D

P
19

ernal contro
f its periodica

roval of the
Procedure is

present: by 

y conduct in
n any conduc

the Model 
against any E
Procedure, (ii
agement Syst
lations. Disc

Procedure. 

cedure to en
mpliance and

ecommend en
t practices” d

e whether Pro
ation. 

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

ls to help v
al program ap

e Intermedia
s to be saved

the relevant 

n violation o
ct to the con

and the co
Esaote Perso
i) who unrea
tem Guidelin
ciplinary actio

nsure that it r
d Audit Com
nhancements
develop. 

ocedure revis

tion
ants 

utors

verifying 
pproved 

ary, the 
d for 10 

Esaote 

of Anti-
trary of 

ollective 
onnel (i) 
sonably 

ne Anti-
on may 

remains 
mmittee, 
s to the 

sions or 



 

Inte

 

Consi
imple
struct
cases 
negot
princi
 
13 A

 

These
 
• 
• 
• 
• 
• 
• 
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

idering the 
ementation –
tures and acti

(e.g. interp
tiation/review
iples set up b

ATTACHM

e documents 

Attachment
Attachment
Attachment
Attachment
Attachment
Attachment

. Lgs. 231 
orruption 
nsultants and 
tors 

complexity 
– from the ad
ivities provid
pretation of 
w, etc.) will b
by this Proced

MENTS 

are part of th

t A: “Due Di
t B: “Red Fla
t C: “Interme
t D: “Distrib
t E: “Form o
t F: “Form o

 

Approved 
on

of the ma
doption to 3

ded for by the
f Anti-Corru
be examined
dure. 

his Procedure

iligence Guid
ags”; 
ediaries and C
utors Questio

of Anti-Corru
f Intermediar

 

 
by the Board of
n March 26, 201

atters affecte
30.6.2014 – a
e Managemen
uption Laws,
d by the Esa

e: 

delines”; 

Consultants Q
onnaire”;” 

uption Letter”
ry Agreemen

MSG
Interme

f Directors 
14 

ed by this 
and waiting 
nt System Gu
, ongoing d
ote Complia

Questionnaire

”; 
nt”. 

 Anti-C
diaries, 

and D

P
20

Procedure, 
for the full 

uideline Anti-
due diligenc
nce Officer 

e”; 

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

during their
effectiveness
-Corruption, 
e, contracts 
coherently w

tion
ants 

utors

r initial 
s of the 
specific 

under 
with the 



 

Inte

 

 
In or
Interm
provi
shall 
sugge
 
o 

 
o 

 
o 

 
o 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

der to identif
mediary, rela
ided by the I
be reviewed 

est the approp

Relevant n

Questionna
Intermediar
and Princip

Official re

organization
companies 
Furthermor

Financial 

(including t
Intermediar
review them
Intermediar
party financ
opinion of 

Qualificati

by the Inte
executives 
Intermediar
and qualific
search, rele
employer w
confirm qu
a letter of 
originals of
assess the a

. Lgs. 231 
orruption 
nsultants and 
tors 

ATTACHM

fy and docum
ationships wi
Intermediary
and verified

priate steps. A

names iden

aire, registra
ry, any relate

pals. 

egistry of 

ns make the
etc., direc

re, if the own

references: 
the balance 
ry and of the
m in order t
ry. If audited
cial referee m
reliability, fin

ions and me

rmediary wit
or key emp

ry and verify,
cations of su
evant profes
when deemed
alifications –
authority fr

f certificates i
authenticity o

 

Approved 
on

MENT A – 

ment any refe
ith Public O

y in the Que
d according t
Additional in

ntification: 
ations and o
ed entities (e.g

organization

ir record ava
ctorships, ac
ner is a trust c

request that
sheet and pr
e related ent
to verify, wh

d financial rec
may be reques
nancial capabi

embership o

th the Questi
ployees relate
, when possib
uch people s
ssional assoc
d useful or 

– especially if 
rom the indi
issued by offi
f the issuing 

 
by the Board of
n March 26, 201

DUE DILIG

erence to une
Officials and 

stionnaire, th
to the follow
nvestigations m

as a first s
other docum
g. parent com

ns: most o
ailable to the
ccounts and
company, che

t the official
rofit and los
tities (in part
hen possible,
cords for the 
sted to state 
ilities and pro

of profession

ionnaire rega
ed to the co
ble, the infor
hould be ver
ciations, Int
necessary. M
the prospect

ividual or co
ficial bodies a
body. 

MSG
Interme

f Directors 
14 

GENCE GU

ethical or sus
any informa

he ownership
wing guideline
may be appro

tep, start by
ments to id
mpanies, sub

official regist
e public in so
d other rel
eck ownershi

l registries p
ss statements
ticular, the ho
, the inform
previous thr
the length of
obity. 

nal bodies: r
arding the Pri
ontractual ac
rmation disclo
rified throug
ernet resour

Most educatio
tive employer
ompany conc
and, where th

 Anti-C
diaries, 

and D

P
2

UIDELINES

spicious cond
ation inconsi
p and the in
es. The follo
opriate in cer

y reviewing 
dentify the 
bsidiaries, bra

tries of com
ome form. C
levant offici
ip of this com

provide the f
s) of the last
olding and th
ation provid
ee years are n
f the relation

review the cu
incipals and 
ctivity to be 
osed; in parti
gh the Interm
rces or con
onal or prof
r or contracto
cerned. It is 
hese bodies ar

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

S 

duct of the p
istent with t

nformation co
owing is inten
rtain circumst

the Interm
full name 

anches and af

mpanies and
Check owner
ial documen

mpany. 

financial stat
t three years
he subsidiari

ded by the p
not available,

nship and pro

urricula vitae pr
regarding ma

performed 
icular the exp
mediary’s com
ntacting the 
fessional bod
or is able to p

important t
re not well kn

tion
ants 

utors

otential 
the one 
ollected 
nded to 
tances. 

mediary’s 
of the 

ffiliates) 

d other 
rship of 
ntation. 

tements 
 of the 
ies) and 

potential 
, a third 

ovide an 

rovided 
anagers, 
by the 

perience 
mpany’s 

former 
dies will 
produce 
to view 
now, to 



 

Inte

 

o 

 
o 

 
o 

 
o 

 
o 

 
o 

 
o 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Electoral r

business lib
records) an
recorded at

Criminal r

companies,
individual (i

Debarred o

media searc
internationa
that have b
World Bank

Credit rati

offering a c
are facilitie
These will 
Internet. 

Business h

business his
and experie
in the Ques

Intermedia

currently h
personnel t
previous I
Intermediar
connection 

Media sea

research th
examined, 
quotations, 
unreasonab

. Lgs. 231 
orruption 
nsultants and 
tors 

records, loca

braries will m
nd businesses
t the address 

records: che
 subsidiaries,

(if legally perm

or restricted

ches, regardin
al contracts. 
een judged to
k site: http://

ing: there are
credit rating s
es available t

either be re

history: iden
story and exp
ence of the In
stionnaire. 

ary’s experie

has with Esa
that manages
ntermediary’
ry’s conduct 
to them. 

arch: simple 
e Intermedia
as should u
search each 

bly large, clic

 

Approved 
on

al governme

make availab
s (e.g. from l
given. 

ck criminal r
, branches an
missible in th

d parties list

ng companies
One such w
o have comm
/www.worldb

e a large num
services on in
to check on 
gisters availa

ntify through
perience of th
ntermediary a

ence with E

aote or had 
s/managed e
s due dilige
in performin

and cost-eff
ary is recomm
useful gover
name on Go

ck “search w

 
by the Board of
n March 26, 201

ent business

le public rec
local busines

records for t
nd affiliates), 
he country con

ts: informatio
s and individ

website with a
mitted acts of
bank.org/htm

mber of inter
ndividuals an
bankruptcy 

able to publi

h Internet or
he Intermedia
also through 

Esaote: review
in the past, 

each agreeme
ence review 
ng such agree

fective, the u
mended. If th
rnment sites 
oogle.com or

within results”

MSG
Interme

f Directors 
14 

s records, et

cords of indi
s directories,

the Intermed
Principals an
ncerned). 

on is available
duals barred f
a debarred lis
f bribery or c
ml/opr/procu

rnational and
nd organizatio
or insolvenc

ic scrutiny or

r financial s
ary. In this re
the business 

w the list of 
if any. Sub

ent, in order 
if made a

ements, and a

use of free an
he Intermedia

such as an
r comparable
” and use ap

 Anti-C
diaries, 

and D

P
22

tc: local gove
ividuals (e.g.
, etc). Verify 

diary and rela
nd key manag

e on some w
from bidding 
st for individ
corruption in 
ure/debarr.h

d local comm
ons on a fee-
cy of individ
r listings ma

tatements or
espect, verify 
references pr

the agreemen
sequently, co
to request d

and informa
any Red Flag

nd/or subscr
ary has a web
nti-cartel or 
e search engin
ppropriate te

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

ernment offi
 from electo
the Interme

ated entities 
gement perso

websites, and 
on local nati

duals and com
bid processe

html 

mercial organi
-paying basis
duals or com
ade available 

r other sour
the business
rovided by th

nts the Interm
ontact Esaot
documentatio
ation regardi
gs or issues a

ription datab
bsite, this sho

anti-fraud, 
ne. If the res
erms to narr

tion
ants 

utors

ces and 
oral roll 
ediary is 

(parent 
onnel or 

also via 
ional or 
mpanies 
es is the 

izations 
s. There 
mpanies. 

on the 

rces the 
 history 
he same 

mediary 
te’s key 
on on a 
ing the 
arisen in 

bases to 
ould be 
etc. In 

sults are 
row the 



 

Inte

 

 
o 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

search, like
Search with
unreasonab
identifying 
Principals, i
the governm
the informa
information
exchange ag

Anti-Corru

codes, pro
entertainme

. Lgs. 231 
orruption 
nsultants and 
tors 

: bribe, crime
hin the resu

bly large, use
and printing
in an inappro
ment or Publ
ation obtaine
n also throu
gencies, etc.) 

uption meas

ocedures or 
ent or gifts fo

 

Approved 
on

e, charge, co
ults using th
e the country
g any articles
opriate activit
lic Officials, o
ed through th
ugh other s

ures: search 
policies ad

or clients or P

 
by the Board of
n March 26, 201

rrupt, fraud, 
he narrowing
y to further 
s that implic
ty or indicate
or that provid
he Intermedi
ources (inclu

in the Interm
ddressing bu
Public Officia

MSG
Interme

f Directors 
14 

slush fund, b
g terms indi
narrow the 

cate the Inter
e government
de informatio
iary’s Questio
uding Emba

mediary or rel
usiness ethic
als.

 Anti-C
diaries, 

and D

P
23

black money
ividually. If 
search. Rev

rmediary, rel
t services/em
on that appea
onnaire. Veri
assies, Consu

lated compan
cs, anti-corru

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

y, money laun
the results 

view the resu
lated entities

mployment or
ars inconsiste
ify, if possibl
ulates, intern

nies’ official w
uption com

 

tion
ants 

utors

ndering. 
remain 

ults list, 
 or the 
r ties to 
ent with 
le, such 
national 

web-site 
pliance, 



 

Inte

 

 
The f
becau
mean
imple
 
(a) 

 
(b) 

(c) 

(d) 

(e) 

(f) 

        
(2) Tr
corrup
in-form
electio
Index
percei
opinio

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

following are
use they may
n that improp
ementation of

The circum
abnormal (
someone w
customer o

the Interm
reputation 
industries a
please also 
(http://ww
 
the Interme
haven or of
 
the Interm
incorporate
 
the Interme
is only a “le
 
 the Interm
Official; 
 

                  
ansparency In
ption efforts a
mation. These
ons, public adm
 (“CPI”). Th
ived to exist 
on survey. 

. Lgs. 231 
orruption 
nsultants and 
tors 

e some of th
y indicate cor
per conduct h
f safeguards. 

mstances in w
(e.g.: the Int
who may be
r a Public Of

mediary carrie
for bribery o

are among tho
refer to the C

ww.transparen

ediary or any
f a country w

mediary, if co
ed; 

ediary is duly
etter-box” 

mediary is ow

                  
nternational (“
around the wor
e chapters wor
ministration, p
e CPI ranks m
among their 

 

Approved 
on

ATTACHM

he Red Flags
rruption. Alth
has already oc

which the In
termediary w
e in conflict 
fficial, was inv

es out its bu
or corruption
ose with a ve
Corruption P
ncy.org/polic

y of its Princ
with a high rat

ompany, has

y registered b

wned by or e

     
“TI”) is an int
rld. TI has mo
rk with govern
procurement a
more than 15
public official

 
by the Board of
n March 26, 201

MENT B – R

s that are to
hough the p
ccurred or wi

ntermediary w
was the only

of interest,
volved or pro

usiness in a 
n (be aware th
ery high corru
Perceptions In
cy_research/s

cipals is dom
te of corrupti

s an unusual

ut has no act

employs a P

ternational no
ore than 100 lo
nments, busine
and business. T
50 countries a
ls and politici

MSG
Interme

f Directors 
14 

RED FLAG

o be consider
resence of o
ill occur, it do

was identifie
y available In
, was strong
oposed for n

country or 
hat the energ
uption risk). A
ndex publishe
surveys_indic

miciled and/o
ion; 

l corporate 

tivity, no/po

Public Officia

on-government
ocally establish
esses and the 
TI annually pu

according to th
ians, ad deter

 Anti-C
diaries, 

and D

P
24

GS 

red in condu
one or more 
oes mandate 

d or introdu
ntermediary, 
gly suggested
o apparent go

in an indu
gy, construct
As to the cou
ed by Transp
ces/cpi)(2); 

r is a residen

structure or

or staff, and 

al or a Fami

tal organizatio
hed national ch
media to prom
ublishes a Cor
he degree to 
rmined by exp

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

ucting due d
Red Flags do
greater scrut

uced are unu
was introdu

d by a gove
ood reason, e

strial sector 
tion and engi
untry corrupt
parency Intern

nt of a so-ca

r was only r

its business 

ily Member’s

on dedicated t
hapters and ch
mote transpare
rruption Perce
which corrup

pert assessmen

tion
ants 

utors

diligence 
oes not 
tiny and 

usual or 
uced by 
ernment 
etc.); 

with a 
ineering 
tion risk 
national 

alled tax 

recently 

address 

s Public 

to anti-
apters-
ency in 
eptions 
ption is 
nt and 



 

Inte

 

 

(g) 

(h) 

(i) 

(j) 

(k) 

(l) 

(m) 

(n) 

(o) 

(p) 

(q) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

the Interm
reputation 
related offe
 
 a third pa
arrangemen
 
 the Interm
 
the Interme
for the prev
 
the Interm
process; 
 
the Interm
contractual 
 
the Interme
financial si
turnover/n
not subject
statements)
 
the Interme
 
according t
public entit
 
the Interme
cash or; (ii
registered i
Intermediar
 
the Interme
to a change
 

. Lgs. 231 
orruption 
nsultants and 
tors 

mediary or an
or has been

ences, money

arty represen
nts” with rega

mediary refuse

ediary does n
vention or ide

mediary refuse

mediary’s bus
activity the I

ediary does n
ituation (cap

net assets are 
ted to an in
; 

ediary has no

to the Interm
ty with a repu

ediary reques
i) to an enti
n a country 
ry provides se

ediary reques
e in the agreem

 

Approved 
on

ny of its Pri
 accused, pr
-laundering o

ntative sugge
ard to the dec

es to certify co

not have an a
entification o

es to provid

iness scope 
Intermediary 

not have adeq
pital invested
less than the

ndependent 

/poor experi

mediary Agr
utation for co

sts that paym
ity or individ
that is not t
ervices; (iv) in

ts for an incr
ment specific

 
by the Board of
n March 26, 201

incipals is in
rosecuted or 
or fraud) or h

ests that th
cision-making

ompliance wi

adequate inte
of crimes of c

de informatio

does not a
will perform

quate resourc
d and turno
e services pro
audit, discre

ience in relati

eement, the 
orruption or w

ment under th
dual rather t
the country w
nto a ciphere

rease in price
cations or req

MSG
Interme

f Directors 
14 

n conflict of 
convicted (e

has been deba

e Intermedia
g or action pr

ith the Anti-C

ernal control 
corruption an

on requested

appear to be
m; 

ces to carry o
over) is que
ovided, signif
epancies or 

ion to the con

transaction 
who requests 

he Intermedi
than Interme
where the In
ed bank accou

, rather than 
quirements, d

 Anti-C
diaries, 

and D

P
25

f interest or 
especially in 
arred or black

ary has or 
rocess at issu

Corruption L

system nor a
nd refuses to i

d during a d

e coherent/c

out the contr
stionable (fo
ficant losses, 
inconsistenci

ntractual acti

involves a P
a payment o

iary Agreeme
ediary; (iii) in
ntermediary r
unt; 

a discount, f
during negotia

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

has a quest
the case of 

klisted; 

can make “
ue; 

Laws; 

adequate pro
implement th

due diligence 

consistent w

ractual activit
or example: 
financial stat
ies in the fi

ivity; 

Public Offici
or gift; 

ent to be paid
nto a bank a
esides or wh

for matters un
ations; 

tion
ants 

utors

tionable 
bribery 

“special 

cedures 
hem; 

review 

with the 

ty or its 
annual 

tements 
financial 

ial or a 

d: (i) in 
account 
here the 

nrelated 



 

Inte

 

(r) 

(s) 

(t) 

 
(u) 

(v) 

(w) 

(x) 

 
The a
that c
possib
Esaot

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

the Interm
unnecessary
 
 other than
payment “u
 
the Interme
companies 

the Interme
not reasona
 
 the Interm
 
the Interme
invoices or 
 
the laws of 
compensati

above list of 
corrupt activ
bility of corr
te Complianc

. Lgs. 231 
orruption 
nsultants and 
tors 

mediary reque
y cost items o

n as strictly p
up-front” or b

ediary does n
or individual

ediary reques
able in relatio

mediary reques

ediary gives i
other docum

f the country 
ion. 

Red Flags is
vity may occ
ruption shou
ce Officer. 

 

Approved 
on

ests for an u
or false docum

rovided for i
before compl

not provide d
ls; 

ts for unusua
on to the serv

sts for reimbu

incomplete o
mentation; 

prohibit the 

s not exhaust
cur. Esaote P
uld report th

 
by the Board of
n March 26, 201

unusual tran
mentation; 

in the contro
letion of a pr

directly the se

ally large paym
vice to be ren

ursement of n

or inaccurate 

use of an In

tive. Other c
Personnel w
he discovery 

MSG
Interme

f Directors 
14 

nsaction struc

olling contrac
roject; 

ervices but th

ments, or pay
dered; 

no/poorly do

information 

ntermediary o

circumstances
who learn of 

of any such

 Anti-C
diaries, 

and D

P
26

cture, inclusi

ct, the Interm

hrough one o

yments that a

ocumented ex

in required 

or restrict the

s can arise th
circumstanc

h Red Flags 

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

ion of incor

mediary requ

or more third

appear excess

xpenses; 

disclosures f

e form or am

hat create a c
ces that sugg

immediately

tion
ants 

utors

rrect or 

ests for 

d parties 

sive and 

for false 

ount of 

concern 
gest the 
y to the 



 

Inte

 

ATT

For 
4 of

The
Inte
man
Inte
arra
is pr

PLE
AD
AP
OF

A. 
1. 
 
2. 
 
3. 

 
 
4. 
 
Tel
 
E-m
 
 
5. 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

TACHMEN

r the purpose 
f the Esaote P

e term “Prin
ermediary, ea
naging direc
ermediary, ea
angement, an
rincipally resp

EASE SEE 
DDITIONAL

PLICATIO
 ANY DOC

CORPO

Intermedia

VAT num

Area in w
the Interm
be perform

Address o

lephone:  

mail:  

a) Date & 
incorpor

b) What is
 

Corpo
 
 
Other 
 

 
 

. Lgs. 231 
orruption 
nsultants and 
tors 

NT C – INTE

of this quest
Procedure on

ncipal” of th
ach member
ctor of the 
ach individua
nd each indiv
ponsible for 

THE CHE
L ITEMS 
ON. (PLEA
CUMENT TH

ORATE INF

ary name: 

mber/Fiscal co

which the serv
mediary Agre
med: 

f the Intermed

 

 

Place of Inter
ration/registra

s the legal str

oration:  

 
:  

 

Approved 
on

ERMEDIAR

tionnaire plea
n Intermediar

he Intermed
r of the bo

Intermediar
al who is able
vidual (emplo
providing ser

ECKLIST A
THAT M

ASE PROV
HAT IS IN 

FORMATIO

de: 

vices under 
eement will 

diary: 

rmediary        
ation 

ructure of the

Pa

 
Ple

 
by the Board of
n March 26, 201

RIES AND 

se make refer
ries. 

diary means e
ard of direc
ry, each ind
e to exercise
oyees and co
rvices in supp

AT THE E
MUST B

VIDE AN 
ANOTHER

ON 

 
 
 
 
 

 
 

 

e Intermediar

artnership: 

ease describe

MSG
Interme

f Directors 
14 

CONSULTA

rence to the d

each owner 
ctors of the
dividual who
e control ove
onsultants) w
port of Esaot

END OF T
E SUBM
ENGLISH/

R LANGUA

Fax: 

Websi

ry? (check on

 

 
e:  

 Anti-C
diaries, 

and D

P
27

ANTS QUE

definitions pr

(partner or 
e Intermedia
o is a benef
er the Interm
orking for th
te. 

THIS APPL
MITTED W

/ITALIAN 
AGE)  

ite: 

ne) 

Individua

 

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

ESTIONNA

rovided for in

shareholder)
ary, each off
ficial owner 

mediary throu
he Intermedia

LICATION 
WITH Y
TRANSLAT

 

 

al:  

 

tion
ants 

utors

IRE 

n section 

) of the 
ficer or 

of the 
ugh any 
ary who 

FOR 
OUR 
TION 



 

Inte

 

6. 
 

 
7. 

 

8. 

 

 

B. 

Plea
of t
indi
port
laye
sepa
own
equ
iden
that
acqu

Ow

1. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Number o

List all me
their titles 

 

Managemen
Intermediary
business: 

OWNE

ase note that
the individua
irectly throug
tion of the I
ers as is nece
arate sheets 
nership that i

uity in the rel
ntified here. 
t reason, ple
uired their sh

wnership (indi

List own

. Lgs. 231 
orruption 
nsultants and 
tors 

of persons em

embers of the b
and their citiz

Name 

nt information
y by position 

Name 

ER INFORM

t we need ow
al owners of 
gh another le
Intermediary,
essary to ide

of paper a
is traded on 
levant comp
If any shar

ase also atta
hares through

ividual and/o

ners of the In

Name 

 

Approved 
on

mployed by yo

board of direc
zenship: 

n for the In
and what per

MATION 

wnership inf
f the Interme
egal entity. If 
, please trace
ntify all ultim

attached to 
a public stoc

pany or who 
eholders of 

ach a written
h public tradin

or business en

ntermediary 

 
by the Board of
n March 26, 201

our organizati

ctors or other 

Title

ntermediary: p
rcentage of tim

Title

formation co
ediary, wheth
a business en

e ownership
mate individu
this questio

ck exchange, 
are otherwis
less than fiv

n statement c
ng. 

ntity percenta

Citizens

MSG
Interme

f Directors 
14 

ion: 

managers or e

please describ
me the individ

ncerning the
her an individ
ntity (corpora
 of all such 
ual owners o
nnaire. For 
owners of fi

se known to
ve percent (
confirming th

ages) must eq

ship

 Anti-C
diaries, 

and D

P
28

executives of t

Cit

be the active 
dual spends or 

Cit

e Intermedia
dual owns th
ation, partner
entities bac

of such entiti
any compan

ive percent (
 the relevan
5%) are not
hat all unide

qual 100% . 

% O

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

the Intermedia

tizenship 

 
 
 
 

management
r will spend on

tizenship 

 
 
 
 

ary that ident
he shares dir
rship, etc.) ow

ck through a
ies. Please do
ny in the c
(5%) or more
t company m
t identified h
entified share

Ownership 

 
 

tion
ants 

utors

ary, 

t of the 
n Esaote 

tifies all 
rectly or 
wns any 
as many 
o so on 
hain of 
e of the 
must be 
here for 
eholders 



 

Inte

 

2. 

     

3. 

 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

As part
ownersh
(i) your 
ownersh
governm
Chambe

Are any

arrangem

                   Y

If the an

 

List affil

( a )  P

Full 
corpo
Nam

 
 

(b )  S
In
 

Full 
corpo
Nam

 
 

( c )  S

Full 
corpo
Nam

 

. Lgs. 231 
orruption 
nsultants and 
tors 

t of our du
hip informat
independent

hip informat
ment agency
er of Comme

y other indiv

ment? 

Yes:  

nswer is yes, p

liated compa

Parent compa
 

orate 
me 

J

in

 
 

ubsidiary co
ntermediary,

orate 
me 

J

in

 
 

ister owned 
if any): 
 

orate 
me 

J

in

 

 

Approved 
on

ue diligence 
tion containe
t outside acc
tion set fort
y or entity v
erce) 

viduals able t

please explain

nies: 

any/ies (if an

Jurisdiction
of 

ncorporation

ompany/ies
,  i f  any ) :  

Jurisdiction
of 

ncorporation

company/ie

Jurisdiction
of 

ncorporation

 
by the Board of
n March 26, 201

process, we
d in your ap

countants or 
th in your 
verifying the

to exercise c

      

n: 

ny): 

n 

n

Addr

(i.e., compa

n 

n

Addr

es (i.e., other

n 

n

Addr

MSG
Interme

f Directors 
14 

e need indep
pplication. Ple

auditors, or 
application, 

e current ow

control over 

                N

ress T

anies owned

ress T

r companies 

ress T

 Anti-C
diaries, 

and D

P
29

pendent con
ease obtain a
(ii) a law fir
or (iii) a f

wnership of 

the Interme

o:

Telephone 

d, in whole 

Telephone 

owned by th

Telephone 

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

nfirmation o
a letter either
rm, confirmin
form issued 
the compan

ediary throug

Fax, web
(if any) an
mail addr
for prim

 
 

or in part, 

Fax, web
(if any) an
mail addr
f i

 
 

he parent co

Fax, web
(if any) an
mail addr
f i

 

tion
ants 

utors

of the 
r from 
ng the 

by a 
ny (i.e. 

gh any 

bsite 
nd e-
ress 
ary

by the 

bsite 
nd e-
ress 

ompany, 

bsite 
nd e-
ress 



 

Inte

 

 

 

 

4. 

 

C. 

1. 

2. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 

(d )  D

                    

If yes, p

.Are any
any othe
 

   

If the an
held: 

BUSIN

List any 
this que
owner o
subsidia

N
ag

 
 

List at 

. Lgs. 231 
orruption 
nsultants and 
tors 

 

Does or did a

  Yes:  

please indicat

Company

 
 
 

y of the Princ
er business: 

                   

nswer above i

Individual

 
 
 

NESS HISTO

other agreem
stion, “Interm

of the Interm
aries, branche

Name of 
greement 

least three b

 

Approved 
on

any of these 

te which com

 

cipals of the I

Yes: 

is yes, please 

l 

ORY AND R

ments the Inte
mediary” als

mediary has a
es and affiliat

Esaote b
un

subsi

 

business refe

 
by the Board of
n March 26, 201

companies p

       

mpany and the

Intermediary 

 

identify the i

Business

REFERENC

rmediary has 
so includes all
an interest) a
tes): 

business 
nit 
idiary

erences (nam

MSG
Interme

f Directors 
14 

perform serv

               No

e activities it 

Act

employed by

            

individual, th

s entity

CES 

with Esaote o
l legal entities

and any relate

Date

me, address, 

 Anti-C
diaries, 

and D

P
30

vices on beh

o:

performs or 

tivities

y or do they 

         No:

he business an

Pos

or had in the 
s in which th
ed entities (i

e 
ag
ap

telephone, f

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

 

alf of Esaote

performed: 

have an inter

 

nd the positio

sition held 

 
 
 

past (for purp
he Intermedia
i.e. parent co

Type of 
greement (if
pparent from

fax, e-mail a

tion
ants 

utors

e? 

rest in 

on 

poses of 
ry or an 

ompany, 

f not 
m the

ddress). 



 

 

Inte

 

 

 

a

b

c.

 

3. 

 
 

d

e.

f.

4. 

5. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Please p
the prop

Full corpor
name 

 

 

 

List one
address)

Full corpor
name 

 

 

 

 

Percenta
or will b

 
Histor

. Lgs. 231 
orruption 
nsultants and 
tors 

provide refer
posed relation

rate N
conta

an
 

 

 

e or more B
): 

rate N
conta

an
 

 

 

age of Interm
be related to 

rical Backgro

 

Approved 
on

rences from c
nship with E

ame of 
act person 
nd full 

Banking/Cre

ame of 
act person 
nd full 

mediary’s bus
Esaote’s bus

ound 

 
by the Board of
n March 26, 201

companies w
saote. 

Telephon

 

 

 

edit Referenc

Telephon

 

 

 

siness which 
siness 

MSG
Interme

f Directors 
14 

 

with whom yo

ne 

 

 

 

ces (name, a

ne 

 

 

 

is  

 Anti-C
diaries, 

and D

P
3

ou have a re

Fax 

address, telep

Fax 

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

elationship sim

E-mail
address

 

 

 

phone, fax, 

E-mail
address

 

 

 

tion
ants 

utors

milar to 

l 
s 

e-mail 

l 
s 



 

Inte

 

(a)

(b

 

 

D. 

1. 

 

2. 

 
 
 
 
 

3. 

 
 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

) Numb
busine
its beh

b) Briefly
busine
activity

 

SCOPE
 

Does the 
the Interm
provide ev

 

List, if an
Intermedi

 
N

Please de
work on b

Please pr
executive

. Lgs. 231 
orruption 
nsultants and 
tors 

ber of years In
ess in which y
half 

y describe ho
ess activity, p
y, etc: 

E OF WORK

Intermediary
mediary Agree
vidence that t

ny, all emplo
iary to work 

Name 

escribe the ex
behalf of Esa

rovide the c
e or key     em

 

Approved 
on

ntermediary ha
you will wor

ow and when
past or propo

K 

y need to be 
ement? If so,
the Intermed

oyees of Inte
on behalf of 

 
 
 
 
 

xperience an
aote: 

curriculum v
mployee rela

 
by the Board of
n March 26, 201

as been in the
rk with Esaot

n the Interme
osed changes

registered to
, please descr

diary has the r

ermediary or 
Esaote. 

Title

nd qualificatio

vitae regard
ated to the c

MSG
Interme

f Directors 
14 

e area of  
te or on  

ediary was es
s in ownershi

o carry on the
ribe the natur
required appr

other individ

ons of the I

ding each Pr
contractual a

 Anti-C
diaries, 

and D

P
32

stablished, th
ip, changes, 

e business be
re of such reg
rovals. 

duals or enti

Ci

 
 
 
 
 

Intermediary 

rincipal and
activity. 

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

he primary ar
if any, of bu

eing contemp
gistration/lice

ities engaged

tizenship 

personnel w

d each man

tion
ants 

utors

reas of 
usiness 

plated in 
ense and 

d by the 

who will 

ager or 



 

Inte

 

4. 

 

 

E. 

1. 

 

2. 

 

 

3. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Are there 
Intermedi
be perfor
paid for s
 

      

If the answ

 
RELAT
 

Does any
interest in
 

     

If the answ

 

Is or was 
position t

     

If the answ

 

 

Is or was 
term “Fam

. Lgs. 231 
orruption 
nsultants and 
tors 

any laws, rul
iary Agreeme
rmed by the 
uch services?

      Yes:  

wer is yes, ple

TIONSHIP 

y current or 
n the Interme

     Yes:  

wer is yes, pl

any Principal
to influence o

     Yes:  

wer is yes, pl

any Family M
mily Membe

 

Approved 
on

les, regulation
ent will be pe
Intermediary
? 

ease explain:

WITH PUB

former Publ
ediary? 

ease identify 

l of the Inter
or provide ser

ease identify 

Member of a
er of Princip

 
by the Board of
n March 26, 201

ns, or practic
erformed, tha
y or on the a

       

BLIC OFFIC

ic Official o

       

the Public O

rmediary a Pu
rvices for a p

       

the Principal

any Principal 
pal” means th

MSG
Interme

f Directors 
14 

ces, in the are
at impose a lim
amount or typ

         No: 

CIALS 

r public enti

         No: 

Official or the

ublic Official 
public entity?

         No: 

l and the pos

of the Interm
he Principal’s

 Anti-C
diaries, 

and D

P
33

ea in which th
mitation on t
pe of compe

 

ity have any 

 

 public entity

or is any Prin

 

ition held as 

mediary a Pu
s spouse; the 

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

he services un
the services t
ensation that 

ownership o

y: 

ncipal otherw

Public Offici

ublic Official?
Principal’s an

tion
ants 

utors

nder the 
hat may 
may be 

or other 

wise in a 

ial: 

? (The 
nd the 



 

Inte

 

4. 

5. 

6. 

 

7. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

spouse’s g
cousins; t
household
 
 

      
 

If the a
office, a

 

 

If any Pri
the emplo
retiremen
 

Nam

 
 
 

Does the
described
 

 

Could any
of a confl

      

Would th
or subcon
Intermedi

 

. Lgs. 231 
orruption 
nsultants and 
tors 

grandparents
the spouse of
d). 

      Yes:  

answer is yes
and that perso

incipal of the
oyer and the

nt from such s

e of 

e Intermedia
d above, with 

y of the situa
lict of interes

      Yes:  

he Intermedia
ntractor) not 
iary Agreeme

 

Approved 
on

s, parents, sib
f any of thes

s, please iden
on’s relations

e Intermediar
e position or
service or dat

Public entity

 
 
 

ary have any
Public Offici

ations as abov
t, with respec

ary utilize oth
already ment

ent? 

 
by the Board of
n March 26, 201

blings, childre
e people, and

       

ntify the offic
ship to the Pr

ry was previo
r rank held? 
tes of the Pri

y Posi

y kind of bu
ials or public

ve illustrated 
ct to the serv

       

her people or
tioned above

MSG
Interme

f Directors 
14 

en, nieces, ne
d any other i

         No: 

ce held, the n
rincipal of th

ously a Publi
Please indic

incipal’s cand

ition or rank

usiness relat
c entities? 

create a conf
vices that the 

         No: 

r business en
, in the activi

 Anti-C
diaries, 

and D

P
34

ephews, aunt
individuals w

 

name of the p
e Intermedia

ic Official, w
cate the date
didacy. 

k held Da

tionship, diff

flict of intere
Intermediary

 

ntities (includ
ities to be car

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

ts, uncles, an
who share the

person holdin
ary. 

what is the na
es of severan

ate of severan

 
 
 

ferent from 

ests or a perce
y will for Esa

ding any cons
rried out und

tion
ants 

utors

nd first 
e same 

ng the 

ame of 
nce or 

nce or 

those 

eption 
ote? 

sultant 
der the 



 

 

Inte

 

F. 

1. 

 

2. 

 

 

3. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

      
 

If the ans
upon and
be require

 

 

 

FURTH

Does the 
anti-corru
related top

      

In the pa
associated
been (1) s
with any 
corruption

 

      

If the an

 

 
Indicate 
compensa
made in t
country in

. Lgs. 231 
orruption 
nsultants and 
tors 

      Yes:  

swer is yes, p
 their relation

ed to fill out t

HER RELE

Intermediary
uption compl
pics? If yes, p

      Yes:  

ast 5 (five) y
d organization
suspended fro
criminal act

n, tax evasion

      Yes:  

nswer is yes, p

the bank, b
ation under t
the Intermed
n which the co

 

Approved 
on

please identif
nship to the I
this form). 

EVANT INF

y have written
liance, entert
please attach.

years, has th
n or any pred
om doing bu
t, or (3) subj
n or other rela

please provid

branch, city 
the Intermed
diary’s name, 
ontractual act

 
by the Board of
n March 26, 201

       

fy the name o
Intermediary.

FORMATIO

n codes, proc
ainment or g

       

he Intermedia
decessor organ
usiness in an
ect to any all
ted activities?

       

de complete d

and country
diary Agreeme

to a bank in
tivity will be c

MSG
Interme

f Directors 
14 

         No: 

of the person
. (Note: each 

ON 

edures or pol
gifts for clie

         No: 

ary (including
nization), or 

ny capacity, (
legation of fr
? 

         No: 

details (on a s

y to which 
ent wire tran

n the Interme
carried out).

 Anti-C
diaries, 

and D

P
35

 

n or entity th
person or en

licies addressi
ents or for P

 

g any associ
any present o
(2) investigat
raud, misrepr

 

separate shee

the Interm
nsferred. (Wir
ediary’s home

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

hat you woul
ntity listed ma

ing business 
Public Officia

iated or prev
or former Pri
ted for or ch
resentation, b

et, if necessary

mediary would
re transfers w
e country or 

tion
ants 

utors

ld rely 
ay also 

ethics, 
als, or 

viously 
incipal 
harged 
bribery, 

y): 

d like 
will be 
in the 



 

Inte

 

 

 
4. 

Som
que
200
iden
Fu
the
be 
the
Per
Esa
und
to 
retu
pur

I h
com

N

 
D

 

Ple
doc
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 

Please use
to the rela
 
 

me of the in
estionnaire m
03 no. 196 as
ntified, even in
rthermore, in

ese Personal D
used for oth

e Intermediar
rsonal Data i
aote pertain t
der applicabl
such process
urning it to 
rposes stated

have reviewed
mplete to the

Name of the

Date: 

ease ensure th
cuments in o

. Lgs. 231 
orruption 
nsultants and 
tors 

e this space t
ationship betw

nformation th
may include “
s “any informa
ndirectly, by ref
n the case in 
Data into Ital

her purposes. 
ry will obtain
initially collec
to third partie
e data privac
sing and/or s
Esaote, you

d above. 

d this questio
e best of my k

e Intermedia

he following 
ther language

 

Approved 
on

to provide an
ween the Inte

hat Esaote r
“Personal Da
ation relating to
eference to any 

which the In
ly for evaluati
For the spec

n prior writte
cted and pro
es, the Interm

cy laws, and o
subsequent tr
u give your c

onnaire, and 
knowledge an

ary 

documents a
es): 

 
by the Board of
n March 26, 201

ny additional 
ermediary and

*  *  * 

receives from
ata” defined 
o natural or leg

other informa
ntermediary i
ion under the
cific purposes
en consent f
cessed by the

mediary will d
obtain their u
ransfer to Ital
consent to th

I declare tha
nd belief. 

Sig

 
Typ

 

are attached 

MSG
Interme

f Directors 
14 

information 
d Esaote. 

m the Interm
by Section 4

gal persons, bod
ation including 
is located ab
e Anti-Corrup
s of such pro
from its emp
e Intermedia
duly inform t
unambiguous 
ly. By signing
he processing

at the inform

gnature: 

ped name an

(and provide

 Anti-C
diaries, 

and D

P
36

which you fe

mediary in co
4 of Legislativ
dies or associatio

a personal id
road, Esaote
ption Laws an
ocessing and 
ployees. To t
ry but eventu
hese third pa
consent in w

g and comple
g and use o

mation provid

d title: 

e English/Ita

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

eel may be re

nnection wit
ve Decree Ju
ions that are or 
dentification nu
e intends to i
nd the data w
transfer by E

the extent th
ually transfer
arties of their 
writing with r
eting this form
f the data fo

ded is accurat

alian translatio

tion
ants 

utors

elevant 

th this 
une 30, 
r can be 
umber”. 
import 

will not 
Esaote, 
at any 

rred to 
rights 

egards 
m and 
or the 

te and 

ons of 



 

Inte

 

 

A

B

C

D

E

F

G

 

Pl
 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

A. Copy o
establis

B. Copy 
Interm

C. Indepe

D. Curricu
or key 

E. Financ
includi
provid
statem

F. Crimin
related
affiliate
legally 

G. Anti-C
anti-co
Officia

lease-return t

. Lgs. 231 
orruption 
nsultants and 
tors 

of company’s
shment or in
of required 

mediary to car

endent confir

ulum vitae of 
employees re

cial statemen
ing balance 

de financial st
ents are not a

nal records
d entities 
es) Principal
permissible i

Corruption me
orruption com
als. 

the completed

 

Approved 
on

D

s search, inco
corporation o
registrations 

rry on the app

rmation of ow

each Princip
elated to the 

nts (audited, 
sheets and p
atements, ple
available 

: check crim
(parent com
ls and key m
in the country

easures: proce
mpliance, ent

d Questionna

 

 
by the Board of
n March 26, 201

Document:

orporating do
of the Interm
or other do

propriate bus

wnership doc

pals and of 
Intermediary

if available)
profit and lo
ease attach an

minal record
mpanies, su
management 
y concerned)

edures or polic
tertainment o

aire and all at

MSG
Interme

f Directors 
14 

ocument or o
mediary 
ocumentation
siness, if requ

cumentation

each manag
y Agreement 

) for the pr
ss statement

n explanation

ds for the In
ubsidiaries, 

personnel o
 

cies addressing
or gifts for c

ttachments to

 Anti-C
diaries, 

and D

P
37

other evidenc

n authorizing 
uired by local 

gers or execu
activity 

rior three ye
ts. If you can

n of why finan

ntermediary 
branches 

or individua

g business eth
clients or Pu

o: [Name, title,

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

Che
Attac

ce of ↑

the 
law 

↑

↑

utive ↑

ears, 
nnot 
ncial 

↑

and 
and 

al (if 

↑

hics, 
ublic 

↑

 address] 

tion
ants 

utors

eck if 
ched: 

↑ 

↑ 

↑ 

↑ 

↑ 

↑ 

↑ 



 

Inte

 

PLE
AD
AP
OF

G. 
8. 
 
9. 
 
10. 

 
 
11. 
 
Tel
 
E-m
 
 
12. 

 

13
 

 
14

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

A

EASE SEE 
DDITIONAL

PLICATIO
 ANY DOC

CORPO

Distributo

VAT num

Area in w
the Distri
be perform

Address o

lephone:  

mail:  

a) Date & 
incorpor

b) What is
 

Corpo
 
 
Other 
 

 
 

3. Number o

4. List all me
titles and t

 

. Lgs. 231 
orruption 
nsultants and 
tors 

ATTACHME

THE CHE
L ITEMS 
ON. (PLEA
CUMENT TH

ORATE INF

or name: 

mber/Fiscal co

which the serv
ibutor Agreem

med: 

f the Distribut

 

 

Place of Distr
ration/registra

s the legal str

oration:  

 
:  

of persons em

embers of the b
their citizenshi

Name 

 

Approved 
on

ENT D – DI

ECKLIST A
THAT M

ASE PROV
HAT IS IN 

FORMATIO

de: 

vices under 
ment will 

tor: 

ributor         
ation 

ructure of the

Pa

 
Ple

mployed by yo

board of direc
ip: 

 
by the Board of
n March 26, 201

ISTRIBUTO
 

AT THE E
MUST B

VIDE AN 
ANOTHER

ON 

 
 
 
 
 

 
 

 

e Distributor?

artnership: 

ease describe

our organizati

ctors or other 

Title

MSG
Interme

f Directors 
14 

ORS QUEST

END OF T
E SUBM
ENGLISH/

R LANGUA

Fax: 

Websi

? (check one)

 

 
e:  

ion: 

managers or e

 Anti-C
diaries, 

and D

P
38

TIONNAIR

THIS APPL
MITTED W

/ITALIAN 
AGE)  

ite: 

) 

Individua

 

executives of t

Cit

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

RE 

LICATION 
WITH Y
TRANSLAT

 

 

al:  

 

the Distributo

tizenship 

 

tion
ants 

utors

FOR 
OUR 
TION 

or, their 



 

Inte

 

 

8. 

 

 

H. 

Plea
of t
indi
port
as is
shee
trad
rele
here
plea
shar

Ow

5. 

6. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Managemen
Distributor 
business: 

OWNE

ase note tha
the individua
irectly throug
tion of the D
s necessary t
ets of paper 

ded on a pub
evant compa
e. If any sha
ase also attac
res through p

wnership (indi

List own

As part
ownersh
(i) your 
ownersh
governm
Chambe

Are any

. Lgs. 231 
orruption 
nsultants and 
tors 

nt information
by position an

Name 

ER INFORM

t we need o
al owners of
gh another le

Distributor, pl
to identify all
attached to t

blic stock ex
any or who 
areholders of
ch a written 
public trading

ividual and/o

ners of the D

Name 

t of our du
hip informat
independent

hip informat
ment agency
er of Comme

y other indiv

 

Approved 
on

n for the D
nd what perc

MATION 

wnership in
f the Distrib
egal entity. If 
lease trace ow
l ultimate ind
this question

xchange, own
are otherwis
f less than fi
statement co
g. 

or business en

Distributor  

ue diligence 
tion containe
t outside acc
tion set fort
y or entity v
erce) 

viduals able 

 
by the Board of
n March 26, 201

Distributor: pl
entage of tim

Title

formation co
butor, whethe

a business en
wnership of 
dividual own
nnaire. For an
ners of five 
se known to
ive percent (
onfirming tha

ntity percenta

Citizens

process, we
d in your ap

countants or 
th in your 
verifying the

to exercise 

MSG
Interme

f Directors 
14 

lease describe
me the individu

oncerning th
er an individ
ntity (corpora
all such entit

ners of such e
ny company i
percent (5%

o the relevan
(5%) are not
at all unident

ages) must eq

ship

e need indep
pplication. Ple

auditors, or 
application, 

e current ow

control over

 Anti-C
diaries, 

and D

P
39

e the active 
ual spends or 

Cit

he Distributo
dual owns th
ation, partner
ties back thro
entities. Pleas
in the chain 

%) or more o
nt company 
t identified h
tified shareho

qual 100% . 

% O

pendent con
ease obtain a
(ii) a law fir
or (iii) a f

wnership of 

r the Distrib

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

 
 
 

management
will spend on

tizenship 

 
 
 
 

or that ident
he shares dir
rship, etc.) ow
ough as man
se do so on s
of ownership
of the equity
must be id

here for that 
olders acquir

Ownership 

 
 

nfirmation o
a letter either
rm, confirmin
form issued 
the compan

butor throug

tion
ants 

utors

t of the 
n Esaote 

tifies all 
ectly or 
wns any 

ny layers 
separate 
p that is 
y in the 
entified 
reason, 

red their 

of the 
r from 
ng the 

by a 
ny (i.e. 

gh any 



 

Inte

 

     

7. 

 

 

 

 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

arrangem

                   Y

If the an

 

List affil

( e )  P

Full 
corpo
Nam

 
 

( f )  S
D
 

Full 
corpo
Nam

 
 

( g )  S

Full 
corpo
Nam

 
 

(h )  D

                    

. Lgs. 231 
orruption 
nsultants and 
tors 

ment? 

Yes:  

nswer is yes, p

liated compa

Parent compa
 

orate 
me 

J

in

 
 

ubsidiary co
Distributor,  i

orate 
me 

J

in

 
 

ister owned 
if any): 
 

orate 
me 

J

in

 
 

Does or did a

  Yes:  

 

Approved 
on

please explain

nies: 

any/ies (if an

Jurisdiction
of 

ncorporation

ompany/ies
i f  any ) :  

Jurisdiction
of 

ncorporation

company/ie

Jurisdiction
of 

ncorporation

any of these 

 
by the Board of
n March 26, 201

       

n: 

ny): 

n 

n

Addr

(i.e., compa

n 

n

Addr

es (i.e., other

n 

n

Addr

companies p

       

MSG
Interme

f Directors 
14 

                N

ress T

anies owned

ress T

r companies 

ress T

perform serv

               No

 Anti-C
diaries, 

and D

P
40

o:

Telephone 

d, in whole 

Telephone 

owned by th

Telephone 

vices on beh

o:

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

Fax, web
(if any) an
mail addr
for prim

 
 

or in part, 

Fax, web
(if any) an
mail addr
f i

 
 

he parent co

Fax, web
(if any) an
mail addr
f i

 
 

alf of Esaote

tion
ants 

utors

bsite 
nd e-
ress 
ary

by the 

bsite 
nd e-
ress 

ompany, 

bsite 
nd e-
ress 

e? 



 

Inte

 

8. 

 

I. 

6. 

7. 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

If yes, p

.Are any
any othe
 

   

If the an
held: 

BUSIN

List any 
this que
owner o
subsidia

N
ag

 
 

List at 
Please p
the prop

Full corpor
name 

. Lgs. 231 
orruption 
nsultants and 
tors 

please indicat

Company

 
 
 

y of the Princ
er business: 

                   

nswer above i

Individual

 
 
 

NESS HISTO

other agreem
estion, “Distr
of the Distrib
aries, branche

Name of 
greement 

least three b
provide refer
posed relation

rate N
conta

an

 

Approved 
on

te which com

 

cipals of the 

Yes: 

is yes, please 

l 

ORY AND R

ments the Dis
ributor” also
butor has an
es and affiliat

Esaote b
un

subsi

 

business refe
rences from c
nship with E

ame of 
act person 
nd full 

 
by the Board of
n March 26, 201

mpany and the

Distributor e

 

identify the i

Business

REFERENC

tributor has w
o includes all 
n interest) an
tes): 

business 
nit 
idiary

erences (nam
companies w
saote. 

Telephon

MSG
Interme

f Directors 
14 

e activities it 

Act

employed by

            

individual, th

s entity

CES 

with Esaote o
legal entities

nd any relate

Date

me, address, 
with whom yo

ne 

 Anti-C
diaries, 

and D

P
4

performs or 

tivities

y or do they 

         No:

he business an

Pos

or had in the p
s in which th
ed entities (i.

e 
ag
ap

telephone, f
ou have a re

Fax 

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

performed: 

have an inter

 

nd the positio

sition held 

 
 
 

past (for purp
he Distributo
.e. parent co

Type of 
greement (if
pparent from

fax, e-mail a
elationship sim

E-mail
address

tion
ants 

utors

rest in 

on 

poses of 
or or an 
ompany, 

f not 
m the

ddress). 
milar to 

l 
s 



 

 

Inte

 

 

g

h

i.

 

8. 

 
 

j. 

k

l. 

9. 

10

(c)

(d)

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 

 

 

List one
address)

Full corpor
name 

 

 

 

 

Percenta
or will b

 
0. Histor

) Numb
busine
its beh

d) Briefly
busine
activity

. Lgs. 231 
orruption 
nsultants and 
tors 

 

 

 

e or more B
): 

rate N
conta

an
 

 

 

age of Distri
be related to 

rical Backgro

ber of years D
ess in which y
half 

y describe ho
ess activity, p
y, etc: 

 

Approved 
on

Banking/Cre

ame of 
act person 
nd full 

butor’s busin
Esaote’s bus

ound 

Distributor has
you will wor

ow and when
past or propo

 
by the Board of
n March 26, 201

 

 

 

edit Referenc

Telephon

 

 

 

ness which is
siness 

s been in the 
rk with Esaot

n the Distrib
osed changes

MSG
Interme

f Directors 
14 

 

 

 

 

ces (name, a

ne 

 

 

 

s  

area of  
te or on  

butor was es
s in ownershi

 Anti-C
diaries, 

and D

P
42

address, telep

Fax 

stablished, th
ip, changes, 

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

 

 

 

phone, fax, 

E-mail
address

 

 

 

he primary ar
if any, of bu

tion
ants 

utors

e-mail 

l 
s 

reas of 
usiness 



 

Inte

 

 

 

J. 

5. 

 

6. 

 
 
 
 
 

7. 

 
 

 

8. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 

SCOPE
 

Does the 
the Distri
provide ev

 

List, if an
Distributo

 
N

Please des
on behalf

Please pr
executive

Are there 
Distributo
be perform
for such s
 

      

. Lgs. 231 
orruption 
nsultants and 
tors 

E OF WORK

Distributor 
ibutor Agreem
vidence that t

ny, all emplo
or to work on

Name 

scribe the exp
f of Esaote: 

rovide the c
e or key     em

any laws, rul
or Agreemen
med by the D
services? 

      Yes:  

 

Approved 
on

K 

need to be r
ment? If so, 
the Distribut

oyees of Dis
n behalf of E

 
 
 
 
 

perience and

curriculum v
mployee rela

les, regulation
nt will be per
Distributor or

 
by the Board of
n March 26, 201

registered to 
please descri

tor has the req

stributor or o
Esaote. 

Title

 qualification

vitae regard
ated to the c

ns, or practic
formed, that 
r on the amo

       

MSG
Interme

f Directors 
14 

carry on the
be the nature
quired appro

other individ

ns of the Dist

ding each Pr
contractual a

ces, in the are
impose a lim

unt or type o

         No: 

 Anti-C
diaries, 

and D

P
43

e business be
e of such reg

ovals. 

duals or enti

Ci

 
 
 
 
 

tributor perso

rincipal and
activity. 

ea in which th
mitation on th
of compensat

 

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

eing contemp
gistration/lice

ties engaged

tizenship 

onnel who w

d each man

he services un
he services th
tion that may 

tion
ants 

utors

plated in 
ense and 

 by the 

will work 

ager or 

nder the 
hat may 
be paid 



 

Inte

 

 

 

K. 

8. 

 

9. 

 

 

10. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

If the answ

 
RELAT
 

Does any
interest in
 

     

If the answ

 

Is or was 
position t

     

If the answ

 

 

Is or was 
term “Fam
spouse’s g
cousins; t
household
 
 

      
 

. Lgs. 231 
orruption 
nsultants and 
tors 

wer is yes, ple

TIONSHIP 

y current or 
n the Distribu

     Yes:  

wer is yes, pl

any Principa
to influence o

     Yes:  

wer is yes, pl

any Family 
mily Membe
grandparents
the spouse of
d). 

      Yes:  

 

Approved 
on

ease explain:

WITH PUB

former Publ
utor? 

ease identify 

al of the Dist
or provide ser

ease identify 

Member of 
er of Princip

s, parents, sib
f any of thes

 
by the Board of
n March 26, 201

BLIC OFFIC

ic Official o

       

the Public O

tributor a Pub
rvices for a p

       

the Principal

any Principa
pal” means th
blings, childre
e people, and

       

MSG
Interme

f Directors 
14 

CIALS 

r public enti

         No: 

Official or the

blic Official o
public entity?

         No: 

l and the pos

al of the Dist
he Principal’s
en, nieces, ne
d any other i

         No: 

 Anti-C
diaries, 

and D

P
44

ity have any 

 

 public entity

or is any Prin

 

ition held as 

tributor a Pu
s spouse; the 
ephews, aunt
individuals w

 

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

ownership o

y: 

ncipal otherw

Public Offici

ublic Official?
Principal’s an

ts, uncles, an
who share the

tion
ants 

utors

or other 

wise in a 

ial: 

? (The 
nd the 

nd first 
e same 



 

 

Inte

 

11. 

12. 

13. 

 

14. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

If the a
office, a

 

 

If any Prin
employer 
retiremen
 

Nam

 
 
 

Does the 
above, wi
 

 

Could any
of a confl

      

Would th
subcontra
Distributo

 

      
 

If the ans
upon and
be require

 

. Lgs. 231 
orruption 
nsultants and 
tors 

answer is yes
and that perso

ncipal of the 
and the po

nt from such s

e of 

Distributor h
ith Public Of

y of the situa
lict of interes

      Yes:  

e Distributor
actor) not alr
or Agreemen

      Yes:  

swer is yes, p
d their relation
ed to fill out t

 

Approved 
on

s, please iden
on’s relations

Distributor w
osition or r
service or dat

Public entity

 
 
 

have any kind
fficials or pub

ations as abov
t, with respec

r utilize other
ready mentio
nt? 

please identif
nship to the 
this form). 

 
by the Board of
n March 26, 201

ntify the offic
ship to the Pr

was previous
ank held? P
tes of the Pri

y Posi

d of business 
blic entities? 

ve illustrated 
ct to the serv

       

r people or b
oned above, i

       

fy the name o
Distributor. 

MSG
Interme

f Directors 
14 

ce held, the n
rincipal of th

sly a Public O
Please indica
incipal’s cand

ition or rank

relationship,

create a conf
vices that the 

         No: 

business entiti
in the activiti

         No: 

of the person
(Note: each p

 Anti-C
diaries, 

and D

P
45

name of the p
e Distributor

Official, what 
te the dates

didacy. 

k held Da

, different fro

flict of intere
Distributor w

 

ies (including
ies to be car

 

n or entity th
person or en

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

person holdin
r. 

is the name 
s of severan

ate of severan

 
 
 

om those des

ests or a perce
will for Esaot

g any consult
ried out und

hat you woul
ntity listed ma

tion
ants 

utors

ng the 

of the 
nce or 

nce or 

cribed 

eption 
te? 

tant or 
der the 

ld rely 
ay also 



 

Inte

 

L. 

5. 

 

6. 

 

 

7. 

 

 
8. 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 

 

FURTH

Does the 
anti-corru
related top

      

In the pa
associated
been (1) s
with any 
corruption

 

      

If the an

 

 
Indicate 
compensa
made in 
country in

 

Please use
to the rela

. Lgs. 231 
orruption 
nsultants and 
tors 

HER RELE

Distributor h
uption compl
pics? If yes, p

      Yes:  

ast 5 (five) 
d organization
suspended fro
criminal act

n, tax evasion

      Yes:  

nswer is yes, p

the bank, b
ation under t
the Distribut

n which the co

e this space t
ationship betw

 

Approved 
on

EVANT INF

have written 
liance, entert
please attach.

years, has th
n or any pred
om doing bu
t, or (3) subj
n or other rela

please provid

branch, city 
the Distribut
tor’s name, t
ontractual act

to provide an
ween the Dis

 
by the Board of
n March 26, 201

FORMATIO

codes, proce
ainment or g

       

he Distributo
decessor organ
usiness in an
ect to any all
ted activities?

       

de complete d

and countr
tor Agreemen
to a bank in
tivity will be c

ny additional 
tributor and E

MSG
Interme

f Directors 
14 

ON 

edures or pol
gifts for clie

         No: 

or (including
nization), or 

ny capacity, (
legation of fr
? 

         No: 

details (on a s

ry to which
nt wire trans

n the Distrib
carried out).

information 
Esaote. 

 Anti-C
diaries, 

and D

P
46

licies addressi
ents or for P

 

g any associa
any present o
(2) investigat
raud, misrepr

 

separate shee

h the Distri
sferred. (Wir
utor’s home 

which you fe

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

ing business 
Public Officia

ated or prev
or former Pri
ted for or ch
resentation, b

et, if necessary

ibutor would
re transfers w

country or 

eel may be re

tion
ants 

utors

ethics, 
als, or 

viously 
incipal 
harged 
bribery, 

y): 

d like 
will be 
in the 

elevant 



 

Inte

 

Som
que
200
iden
Fu
the
be 
the
Per
Esa
und
to 
retu
pur

I h
com

N

 
D

 

Ple
doc
 

 

H

I

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

 
 

me of the in
estionnaire m
03 no. 196 as
ntified, even in
rthermore, in

ese Personal D
used for oth

e Distributor
rsonal Data i
aote pertain 
der applicabl
such process
urning it to 
rposes stated

have reviewed
mplete to the

Name of the

Date: 

ease ensure th
cuments in o

H. Copy o
establis

I. Copy 
Distrib

. Lgs. 231 
orruption 
nsultants and 
tors 

nformation t
may include “
s “any informa
ndirectly, by ref
n the case in
Data into Ital

her purposes. 
r will obtain 
initially colle
to third parti
e data privac
sing and/or s
Esaote, you

d above. 

d this questio
e best of my k

e Distributor

he following 
ther language

of company’s
shment or in
of required 

butor to carry

 

Approved 
on

that Esaote 
“Personal Da
ation relating to
eference to any 
n which the D
ly for evaluati
For the spec
prior written
cted and pro
ies, the Distr

cy laws, and o
subsequent tr
u give your c

onnaire, and 
knowledge an

r 

documents a
es): 

D

s search, inco
corporation o
registrations 

y on the appr

 
by the Board of
n March 26, 201

*  *  * 

receives from
ata” defined 
o natural or leg

other informa
Distributor i
ion under the
cific purposes
n consent fr
ocessed by th
ributor will du
obtain their u
ransfer to Ital
consent to th

I declare tha
nd belief. 

Sig

 
Typ

 

are attached 

Document:

orporating do
of the Distrib
or other do

ropriate busin

MSG
Interme

f Directors 
14 

m the Distri
by Section 4

gal persons, bod
ation including 
s located abr
e Anti-Corrup
s of such pro
rom its empl
he Distributo
uly inform th

unambiguous 
ly. By signing
he processing

at the inform

gnature: 

ped name an

(and provide

ocument or o
butor 
ocumentation
ness, if requir

 Anti-C
diaries, 

and D

P
47

ibutor in con
4 of Legislativ
dies or associatio

a personal id
road, Esaote 
ption Laws an
ocessing and 
loyees. To th
or but eventu
hese third par
consent in w

g and comple
g and use o

mation provid

d title: 

e English/Ita

other evidenc

n authorizing 
ed by local la

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

nnection wit
ve Decree Ju
ions that are or 
dentification nu

intends to i
nd the data w
transfer by E
he extent tha
ually transfer
rties of their 

writing with r
eting this form
f the data fo

ded is accurat

alian translatio

Che
Attac

ce of ↑

the 
aw 

↑

tion
ants 

utors

th this 
une 30, 
r can be 
umber”. 
mport 

will not 
Esaote, 
at any 
red to 
rights 

egards 
m and 
or the 

te and 

ons of 

eck if 
ched: 

↑ 

↑ 



 

Inte

 

K

L

M

N

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

J.  Indepe

K. Curricu
or key 

L. Financ
includi
provid
statem

M. Crimin
entitie
Princip
permis

N. Anti-C
anti-co
Officia

. Lgs. 231 
orruption 
nsultants and 
tors 

endent confir

ulum vitae of 
employees re

cial statemen
ing balance 

de financial st
ents are not a

nal records: 
s (parent c

pals and ke
ssible in the c

Corruption me
orruption com
als. 

 

Approved 
on

rmation of ow

each Princip
elated to the 

nts (audited, 
sheets and p
atements, ple
available 

check crimin
companies, 

ey managem
country conce

easures: proce
mpliance, ent

 
by the Board of
n March 26, 201

wnership doc

pals and of 
Distributor A

if available)
profit and lo
ease attach an

nal records fo
subsidiaries

ent personn
erned) 

edures or polic
tertainment o

MSG
Interme

f Directors 
14 

cumentation

each manag
Agreement ac

) for the pr
ss statement

n explanation

or the Distrib
s, branches
nel or indiv

cies addressing
or gifts for c

 Anti-C
diaries, 

and D

P
48

gers or execu
ctivity 

rior three ye
ts. If you can

n of why finan

butor and rela
 and affilia

vidual (if leg

g business eth
clients or Pu

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

↑

utive ↑

ears, 
nnot 
ncial 

↑

ated 
ates) 
gally 

↑

hics, 
ublic 

↑

 

tion
ants 

utors

↑ 

↑ 

↑ 

↑ 

↑ 



 

Inte

 

 

 

 
[Date]
 
[Esao
Conta
Title  
Addre
 
 
Re: A
 
Dear:
 
Furth
and c
with t
Italian
comm
such 
Bribe
Conv
 
We al
a com
 
We re
emplo
 
(a) 

(b) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ATT

] 

te S.p.A. or E
act Name 

ess] 

Anti-Corruptio

: 

her to your re
consultants c
the applicabl
n Legislative 
mercial anti-b
as the Organ

ery of Forei
vention agains

lso confirm t
mpliance prog

epresent, dec
oyees: 

none of ou
employees, 
contractual 
none of our
or indirectly

. Lgs. 231 
orruption 
nsultants and 
tors 

TACHMEN

Esaote S.p.A.’s 

on Laws 

equest we co
conduct busi
le anti-corrup
Decree No. 

bribery laws 
nization for E
gn Officials 
st Corruption

that we have 
gram for the p

clare as follow

ur officers, d
or its con

activity to be
r owners, sha
y, to the cont

 

Approved 
on

NT E – FOR

[Intermediary

Subsidiary 

onfirm that o
ness with lo

ption laws (su
231 of 2001
in effect aro
Economic Co

in Internat
n). 

implemented
prevention o

ws, also on be

directors, no
sultants are 
e carried out 
areholders or
tractual activi

 
by the Board of
n March 26, 201

RM OF ANT

ry’s/Distributo

our company,
oyalty, fairnes
uch as, as the
, the US For

ound the wor
ooperation a
tional Busine

d an effective
f corruption,

ehalf of our o

r the compa
Public Offi

or to our cor
r effective ben
ity to be carri

MSG
Interme

f Directors 
14 

TI-CORRUP

ors’ Letterhead]

, its officers, 
ss, transparen
e case may b
reign Corrupt
rld, and inter
and Developm
ess Transact

e and approp
, money laund

officers, direc

any itself, no
icials related
rporate scope
neficiaries are
ied out or to 

 Anti-C
diaries, 

and D

P
49

PTION LET

 

directors, em
ncy, honesty 
e, the Italian
t Practices A
rnational anti
ment Conven
tions, and th

priate internal
dering and ot

ctors, manage

or in any cas
d, directly or
e; 
e Public Offi
our corporat

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

TTER 

mployees, ma
and in com

n Criminal Co
Act, other pub
ti-corruption 
ntion on Com
he United N

l control syst
ther crimes. 

ers, consultan

se, its manag
r indirectly, 

icials related, 
te scope; 

tion
ants 

utors

anagers, 
mpliance 
ode, the 
blic and 
treaties 

mbating 
Nations 

tem and 

nts, and 

gers, its 
to the 

directly 



 

Inte

 

(c) 

 
In cas
 
(a) 

(b) 

 
 
Since
 
 
[name 
[Interm
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

we will info
beneficiarie
Officials aft
the circum
beneficiarie
at the concl

se we will be 

acknowledg
Organizatio
according t
System Gui
 accept to d
to the [Esa
bribery repr

rely, 

e and title of per
mediary’s/Dist

. Lgs. 231 
orruption 
nsultants and 
tors 

orm [Esaote/
es, officers, d
fter entering i
mstances per
es, directors, m
lusion of the 

selected and 

ge the conte
onal, Manage
to the applic
ideline Anti-C
draft the Inte
aote S.p.A./ S
resentations, 

rson signing]  
tributor’s name]

 

Approved 
on

/Subsidiary] pr
directors, ma
into the Inter
rtaining to 
managers, em
Intermediary

approved as

ents of and 
ement and 
able legislatio
Corruption an
ermediary Ag
Subsidiary] Pr
warranties an

 

] 
 

 
by the Board of
n March 26, 201

romptly: (i) i
anagers, emp
rmediary Agr
the position

mployees, con
y/Distributio

 Intermediary

commit to c
Control Mo

on, the Esao
nd the Esaot

greement acco
ocedure on 
nd commitm

MSG
Interme

f Directors 
14 

if any of our
ployees, cons
reement; (ii) o
n of our o
nsultants, as r
on Agreemen

y/Distributo

comply with 
odel adopted
ote Code of 
te Procedure 
ording to the
Intermediarie
ents provided

 Anti-C
diaries, 

and D

P
50

r owners, sha
sultants are a
of any event 
owners, shar
represented t
t. 

r we will: 

the relevan
d by Esaote
Ethics, the E
on Intermedi

e form attach
es and to inc
d for in the P

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

areholders, e
appointed as
that could in
reholders, e
to [Esaote/Su

nt provisions 
e S.p.A./Sub
Esaote Mana
iaries; 
ed under An
clude in it th

Procedure. 

tion
ants 

utors

effective 
 Public 

nfluence 
effective 
ubsidiary] 

of the 
bsidiary 

agement 

nnex [E] 
he anti-



 

Inte

 

 
This 
[●] in
 
by an
 
A. 

 
and 
 
B. 

 
jointly
 
1. S

 
The s
execu
Contr
conce
(herei
 
The I
which
 
− 
 
− 

 
− 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ATT

Intermediary
n [●] [Specify d

nd between: 

[●], with re
[●] 

[specify the na
signatory pow
“Intermed

y referred to 

Subject of th

subject of th
ution by the 
ractor of th
erning the “
inafter referre

Intermediary 
h is the purpo

to provide t

to provide 
commercial

to give adv
the Client, 
Project; 

. Lgs. 231 
orruption 
nsultants and 
tors 

TACHMENT

y Agreement 
date and place] 

gistered offic

ame of the Inter
wers], [residin

diary”), repres

as the Partie

he Agreemen

his Agreemen
Intermediary
e Contract 
[●]” (hereina
ed to as the “

y shall render
ose of the app

the Contracto

the Contract
l and technic

vice to the Co
supporting 

 

Approved 
on

T F – FORM

(hereinafter 

ces in [●] (he

rmediary when 
ng]/[with reg
sented by [●]

s, or individu

nt 

nt is the app
y of the servi
(hereinafter 
after referred
“Client”). 

r any service
pointment an

or with up-to

tor with info
al bids and re

ontractor for
Contractor’

 
by the Board of
n March 26, 201

M OF INTE

referred to a

ereinafter refe

it is an individ
gistered offi
] 

ually as the Pa

ointment by 
ices specified
referred to 

d to as the 

e to facilitate
nd commits h

o-date status r

ormation and
evisions there

r the shaping
s commercia

MSG
Interme

f Directors 
14 

ERMEDIAR

as the “Agre

erred to as th

dual or his/her 
ces] in [●] 

arty. 

the Contrac
d herein, relat

as the “Con

“Project”) t

 conclusion 
himself in par

reports on th

d data suitabl
eof; 

g of the best 
al action for

 Anti-C
diaries, 

and D

P
5

RY AGREEM

eement”) has

he “Contract

legal representa
(hereinafter 

ctor of the I
ted to the po
ntract”) and
to be perfor

of the Cont
rticular: 

he developme

le for the Co

strategy to b
r the Contr

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

MENT 

s been stipula

or”), represe

ative and the de
referred to 

ntermediary 
ossible award
d execution 
rmed in [●] 

tract for the 

ent of the Pro

ontractor to 

be followed t
ract concerni

tion
ants 

utors

ated on 

nted by 

eed giving 
as the 

for the 
d to the 
thereof 
for [●] 

Project 

oject; 

prepare 

towards 
ing the 



 

Inte

 

− 

 
− 

 
all in 
 
2. D

 

Anti-

Legisl
anti-b
Organ
Forei
Corru
 
Code

 
Cont

 
Proce

under
 
Fami

grand
of an
party’
nephe
indivi
 
Mana

Guide
 
Mode

Esaot
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

to be presen
to keep the 

to provide 
that might 
of invoices,

observance o

Definitions 

-Corruption 

lative Decree
bribery laws 
nization for 
ign Officials i
uption. 

e of Ethics –

tract Manage

edure on In

r Attachment

ily Member

dparents, pare
ny of these p
’s spouse; th
ews, aunts, 
iduals who sh

agement Sy

eline Anti-Co

el – means 
te entity) 

. Lgs. 231 
orruption 
nsultants and 
tors 

nt on the spo
Contractor u

the Contract
arise during 
, settlement o

of the provisi

Laws – mea
e June 8, No.

in effect ar
Economic C
in Internation

– means Esao

er – means th

ntermediarie

t [3]]. 

r – means t
ents, siblings,

people; and a
e private par
uncles, and 

hare the same

ystem Guid

orruption [att

the Organiza

 

Approved 
on

ot or within e
up-dated and

tor with advi
the performa

of claims, etc.

ions set forth

ans anti-corru
. 231 and/or 
round the w
Cooperation a
nal Business 

ote’s Code of 

he Esaote’s m

es – means 

the Public O
, children, nie

any other ind
rty’s and the 

first cousin
e household.

deline Anti

tached hereto

ational, Man

 
by the Board of
n March 26, 201

easy reach du
d duly informe

ice and assis
ance of the C
. 

h in Articles 5

uption laws s
other applic

world, interna
and Develop
Transactions

Ethics [attac

manager in ch

Esaote’s Pr

Official’s spo
eces, nephew

dividuals who
spouse’s gra

ns; the spous

-Corruption

o under Attac

agement and

MSG
Interme

f Directors 
14 

uring the nego
ed on the pro

tance in the 
Contract vis-à

5, 6, 7 and 8.

such as the I
able provisio
ational anti-c

pment Conve
s, and the Un

ched hereto u

harge of the m

ocedure on 

use; the Pub
ws, aunts, unc
o share the s
andparents, p
se of any o

n – means 
chment [4]]. 

d Control M

 Anti-C
diaries, 

and D

P
52

otiations for 
ogress of such

solution of i
à-vis the Clie

Italian Crimin
ons, other pub
corruption t
ention on Co
nited Nations

under Attachm

management 

Intermediari

blic Official’
cles, and first 
same househo
parents, siblin
of these peo

Esaote’s M

odel adopted

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

the Project, i
h negotiation

important pr
nt, such as p

nal Code, the
blic and com
reaties such 

ombating Bri
 Convention 

ment [1]]. 

of the Agree

ies [attached 

’s and the s
t cousins; the 
old; and the 

ngs, children,
ple; and any

Management 

d by [●] (the 

tion
ants 

utors

in order 
ns; 

roblems 
payment 

e Italian 
mmercial 

as the 
ibery of 
against 

ment. 

hereto 

spouse’s 
spouse 
private 

 nieces, 
y other 

System 

e relevant 



 

Inte

 

Princ

board
indivi
contr
consu
suppo
 
Publi

(a) 
(b) 

(c) 

 
Subs

Accou
to tim
 
3. E

 
3.1 T

c
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

cipal – mean
d of directors
idual who is 
rol over the 
ultants) work
ort of Contra

ic Official – 
anyone who
anyone act
governmen
Italian or a
governmen
public inte
Developme
Monetary F
Italian or a
political off
anyone in 
reason, pub
function, al
ordinary tas

idiary – m
unting Stand

me) by Esaote

Efficacy and

This Agreeme
onsidered to 

(a) in th
or 

 
(b) in th
 

. Lgs. 231 
orruption 
nsultants and 
tors 

ns each owne
s of the Inter

a beneficial 
Intermediar

king for the I
actor. 

means: 
o performs p
ting in an of
nt, (ii) an age
a non-Italian 
nt-owned or 
ernational or
ent, the Inter
Fund, the Wo
a non-Italian 
fice; 
charge of a 
blic service 
lthough the 
sks and exclu

means any en
dards - IAS 2
e S.p.A. in Ita

d Term 

ent shall bec
have automa

he event that 

he event that t

 

Approved 
on

er (partner o
rmediary, eac
owner of th

ry through a
Intermediary

public functio
fficial capaci
ncy, departm
national, reg
government

rganization s
national Ban

orld Bank, the
political par

public servic
meaning an 
power vested

usively manua

ntity directly
7 “Consolidate
aly and abroa

come effectiv
atically expire

the Client ha

the Client ha

 
by the Board of
n March 26, 201

or shareholde
ch officer or 
he Intermedi
any arrangem

y who is prin

ons in the legi
ity for or on

ment or instru
gional or loca
-controlled o
such as the

nk for Recons
e United Nat
rty, member 

ce, i.e. whoe
activity that

d in the latte
al work is exc

y or indirec
ed and Separat

ad. 

ve upon sign
ed upon the o

as abandoned

s signed the C

MSG
Interme

f Directors 
14 

er) of the Int
managing di

iary, each ind
ment, and e
ncipally respo

islative, judici
n behalf of 
umentality o
al governmen
or governme
e European 
struction and
tions or the W
of a politica

ever perform
t is governed
er is absent, 
cluded. 

ctly controlle
te Financial St

nature thereo
occurrence of

d the Project 

Contract/s fo

 Anti-C
diaries, 

and D

P
53

termediary, e
irector of the
dividual who
each individu
onsible for p

ial or adminis
(i) a nationa
f the Europe

nt (iii) an Ital
ent-participat

Bank for R
d Developme
World Trade 
al party, offic

ms a public s
d in the sam
and the per

ed (accordin
tatements”, as 

f by both Pa
f any of the f

or has issued

or the Project

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

each member
e Intermediar
o is able to e
ual (employe
providing serv

strative secto
al, regional o
ean Union o
lian or a non
ted company
Reconstructio
nt, the Intern
Organization

cial or candid

ervice for w
me way as a
formance of

ng to Intern
amended fro

arties and sh
following eve

d a re-bid the

t with others

tion
ants 

utors

r of the 
ry, each 
exercise 
ees and 
vices in 

ors; 
or local 
or of an 
n-Italian 
y, (iv) a 
on and 
national 
n, (v) an 
date for 

whatever 
a public 
f simple 

national 
om time 

hall be 
ents: 

erefore; 

; or 



 

Inte

 

 

 
3.2 In

C
ti
sh
In

 
3.3 T

A
 
4. C

 
4.1 In

C
e
T
“
o
d
T
a
 

4.2 T
e
e

4.3 N
P
A
li
m
C

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

(c)  in th
renew
heret

Tacit renew

n the event 
Contract com
ime limit as m
hall be cons
ntermediary’s

The provision
Agreement an

Compensati

n the event t
Contract beco
ntitled to rec

The above pe
“Contract Pri
orders/variati
deduction of a
The above c
nywhere else

The above pe
scalation, int
tc., other tha

 
No compensa
Project is not 
All and any co
iving and lod
mailing, etc., 
Contract to th

. Lgs. 231 
orruption 
nsultants and 
tors 

he event that
wal of this A
to. 

wal of this Ag

that the Clie
mes into force

may be speci
sidered as te
s obligations 

ns of Article
nd shall remai

ion 

that the Clie
omes effectiv
ceive a percen
ercentage sh
ice”) (Client 
ions (insuran
any local tax 
ompensation

e by the Interm

rcentage com
terest on dela
an the Contra

ation shall be 
signed with t

osts sustained
dging expens
shall be at In

he Contractor

 

Approved 
on

t on [●], the 
Agreement ha

greement is no

ent awards th
e within the ti
ified in any w
erminated on
hereunder. 

es 6 and 11
in applicable 

nt will award
ve, but only a
ntage compen
all be applie
assigned ite

nce claims exc
or withholdin

n includes an
mediary as a 

mpensation sh
ayed payment
act Price as de

payable to th
the Client or,
d by the Inter
ses, office an
ntermediary’s
r. 

 
by the Board of
n March 26, 201

Contract for
as been agree

ot allowed. 

he Contract f
ime limit spe
written renew
nly upon th

shall survive
and enforcea

d a Contract 
after and subj
nsation of [●]
ed on the Co
ems excluded
cluded) orde
ng tax, if imp
ny and all t
result of the 

hall not apply
ts, day-work 
efined under 

he Intermedia
, even if it ha
rmediary, suc
nd personnel
s charge, eith

MSG
Interme

f Directors 
14 

r the Project 
ed in writing w

for the Proje
cified in Arti

wal of this Ag
e fulfillment

e the expiry 
able by the co

for the Proj
ject to such e
] % ([●] perce
ontractor’s p
d), as eventu
red by the C

posed or with
taxes of wha
implementat

y on any amo
rates, reimbu
Article 4.1 h

ary by the Co
as been signed
ch as, but not
l, secretarial 

her in case of

 Anti-C
diaries, 

and D

P
54

has not com
with the con

ect to the Co
icle 3.1(c) abo
greement, th
t of the Con

or terminati
oncerned Par

ject to the C
events, the In
ent). 

part of the C
ually modifie

Client under 
hheld by the C
atever kind 
tion of the pr

ount, such as, 
ursable costs,
ere above. 

ontractor if th
d, it does not
t limited to, t
services, tele

f award or of

Corrupt
Consulta
Distribu

PAGE 
4 of 63 

me into force 
nsent of both

ontractor and
ove, or within

hen this Agre
ntractor’s an

ion of the p
rty hereunder

Contractor an
ntermediary w

Contract pric
ed due to c
the Contract
Client. 
payable in [

resent Agreem

but not limit
, provisional 

he Contract f
t become effe
travelling exp
ex, fax, telep
f non-award 

tion
ants 

utors

and no 
h Parties 

d such 
n such 
ement 

nd the 

present 
r. 

nd said 
will be 

ce (the 
change 
t, after 

[●] or 
ment. 

ted to, 
sums, 

for the 
ective. 
penses, 
phone, 
of the 



 

Inte

 

5. C
 

5.1 T
 
5.2 A

th
b
p

5.3 T
b
C
v
o
sp
In

5.4 T
to
in
re
d
th
p

 
5.5 T

te
p
a

 
5.6 (a

u
a

(
o
s
I
a

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Contract Ma

The Contract 

Any payment 
he authorizat

been rendere
payment of th

 
The compens
basis, pro-rata
Contract in th
verification by
obligations an
pecify the curre
ntermediary t

 
The compens
o an identifie
ndicated in d
equesting pa

different from
he home cou

provided. 

The payment
ermination o

paid to the In
mounts actua

a) In case of 
under Article 
pplied in the 

 
(b) In the ev
of the Contr
suspended up
If the decisio
above shall ap

. Lgs. 231 
orruption 
nsultants and 
tors 

anager and T

Manager is [

due to the In
tion in writin
d and/or co

he compensat

ation set fort
a to the amo
he [quarter] c
y the Contrac
nd shall be m
ency], within 3
to the Contra

ation shall be
ed bank acco
due course 

ayment of th
m the one ind
untry of the

t of the com
of the Contra
ntermediary i
ally and defin

f suspension 
4.1 shall be
Contract. 

ent that it ap
act, the paym
p to the decis
on of the Cli
pply. 

 

Approved 
on

Terms of Pa

[●] [specify hi

ntermediary p
ng of the Co
onfirm that 
tion have bee

th in Article 4
ounts actually
considered. T
ctor of the sa
made to the 
30 days from
actor. 

e paid directl
unt in the na
by the Inter

he whole or 
dicated above 
 Parties or o

mpensation 
act will occur
in addition to
nitively cashed

of the works
e suspended 

ppears eviden
ment of the c
sion of the Cl
ient will be t

 
by the Board of
n March 26, 201

ayment  

is/her organi

pursuant to th
ontract Mana
the conditio

en met. 

4.1 above sha
y cashed by 

The payment 
atisfactory pe
Intermediary

m Contractor

ly in favour o
ame of the In
rmediary. Th
any portion
or in favour 

other than th

under Artic
r pursuant to
o the part of
d by the Con

s under the C
and postpon

nt that the ab
compensation
lient in respe
to terminate 

MSG
Interme

f Directors 
14 

izational unit]

his Agreemen
ager, who sh
ons foreseen 

all be paid to 
the Contrac
of the comp

erformance of
y in the sam
r’s receipt of 

of the Interm
ntermediary, i
he Intermedi
 of the com
of another p

he country w

le 4.1 will 
o Article 10, 
f the compen

ntractor from 

Contract, the
ned for the 

bove suspensi
n set forth in
ct of the wor
the Contrac

 Anti-C
diaries, 

and D

P
55

]. 

nt shall only b
hall declare th

in the Agre

the Intermed
ctor from the
pensation shal
f the Interme

me currency o
f regular invo

mediary by wa
in a bank in 
iary is strictl

mpensation o
party or in an
where the se

be stopped 
and no othe

nsation alrea
the Client. 

e payment of 
same period

ion will lead 
n Article 4.1 w
rk.  
t, the provisi

Corrupt
Consulta
Distribu

PAGE 
5 of 63 

be made sub
hat the servic
eement as re

diary on [qua
e Client und
ll be subject 
ediary’s contr
of the Contra
oices issued b

ay of bank tr
[●], which sh
ly forbidden 

on a bank ac
nother countr
ervices have 

if and whe
er amount sh
ady paid or d

f the compen
d of suspensi

to the termin
will be tempo

ions of Artic

tion
ants 

utors

ject to 
ce has 
egards 

arterly] 
der the 

to the 
ractual 
act [or 
by the 

ransfer 
hall be 

from 
ccount 
ry than 

to be 

en the 
hall be 
due on 

nsation 
ion as 

nation 
orarily 

cle 5.5 



 

Inte

 

 
6. R

 

The I
 
(a) 
 
(b) 

 
(c) 

 
(d) 

 
(e) 

 
(f) 

(g) 

 
(h) 

 
(i) 

 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Representat

Intermediary 

the Interme

the Interm
registration
this Agreem

the executio
this Agreem
decree of an

no consent
governmen
performanc

the compe
Intermediar

in no case 
indirectly, a
 
in no case 
indirectly, t
violation of

in no case 
indirectly, t
other comp

neither the 
its Principals]

. Lgs. 231 
orruption 
nsultants and 
tors 

tions and Wa

hereby repre

ediary is duly 

mediary has 
ns, authorizati
ment and to p

on and deliv
ment do not 
ny court or o

t, approval o
ntal authority
ce of this Agr

ensation and
ry profession

the compen
a Public Offic

the compen
to partners, 
f the applicab

the compen
to members 
panies belong

Intermediary
s] are Public O

 

Approved 
on

arranties of 

esents, warran

organized, v

all the ne
ions, to cond
perform the s

very of this A
and will not

other governm

or authorizat
y on the part
reement; 

d any portio
nal services un

sation or any
cial or any of 

nsation or an
shareholders

ble laws; 

nsation or an
of the corpo

ging to Contr

y, nor its Fam
Officials; 

 
by the Board of
n March 26, 201

the Interme

nts and agree

validly existing

ecessary pow
duct its busin
services under

Agreement an
t violate any 
mental or regu

tion of, or f
t of the Inte

on thereof 
nder this Agr

y portion the
f its Family M

ny portion th
s, or membe

ny portion th
orate bodies, 
actor Group 

mily Members

MSG
Interme

f Directors 
14 

ediary 

s as follows:

g and in good

wers, licenc
ess as now c
r this Agreem

nd the perfor
provision of
ulatory autho

filing, registr
ermediary is 

shall solely 
reement; 

ereof shall ev
Members; 

hereof will b
rs of the co

hereof will b
directors or 
and/or to an

s, [nor, (when t

 Anti-C
diaries, 

and D

P
56

d standing un

ces, certifica
onducted, to

ment; 

rmance of th
f law, or any 
ority; 

ration or qua
required as 

be used as

ver be used 

e paid or re
orporate bodi

e paid or re
employees o

ny of their Fa

the Intermediary

Corrupt
Consulta
Distribu

PAGE 
6 of 63 

nder the laws 

ations, perm
o execute and

he obligation
order, judgm

alification wi
a condition

s payment f

to bribe, dire

directed, dire
ies of the C

directed, dire
of Contracto
amily Membe

ry is a company

tion
ants 

utors

of [●]; 

missions, 
d deliver 

s under 
ment or 

ith, any 
 to the 

for the 

ectly or 

ectly or 
Client in 

ectly or 
r or, of 

ers; 

y), any of 



 

Inte

 

(j) 

 
(k) 

 
(l) 

 
(m) 

 
7. O

 
7.1 T
 
(a) 

 
(b) 

 
(c) 

 
(d) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

the Interme
the Manage
relevant pro

the Interme
the Model,
Intermediar
considered 

the Interme
compliance
that the Int

[only in cas
commitmen
upon each a

Obligations 

The Intermed

in perform
honesty, int

not to beha
image or go

to act [and,
applicable l
Model, the
Intermediar

not to take 
company b
company b
representati
Group; 
 

. Lgs. 231 
orruption 
nsultants and 
tors 

ediary knows
ement System
ovisions of th

ediary has rec
, the Manag
ries which ar
an integral p

ediary has im
e program fo
termediary wi

se of multiyea
nts as set fo
annual expiry

 and duties 

diary agrees an

ming the assi
tegrity and tra

ave or act in 
oodwill; 

d, in case of a 
laws, the Ant
e Managem
ries; 

on commitm
belonging to 
belonging to 
ive, agent o

 

Approved 
on

s and commit
m Guideline 
he Model and

ceived copies
gement Syste
re attached h
art hereof; 

mplemented a
or the preven
ill keep in pla

ar contracts] t
orth in the fo
y of the Agre

on the Inter

nd undertake

ignment und
ansparency;

a way that m

company, to 
ti-Corruption

ment System 

ments or obli
Contractor 

Contractor G
r employee 

 
by the Board of
n March 26, 201

ts to comply 
Anti-Corrup

d the Code of

s of and the 
em Guidelin
hereto, respe

an effective a
ntion of corr
ace for the en

the Intermed
oregoing poi
ement or at t

rmediary –R

es: 

der this Agr

may reflect ne

cause all of 
n Laws, the C

Guideline 

igations in th
Group, and

Group and n
of Contract

MSG
Interme

f Directors 
14 

y with applica
ption, the Pr
f Ethics; 

relevant info
ne Anti-Corr
ectively, as A

and appropria
ruption, mon
ntire duration

diary will co
ints and subm
the request of

Rights of the 

reement to 

egatively upon

its Principle
Code of Ethic

Anti-Corrup

he name and/
d not to use
not to introdu
tor or a com

 Anti-C
diaries, 

and D

P
57

able laws, An
rocedure on 

ormation on 
ruption and 
Attachment [

ate internal c
ney launderin
n of this Agre

onfirm the r
mit a specifi
f the Contrac

Contractor 

act with dil

n Contractor

s to act] in 
cs, the releva
ption and 

/or on behalf
e the name 
uce himself t

mpany belon

Corrupt
Consulta
Distribu

PAGE 
7 of 63 

nti-Corruption
Intermediar

the Code of 
the Proced

[1, 2, 4 and 

control system
g and other 
ement; 

representatio
ic written sta
ctor. 

ligence, corre

r’s business in

compliance w
ant provisions
the Procedu

f of Contract
of Contracto
to third part

nging to Con

tion
ants 

utors

n Laws, 
ries, the 

Ethics, 
dure on 

3], and 

m and a 
crimes, 

ns and 
atement 

ectness, 

ntegrity, 

with all 
s of the 
ure on 

tor or a 
or or a 
ties as a 
ntractor 



 

Inte

 

(e) 

 
(f) 

 
(g) 

 
(h) 

 
(i) 
 
(j) 

 
7.2 T
 
(a) 

 
(b) 

(c) 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

to inform C
company) or 
this Agreem

to inform 
pertaining t
company) or o

not to assig
or sub- con
without the

[only in case 
and comm
statement u

not to assis

to keep ade
the Contrac

The Contracto

to appoint 
and to avail
for the Pro
Intermediar

to decide w
withdraw th
at the Con
Contractor’
expectation
Article 4.3 h
 
to assign th
 

. Lgs. 231 
orruption 
nsultants and 
tors 

Contractor p
any of its Prin

ment; 

Contractor 
to the Interm
of its Principals

gn, cede or tr
ntract all or 

e prior author

of multiyear co
mitments as s
upon the annu

t any other co

equate person
ctor at all tim

or shall have 

also other in
l itself of thei
oject to the 
ry shall be en

whether to su
he offer alrea
ntractor’s sol
’s participatio

n whatsoever
herein and th

he present Ag

 

Approved 
on

romptly in c
ncipals] will be

promptly of
mediary’s po
s] declared to

ansfer this A
any part of 

rization in wr

ontracts] that t
set forth in 
ual expiry of 

ompetitor of

nnel in order
mes. 

the right: 

ntermediary/i
ir services, it 
Contractor t

ntitled to rece

ubmit or not 
ady submitted
le discretion
on in the P
r in respect 
his Agreemen

greement to a

 
by the Board of
n March 26, 201

ase he/she, o
e appointed a

f any event 
osition or tha
o Contractor u

Agreement to 
f the obligatio
riting from C

the Intermed
the foregoin
this Agreeme

f the Contract

r to ensure th

ies, agent/s, c
being unders

thanks to the
eive the comp

the offer for
d, to accept o
. Any of th
roject will n
of any comp

nt shall be the

a company be

MSG
Interme

f Directors 
14 

one of his/h
as Public Off

that is like
at of his/her
upon conclus

third parties 
ons or right
ontractor; 

diary will reaf
ng points b
ent or at the 

tor during th

he most conv

consultant/s 
stood that in 
e services su
pensation as p

r the Project
or to refuse th
he above Co
not entitle th
pensation or 
ereupon term

elonging to C

 Anti-C
diaries, 

and D

P
58

her Family M
ficials during 

ely to affect
r Family Mem
sion of this A

and not to c
s created un

ffirm and con
y submitting
request of Co

e validity of t

venient suppo

and or advis
case of award

upplied by th
per Article 4.

t or revisions
he award of t

ontractor’s de
he Intermedi

expense un
minated; 

Contractor’s G

Corrupt
Consulta
Distribu

PAGE 
8 of 63 

Members [(whe
the perform

t the circum
mbers, [(when

Agreement; 

cede, assign, d
nder this Agr

nfirm the stat
g a specific 
ontractor; 

this Agreeme

ort and assist

ser/s for the 
ding of the C

he Intermedia
1 herein befo

 thereof, to k
the Contract,
ecisions term
ary to any r

nder Article 4

Group; 

tion
ants 

utors

en it is a 
mance of 

mstances 
n it is a 

delegate 
reement 

tements 
written 

ent; 

tance to 

Project 
Contract 
ary, the 
ore; 

keep or 
, all this 

minating 
right or 
4.1 and 



 

Inte

 

(d) 

8. A

 

The I
liabili
know
 
The I
intern
preve
 
The I
instru
 
The 
and/o
defau
shall h
(a) 

(b) 

 
The e
and th
exerci
econo
Interm
that m
any th
 
9. C

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

to disclose 
case of man
 

Administrat

Intermediary 
ity of the lega

wledge of the 

Intermediary
nal procedure
ent the comm

Intermediary
uctions effect

Parties agree
or continuati

ult under this
have the righ

suspend its
shall includ
the circum
compliance
unilaterally 
Agreement 
which shall
such non-co

exercise of th
he Intermedi
ise of these 
omic damage
mediary has 
may arise from
hird-party act

Controls 

. Lgs. 231 
orruption 
nsultants and 
tors 

the contents
ndatory disclo

tive Respons

declares to h
al entities. In
contents of d

y declares to 
es and policie

mission or atte

y undertakes 
tively implem

e that non-c
on of the abo
s Agreement
ht to: 
s performanc
de a brief sum
stances or th

e, and/or, in a
withdraw fr
with autom

l include a br
ompliance. 

he rights und
iary shall bear

rights, with
es arising fro
exclusive liab
m the non-co
tion arising fr

 

Approved 
on

s of this Agre
osure. 

sibility 

have knowled
n this connec
document “M

have adopte
es and to hav
empt of any o

vis-à-vis the
mented for the

compliance, e
ove procedur
t justifying it

ce of this Ag
mmary of the
he legal proc
any event, 
rom the Agr
atic and imm
rief summary

der (a) and (b
r all addition

hout prejudic
om the defau
bility for any
ompliance, a
rom or conse

 
by the Board of
n March 26, 201

eement to oth

dge of the leg
ction the Inte
Model” drafte

ed and effec
ve duly instru
offence unde

e Contractor
e entire durat

even partial, 
res, policies, 
ts immediate 

greement by 
e information
ceedings upo

reement, even
mediate effec
y of the circu

b) above will 
al expenses a

ce to Contra
ult/non-com
y event or ad
s well as the 
equential to s

MSG
Interme

f Directors 
14 

her persons w

gislation in fo
ermediary dec
ed by Contrac

ctively implem
ucted its emp
er applicable A

r to maintain
tion of this A

with the ad
and instructio
termination

delivering n
n, including n
on which it 

n during its 
ct, by deliver
mstances or 

be to the sol
and costs aris
actor’s right 

mpliance as se
dverse conseq

obligation to
uch non-com

 Anti-C
diaries, 

and D

P
59

within Contr

orce regardin
clares to hav
ctor. 

mented all [i
ployees and/o
Anti-Corrupt

n such proce
Agreement. 

doption and/
ons will be c
. As a conse

notice via reg
news from th
is reasonable

performance
ring notice vi
legal proceed

le detriment 
sing from or 
to claim all 
et forth abov
quence or da
o hold Contra
mpliance. 

Corrupt
Consulta
Distribu

PAGE 
9 of 63 

ractor’s Grou

ng the admini
ve received an

its own] com
or agents in o
tion Laws. 

edures, polic

/or impleme
onsidered a m
equence, Con

gistered mail
he press, con
e to infer th

e, or termina
ia a registere
dings demon

of the Interm
consequentia
economic o

ve. In additi
amage of any
actor harmle

tion
ants 

utors

up or in 

istrative 
nd have 

mpany’s 
order to 

cies and 

entation 
material 
ntractor 

, which 
ncerning 
he non-

ate this 
ed mail, 
nstrating 

mediary 
al to the 
or non-
ion, the 
y nature 
ss from 



 

Inte

 

 

Contr
Interm
the A
Interm
of ma
 
The I
or pa
unles
propo
to be 
 
Contr
hereo
legitim
Contr
 
 
10. E

 

Witho
this A
 
(a) 

 
(b) 

 
(c) 

 
(d) 
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ractor retain
mediary’s,[in 

Anti-Corrupti
mediary shall
aking said con

Intermediary 
aper format f
s prevented 
osing to destr
unreasonably

ractor retains
of, and said 
mate request 
ractor’s reque

Events of D

out prejudice
Agreement at 

failure by 
agreement o

breach of 
representati
Anti-Corrup
Managemen

[in the even
other insolv

upon chang

. Lgs. 231 
orruption 
nsultants and 
tors 

ns the right 
the event tha
on Laws or 
l provide the 
ntrols. 

is to retain d
for a minimu

from doing
roy documen
y withheld. 

s the right to 
controls to 
is made. Th

est. 

efault and T

e to the prov
any time by 

the Interme
or condition 

the anti-co
ion and warr
ption Laws, 
nt System Gu

nt a bankrup
vency procee

ge of control 

 

Approved 
on

to make co
at Contractor
any of the o
documentati

documents fo
um of [10] ye
g so by local
nts first obtai

disclose the 
other parties

he Intermedi

Termination

visions set fo
providing sev

ediary to dul
on its part to

orruption ob
anty as set fo

the Code 
uideline Anti-

ptcy petition 
dings, or is p

of the Interm

 
by the Board of
n March 26, 201

ntrols, includ
r has a reason
obligations or
ion and infor

or business pe
ears. Thereaft
l regulation 
ins the Contr

contents and
s belonging 
ary shall pro

n 

rth in Article
ven days’ wri

ly perform 
o be performe

bligations, an
orth in Article
of Ethics, t
-Corruption o

is filed by t
put in volunta

mediary. 

MSG
Interme

f Directors 
14 

ding audit a
nable belief th
r representati
rmation reaso

erformed on 
fter the Interm
and provide

ractor’s writte

d information
to Contracto

ovide the info

e 8, Contract
itten notice, i

or observe 
ed or observe

ny breach, 
es 6, 7 and/o
the relevant 
or the Proced

the Intermed
ary or compu

 Anti-C
diaries, 

and D

P
60

and accounti
hat the Interm
ions under a
onably reques

Contractor’s
mediary may
ed always tha
en consent, w

n learned duri
or, and to th
ormation to 

tor retains th
n the followi

any term, p
ed under this

untruth or 
or in the even

provisions 
dure on Inter

diary or the s
ulsory liquidat

Corrupt
Consulta
Distribu

PAGE 
0 of 63 

ing controls, 
mediary has v
article 6 and 
sted for the p

s behalf in ele
y destroy doc
at the Interm

which consen

ing the perfo
hird parties w
said third pa

he right to ter
ing cases: 

provision, co
s Agreement; 

inaccuracy 
nt of violation
of the Mod

rmediaries; 

same is adm
tion.]; and 

tion
ants 

utors

at the 
violated 
7]. The 

purpose 

ectronic 
cuments 
mediary 
nt is not 

ormance 
when a 
arties at 

rminate 

ovenant, 

in any 
n of the 
del, the 

itted to 



 

Inte

 

Upon
comp
been 
 
11. I

 
The I
entitie
Grou
(inclu
action
one h
and/o
mana
of, re
and a
less th
 
12. E

 
[The I
out th
reason
 
13. G

 
For t
Interm
produ
Interm
or as 
those
Partie
public
 
No p
betwe
Contr

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

n termination
pensation, wh
paid in full o

Indemnifica

Intermediary 
es of the Co

up] at any tim
uding all reaso
n or proceed
hand, and th
or other ent
agers, employ
elating to or r
all events of d
han the comp

Expenses 

Intermediary sh
he assignment, 
nable and are su

General Rul

the entire te
mediary shal
uction proces
mediary has l
a direct or in

e set forth he
es agree that 
c in a manner

provisions con
een the Part
ractor for an

. Lgs. 231 
orruption 
nsultants and 
tors 

n of the Ag
hich shall be 
or only a port

ation 

shall indem
ontractor Gro
me or from ti
onable attorn
ding between
e Intermedia
tities of the 
yees, sharehol
resulting from
default as des
pensation tha

hall be entitled 
which have b

upported by ade

les 

erm of this 
l not use an
sses, or busin
learned, obta
ndirect conse
rein, and fur
this provisio

r other than d

ntained in th
ties, or to a

ny purpose. I

 

Approved 
on

greement the
withheld by

tion has been

mnify and agr
oup] harmles
ime to time s
neys’, consult
 [Contractor 

ary, on the o
Contractor 

lders, partner
m – or pay o
scribed in Art
at would be p

to obtain reim
been approved 
equate expense 

Agreement 
ny confidenti
ness and com
ained or rece
equence of th
ther agrees n
on shall ceas
due to a brea

is Agreemen
appoint the 
n acting und

 
by the Board of
n March 26, 201

e Intermedia
y Contractor 
 paid. 

ee fully to d
ss, if [Contra
suffer any da
ants’ and exp
and/or othe

other hand), 
Group], or 

rs, members 
or become ob
ticles 8 and 1

payable plus t

mbursement of t
in writing befo
voucher.] 

and after th
ial, technical 
mmercial stra
ived whilst p
he performan
not to disclos
se to be appl
ach of this Ag

t may be inte
Intermediary

der this Agree

MSG
Interme

f Directors 
14 

ary will have
as penalty, w

defend, save 
ctor and/or 

amage, liabilit
perts’ fees, inc
er entities of
claim or cau
any of thei

and represen
bligated to pa
10. In no circ
the interest w

travelling and b
forehand by Co

he terminati
or commerc

ategies of Co
performing it
nce of obliga
se or commu
licable in the
greement. 

ended or con
y as agent, 
ement, the In

 Anti-C
diaries, 

and D

P
6

e no right 
when the com

and hold [C
other entitie

ty, obligation
cluding such 
f the Contrac
use of action 
ir respective

ntatives, as ap
ay any sum o

cumstance wo
which would a

board expenses 
ontractor and p

on hereof f
cial informat
ntractor, or a

ts obligations
ations which 
nicate them t
e event the in

nstrued as to 
employee o

ntermediary w

Corrupt
Consulta
Distribu

PAGE 
1 of 63 

to payment 
mpensation h

ontractor an
es of the Con
n, loss, cost, e

fees incurred
ctor Group], 
against [Con

 officers, di
pplicable, aris
on account o
ould the dam
accrue. 

incurred while
provided that 

for any reaso
tion concern
any informat

s as set forth 
exceed the sc
to third parti
nformation i

form an asso
or representa
will not assu

tion
ants 

utors

of the 
has not 

d other 
ntractor 
expense 
d in any 
on the 

ntractor 
irectors, 
sing out 
of – any 

mages be 

e carrying 
they are 

on, the 
ning the 
tion the 
herein, 

cope of 
ies. The 
is made 

ociation 
ative of 
ume any 



 

Inte

 

obliga
powe
the sa
 
Any c
must 
telex 
at the
upon 
 
Comm
 
to the
 
attent
addre
fax [●
 
to the
attent
addre
fax [●
 
This 
transl
decisi
 
No fa
Agree
any ri
any o
If any
invali
deem
and s
unles
Agree
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

ations toward
er to take on 
ame. 

communicati
be in writing
or facsimile 

e address of 
receipt or, in

munications r

e Contractor:

tion: [specify th
ess: [●]  
●]  

e Intermediar
tion: [specify th
ess: [●] 
●] 

Agreement i
late this Agre
ive for the in

failure to exe
ement shall o
ight or remed

other right or 
y one or mo
id for any re

med severable 
shall in no w
s such sever
ement. 

. Lgs. 231 
orruption 
nsultants and 
tors 

ds or relation
commitment

ion, informat
g [in the [●] la
or other mea
the recipient

n the case of 

relevant to th

 

he manager’s na

ry: 
he manager’s na

s stipulated i
eement into 
terpretation o

ercise, nor an
operate as a w
dy prevent an
remedy unde

ore of the cov
eason whatso

from the rem
way affect the
rance would

 

Approved 
on

nship of agen
ts for Contra

tive brief or n
anguage] and
ans of written
t). Any such 
a telex or fac

his Agreemen

ame] 

ame] 

in the [●] lan
the [●] langu
of the scope 

ny delay in e
waiver of that
ny further or
er this Agreem
venants, agre

oever, then su
maining cove
e validity or 
d materially a

 
by the Board of
n March 26, 201

ncy or trust f
actor or to es

notification r
d be sent by r
n communica
communicat

csimile, 24 ho

nt shall be sen

nguage. The 
uage, the [●]
and intent of

exercising, an
t right or rem
r other exerci
ment. 
eements, pro
uch covenan

enants, agreem
enforceability
alter the int

MSG
Interme

f Directors 
14 

for Contracto
stablish guara

required or c
registered ma
ation (to be c
tions shall ta
ours after the 

nt in writing t

Parties hereb
version shall

f each article 

ny right or re
medy, nor sha

ise of that rig

ovisions or te
nts, agreemen
ments, provis
y of the othe
tentions of t

 Anti-C
diaries, 

and D

P
62

or and shall h
antees on the

onsented to 
ail, return rece
confirmed by
ke effect, if 
time of desp

to the follow

by agree that 
l prevail and 
hereof. 

emedy by Co
ll any single o
ght or remed

erms of this A
nts, provision
sions or term
er provisions
the Parties a

Corrupt
Consulta
Distribu

PAGE 
2 of 63 

have no auth
e assets or cr

by the terms
eipt requested
y telephone o
delivered in 

patch. 

wing addresses

t if it is neces
shall be con

ontractor und
or partial exe
dy or the exe

Agreement a
ns or terms s

ms of this Agr
s of this Agr
as set forth 

tion
ants 

utors

ority or 
edits of 

s hereof 
d, or by 
or email 
person, 

s: 

ssary to 
nsidered 

der this 
ercise of 
rcise of 

are held 
shall be 
reement 
reement 
in this 



 

Inte

 

This A
Proje
corre
 
No al
betwe
 
14. G

 
This A
In ca
perfo
such 
If the
of Ar
The p
The a
and s
and th
be re
regist
 
 
Attac

 
1) 
2) 
3) 
4) 
 

Compliance D.
MSG Anti-Co

ermediaries, Con
Distribut

Agreement c
ct and repla
spondence an

lterations and
een the Partie

Governing L

Agreement sh
ase of any 

ormance or te
dispute in a f
e Parties cann
rbitration of [
place of arbitr
award of the 
shall not be a
he other Par
sponsible for

tration taxes.]

chments 

Code of Et
Model; 
Procedure o
Managemen

. Lgs. 231 
orruption 
nsultants and 
tors 

constitutes th
aces and sup
nd the like co

d/or amendm
es hereto. 

Law and Set

hall be interp
dispute betw

ermination of
friendly mann
not come to 
[●] by [three]
ration will be
arbitrators o

appealed or c
rty seeks an o
r the paymen
] 

thics; 

on Intermedi
nt System Gu

 

Approved 
on

he entire agre
persedes all 
oncerning the

ments will be

ttlement of D

preted and the
ween the Pa
f this Agreem
ner. 
an understan
 arbitrators a

e [●] and arbi
r of two of t

contested in a
order of a co
nt of any res

iaries and; 
uideline Anti-

 
by the Board of
n March 26, 201

eement betwe
prior agreem

e subject mat

e made to thi

Disputes 

e rights of th
arties relatin
ment, each P

nding, the dis
appointed in a
itration proce
hem in writin
any court, an
urt for its en
sulting enfor

-Corruption.

MSG
Interme

f Directors 
14 

een the Partie
ments, either
tter hereof. 

is Agreement

he Parties dete
ng to or ari
arty will use 

spute shall b
accordance w
eedings will b
ng shall be fin

nd if either Pa
nforcement, t
cement expe

 Anti-C
diaries, 

and D

P
63

es hereto in c
r written or

t except by a

ermined in ac
sing out of 
its best effor

e finally settl
with such Rul
be conducted 
nal and bindi
arty fails to a
the Party so f
enses and tax

Corrupt
Consulta
Distribu

PAGE 
3 of 63 

connection w
r oral, negot

agreement in 

ccordance wi
f the interpr
rts in order t

led [under th
es. 
in the [●] lan
ing upon the
abide by such
failing to abid
x burdens, in

tion
ants 

utors

with the 
tiations, 

writing 

th [●]. 
retation, 
to settle 

he Rules 

nguage. 
e Parties 
h award 
de shall 

ncluding 



MSG Anti-Corruption
Standard Contractual Clauses

Compliance D. Lgs. 231
MSG Anti-Corruption

Standard Contractual Clauses

Approved PAGE
1 of 9

INDEX

1 SCOPE AND PURPOSE ....................................................................................................................................................2

2 REFERENCE ........................................................................................................................................................................2

3 DEFINITIONS......................................................................................................................................................................2

4 PROCEDURES AND RESPONSIBILITIES ................................................................................................................4

4.1 Clause “Administrative Responsibility” for “Clients, Customers or Buyer” ..............................................5

4.2 Clause “Administrative Responsibility” for “Contractors”............................................................................5

4.3 Clause “Administrative Responsibility” for “Intermediaries” .......................................................................6

4.4 Clause “Administrative Responsibility” for other “Business Partners” .......................................................7



MSG Anti-Corruption
Standard Contractual Clauses

Compliance D. Lgs. 231
MSG Anti-Corruption

Standard Contractual Clauses

Approved PAGE
2 of 9

1 SCOPE AND PURPOSE

This Procedure on Standard Contractual Clauses to apply with Business Partners (the “Procedure”) 

is part of the Esaote Procedures finalized to prevent bribery-related risks, provided for under the 

Management System Guideline Anti-Corruption.

The purpose of this Procedure is to define the criteria and responsibilities for the standardization of 

contractual clauses regarding the administrative responsibility of legal entities arising from criminal 

offenses in compliance with Esaote’s 231 Model.

2 REFERENCE

 Code of Ethics;

 Model;

 “Management System Guideline Anti-Corruption”;

 Procedure on Intermediaries;

 Procedure on Joint Venture Agreements.

3 DEFINITIONS

When used in this Procedure, the following terms have the meanings set forth below:

ANTI-CORRUPTION LAWS: the Italian Criminal Code, the Legislative Decree 231 and other 

applicable provisions, the FCPA, the UK Bribery Act, other public and commercial anti-bribery laws 

in effect around the world, and international anti-corruption treaties such as the Organization for 

Economic Cooperation and Development Convention on Combating Bribery of Foreign Officials in 

International Business Transactions, and the United Nations Convention against Corruption.

CODE OF ETHICS: Esaote’s Code of Ethics.

ESAOTE COMPLIANCE OFFICER: A resource within the Company entrusted with the 

management and implementation of policies aimed at avoiding or reducing the exposure to liability 

for any violation of national or international regulations, decisions of competent authorities or other 

applicable rules of conduct. The Esaote Compliance Officer: (i) ensures knowledge of applicable 

regulations; (ii) makes proposals, preparation and update of compliance policies for preventing any 

corporate conduct that may be contrary to regulations; (iii) acts as reference person for Group 

companies; (iii) reports on the implementation and monitoring of compliance policies to the Board 

of Directors; (iv) assists the 231 Supervisory Body in relation to any Legislative Decree 231 issue; and 

(v) carries out communication and training on compliance policies.
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ESAOTE: Esaote S.p.A. and its Subsidiaries.

ESAOTE ANTI-CORRUPTION REGULATIONS: Esaote MSG and Esaote Procedures 

finalized to prevent bribery-related risks.

It is responsibility of each single process owner of the relevant MSG to update the regulations (or to 

issue new regulations) concerning the subjects listed above, also to ensure compliance with this 

MSG. In defining such regulations, the Esaote Compliance Officer must be consulted.

ESAOTE COMPLIANCE OFFICER: A resource within the Company entrusted with the 

management and implementation of policies aimed at avoiding or reducing the exposure to liability 

for any violation of national or international regulations, decisions of competent authorities or other 

applicable rules of conduct. The Esaote Compliance Officer: (i) ensures knowledge of applicable 

regulations; (ii) makes proposals, preparation and update of compliance policies for preventing any 

corporate conduct that may be contrary to regulations; (iii) acts as reference person for Group 

companies; (iii) reports on the implementation and monitoring of compliance policies to the Board 

of Directors; (iv) assists the 231 Supervisory Body in relation to any Legislative Decree 231 issue; and 

(v) carries out communication and training on compliance policies.

ESAOTE PERSONNEL: the directors, officers, members of corporate bodies, managers and 

employees of Esaote.

INTERMEDIARY: an independent individual or a company that Esaote proposes to retain to: (i) 

promote the commercial interests of Esaote and/or any of its Subsidiaries in relation to a single 

transaction/project; (ii) facilitate the stipulation and/or execution of contracts with third parties; 

and/or (iii) put in contact/introduce Esaote S.p.A. and/or any of its Subsidiaries to one or more 

other parties for the purpose of bringing/generating or retaining a business.

INTERNAL AUDIT: A professional appointed by Esaote S.p.A. responsible for the examination

and independent evaluation of the internal control system, in order to verify the compliance with the 

requirements of the Management System Guideline Anti-Corruption, on the basis of its periodical 

audit plan approved by the Board of Directors of Esaote S.p.A. based on the preliminary opinion of 

the Compliance and Audit Committee.

LEGISLATIVE DECREE 231: Italian Legislative Decree June 8, 2001, No. 231, as amended from 

time to time.
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MANAGEMENT SYSTEM GUIDELINE ANTI-CORRUPTION: Esaote’s Management 

System Guideline Anti-Corruption approved by the Board of Directors of Esaote S.p.A..

MANAGER: The most senior manager of the department, of the area or of the operative company 

requiring the services subject matter of the agreement.

MODEL 231: the Model concerning the organization, management and controlling activities of 

Esaote (ex Legislative Decree 231 of 2001) approved by the Board of Directors of Esaote S.p.A..

PUBLIC OFFICIAL: 

(a) anyone who performs public functions in a legislative, judicial or administrative capacity; 

(b) anyone acting in an official capacity for or on behalf of (i) a national, regional or local 

government, (ii) an agency, department or instrumentality of the European Union or of an 

Italian or a non-Italian national, regional or local government, (iii) an Italian or a non-Italian 

government-owned or government-controlled or government-participated company, (iv) a 

public international organization such as the European Bank for Reconstruction and 

Development, the International Bank for Reconstruction and Development, the International

Monetary Fund, the World Bank, the United Nations or the World Trade Organization, or (v) 

an Italian or a non-Italian political party, member of a political party, official or candidate for 

political office;

(c) anyone in charge of providing a public service, i.e. whoever performs a public service for 

whatever reason, where public service means an activity that is governed in the same way as a 

public function, except that the power vested in the latter is absent. The performance of basic 

ordinary tasks and exclusively manual work is excluded.

SUBSIDIARY: any entity that is directly or indirectly controlled by Esaote S.p.A.( 1) in Italy and 

abroad.

231 SUPERVISORY BODY: the supervisory body (Organismo di Vigilanza) of Esaote S.p.A., as 

defined in Esaote Organizational Model and appointed pursuant to the Legislative Decree 231.

4 PROCEDURES AND RESPONSIBILITIES

Each attorney of Esaote or of one of its Subsidiaries is required to introduce in the agreements with 

agents, consultants, employees, business partners and joint ventures involving activities covered by 

                                               

(1) The list of these companies is that included in the appendix “Controlled subsidiaries” of the most recent 
approved consolidated financial statement.
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Model 231, in whole or in part depending on the activity regulated by the agreement, a special 

“Administrative Responsibility” clause.

By letter motivated, any Manager can submit to the Esaote Compliance Officer a request aimed at 

not including the “Administrative Responsibility” clause in a specific agreement.

All the Subsidiaries that enter into contracts, if they have not adopted a Model of Organisat ion, 

Management and Control, must conform to the principles contained in the Model 231 , Code of 

Ethics and Esaote Anti-Corruption Regulations and to ensure that their work complies with the 

principles set forth therein.

4.1 Clause “Administrative Responsibility” for “Clients, Customers or Buyer”

With reference to the performance of activities under this Agreement, the “client\customer\buyer”

declares to have read and be familiar with the contents of the Model 231, Code of Ethics and of the 

relevant Esaote Anti-Corruption Regulations. The “client\customer\buyer” will, at all times, the 

right to request to Esaote delivery of a copy of the mentioned documentation. Model 231 and Code 

of Ethics are also available on the site www.esaote.it.

4.2 Clause “Administrative Responsibility” for “Contractors”

The Contractor declares to have knowledge of the legislation in force regarding the administrative 

liability of the legal entities. In this connection the Contractor declares to have received and have 

knowledge of the contents of document “Model” drafted by Esaote/Esaote’s Subsidiary.

The Contractor declares to have adopted and effectively implemented all [its own] company’s 

internal procedures and policies and to have duly instructed its employees and/or agents in order to 

prevent the commission or attempt of any offence under applicable Anti-Corruption Laws.

The Contractor undertakes vis-à-vis Esaote/Esaote’s Subsidiary to maintain such procedures, 

policies and instructions effectively implemented for the entire duration of this Agreement.

The Parties agree that non-compliance, even partial, with the adoption and/or implementation 

and/or continuation of the above procedures, policies, and instructions will be consider ed a material 

default under this Agreement justifying its immediate termination. As a consequence, 

Esaote/Esaote’s Subsidiary shall have the right to:

(a) suspend its performance of this Agreement by delivering notice via registered mail, which 

shall include a brief summary of the information, including news from the press, concerning 

the circumstances or the legal proceedings upon which it is reasonable to infer the non -

compliance, and/or, in any event,

(b) unilaterally withdraw from the Agreement, even during its performance, or terminate this 

Agreement with automatic and immediate effect, by delivering notice via a registered mail, 

http://www.esaote.it/
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which shall include a brief summary of the circumstances or legal proceedings demonstrating 

such non-compliance.

The exercise of the rights under (a) and (b) above will be to the sole detriment of the Contractor and 

the Contractor shall bear all additional expenses and costs arising from or consequential to the 

exercise of these rights, without prejudice to Esaote’s/Esaote’s Subsidiary’s right to claim all 

economic or non-economic damages arising from the default/non-compliance as set forth above. In 

addition, the Contractor has exclusive liability for any event or adverse consequence or damage of 

any nature that may arise from the non-compliance, as well as the obligation to hold Esaote/Esaote’s 

Subsidiary harmless from any third-party action arising from or consequential to such non-

compliance.

4.3 Clause “Administrative Responsibility” for “Intermediaries”

The Intermediary declares to have knowledge of the legislation in force regarding the administrative 

liability of the legal entities. In this connection the Intermediary declares to have received and have 

knowledge of the contents of document “Model” drafted by Contractor.

The Intermediary declares to have adopted and effectively implemented all [its own] company’s 

internal procedures and policies and to have duly instructed its employees and/or agents in order to 

prevent the commission or attempt of any offence under applicable Anti-Corruption Laws.

The Intermediary undertakes vis-à-vis the Contractor to maintain such procedures, policies and 

instructions effectively implemented for the entire duration of this Agreement.

The Parties agree that non-compliance, even partial, with the adoption and/or implementation 

and/or continuation of the above procedures, policies, and instructions will be considered a material 

default under this Agreement justifying its immediate termination. As a consequence, Contractor 

shall have the right to:

(a) suspend its performance of this Agreement by delivering notice via registered mail, which 

shall include a brief summary of the information, including news from the press, concerning 

the circumstances or the legal proceedings upon which it is reasonable to infer the non-

compliance, and/or, in any event,

(b) unilaterally withdraw from the Agreement, even during its performance, or terminate this 

Agreement with automatic and immediate effect, by delivering notice via a re gistered mail, 

which shall include a brief summary of the circumstances or legal proceedings demonstrating 

such non-compliance.

The exercise of the rights under (a) and (b) above will be to the sole detriment of the Intermediary 

and the Intermediary shall bear all additional expenses and costs arising from or consequential to the 

exercise of these rights, without prejudice to Contractor’s right to claim all economic or non -

economic damages arising from the default/non-compliance as set forth above. In addition, the 

Intermediary has exclusive liability for any event or adverse consequence or damage of any nature 



MSG Anti-Corruption
Standard Contractual Clauses

Compliance D. Lgs. 231
MSG Anti-Corruption

Standard Contractual Clauses

Approved PAGE
7 of 9

that may arise from the non-compliance, as well as the obligation to hold Contractor harmless from 

any third-party action arising from or consequential to such non-compliance.

4.4 Clause “Administrative Responsibility” for other “Business Partners”

INSTRUCTIONS: the standard clauses specified below are applicable in any joint venture 

agreements, consortium, shareholder agreements or other partnership agreements (including ATI -

“Associazione Temporanea di Imprese”). 

In particular: 

 Clause A is applicable when the joint venture, consortium, partnership is an incorporated

legal entity autonomous from Esaote and its Partners;

 Clause B is applicable when Esaote and its Partners agree to not set up an autonomous 

legal entity (e.g., unincorporated joint ventures, ATI - “Associazione Temporanea di Imprese”) 

Regarding Clause A, in the event the legal entity is under the direct or indirect control of Esaote, 

the section of the agreements of joint venture/consortium/shareholder agreement/partnership in 

relation to “default/remedies” must expressly provide that a breach of the clause in question to 

determine the non-defaulting party, the right to termination of agreements or arrangements similar 

output from the partnership of Esaote or non-defaulting party [or the right to the exclusion of the 

defaulting party]. In the other cases (i.e. when the legal entity incorporated by Esaote and its 

Partners is not under the exclusive control of Esaote), the provisions of Clause A should be a 

reference in its negotiation of partnership agreements , taking into account the specific situations of 

fact , partners , or significant events of the previous reports , the local context in which the legal 

entity will work, with the aim of obtain a detailed contract as much as possible adhering to the 

standard clause specified below and in any case by agreeing , in the event of default, remedies in 

analogy to what is reported in the previous paragraph.

NOTE: the adoption of the terms which do not incorporate, or modify the clauses 

indicated below requires the prior evaluation of the Esaote Compliance Officer

CLAUSE A

Each Party undertakes to comply with the provisions of applicable anti-corruption laws, and claims

to have received and have knowledge of other Parties’ anti-corruption regulations.

The Parties agree as follows:

(a) the Parties shall comply in relation to their performance under this Agreement, and shall use 

all reasonable endeavors to ensure that [legal entity] complies, with the provisions of the 

applicable anti-corruption laws and the principles of each Party’s anti-corruption regulations 

and abstain from, directly or indirectly, offering, promising, giving, paying or accepting any 
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public official’s request for a gift, or authorizing anyone to give or pay, directly or indirectly, 

any sums, other benefits or advantages or anything of value to or for a public official or their 

family members, shareholders, partners or members of the governing bodies of the 

counterparty with which the [legal entity] intends to operate.

(b) The Parties shall use all reasonable endeavors to ensure that [legal entity] adopts and puts in 

place an effective and appropriate internal control system and a “Compliance Program” for 

the prevention of corruption, money laundering and other crimes, in accordance with the anti-

corruption laws and adopt internal procedures, consistent with each party’s anti-corruption 

regulations, designed to ensure (i) compliance with the anti-corruption law by [legal entity], its 

employees, agents, consultants, contractors, representatives, and (ii) the employment of any 

agent or broker and any payment to an employee, agent , broker , consultant or contractor is 

subject to specific authorization and properly recorded in the books and records of the [legal 

entity].

Each Party shall have the right to verify compliance by the [legal entity] with the above 

requirements .

CLAUSE B

Each Party declares to have reviewed and have knowledge of the contents of the other Parties’ anti-

corruption regulations.

With respect to the performance of the activities under this Contract, the Parties represent and 

warrant that they have given and implemented instructions to its directors, employees and/or 

agents, aimed at preventing any and all conducts in breach of any applicable anti-corruption law and 

undertake to continue effectively implementing such instructions for the entire duration of this 

Contract. In particular and in accordance with the abovementioned laws, the Parties undertake to 

abstain (and to cause their directors, employees and/or agents to abstain) from, directly or 

indirectly, offering, promising, giving, paying or accepting any public official’s request for a gift, or 

authorizing anyone to give or pay, directly or indirectly, any sums, other benefits or advantages or 

anything of value to or for a public official or his family members, shareholders, partners or 

members of the governing bodies of the counterparty with which the Parties intend to operate 

pursuant to the Contract. 

With respect to the performance of the activities under this Contract, the Parties undertake for the 

entire duration of this Contract to strictly abide by the provisions of applicable anti-corruption laws 

and the principles of each Party’s anti-corruption regulations.

The Parties agree that any non-compliance, even partial, with the abovementioned representations, 

warranties and undertakings, which can be reasonably expected to result in adverse consequences 

for a Party, will be considered a material default under this Contract and will entitle such Party to 

unilaterally withdraw, even during its performance, or to terminate the Contract, by delivering 
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notice via registered mail, which shall include a brief summary of the circumstances or of the legal 

proceedings demonstrating such non-compliance.

In the event of information that could reasonably imply such non-compliance, pending the required 

verifications or findings any compliant Party will have the right to suspend the performance of the 

Contract by delivering notice via registered mail, which shall include a brief summary of the 

relevant information. Should the information be obtained from the media, any compliant Party

shall have the right to exercise such right when the information has been confirmed by an official 

document of the Judicial Authority and/or otherwise confirmed by the Judicial Authority.

The exercise of such rights will be to the sole detriment of the non-compliant Party, which shall 

bear, in all cases, all additional expenses and costs and shall be liable for and defend, indemnify and 

hold harmless the other Parties from any third-party action arising from or consequential to such 

non-compliance.
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1 PURPOSE

This Procedure on Ordinary reporting and confidential reporting (the “Procedure”) is part of the 

Esaote Procedures finalized to prevent bribery-related risks, provided for under the Management 

System Guideline Anti-Corruption.

The purpose of this Procedure is to regulate the principles and rules to be followed by Esaote and 

its Subsidiaries in the management of the reports concerning any actual or suspected violations of 

the Anti-Corruption Laws, Model 231, Code of Ethics and Esaote Anti-Corruption Regulations.

In particular, the purpose of this policy is to:

 Encourage Esaote Personnel, to ask questions and report any concerns it should have over 

any Alleged Misconduct.

 Outline the various communication channels available to Esaote Personnel to report (also 

anonymously) as well as the processes for resolving any Reported Matters.

 Reassure Esaote Personnel that no retaliation will be tolerated against it for reporting in 

Good Faith.

 Enable management to be better informed at an early stage of any Alleged Misconduct so 

that corrective action can be taken promptly.

2 SCOPE

This policy applies to any and all Esaote activities, regardless of business unit or function, located in 

any and all countries. This includes full-time, part-time, contract and temporary employees.

3 DEFINITIONS

When used in this Procedure, the following terms have the meanings set forth below:

ANTI-CORRUPTION LAWS: the Italian Criminal Code, the Legislative Decree 231 and other 

applicable provisions, the FCPA, the UK Bribery Act, other public and commercial anti -bribery laws 

in effect around the world, and international anti-corruption treaties such as the Organization for 

Economic Cooperation and Development Convention on Combating Bribery of Foreign Officials in 

International Business Transactions, and the United Nations Convention against Corruption.

CODE OF ETHICS: Esaote’s Code of Ethics.

MODEL 231: the Model concerning the organization, management and controlling activities of 

Esaote (ex Legislative Decree 231 of 2001) approved by the Board of Directors of Esaote S.p.A..
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ESAOTE ANTI-CORRUPTION REGULATIONS: Esaote MSG and Esaote Procedures 

finalized to prevent bribery-related risks.

It is responsibility of each single process owner of the relevant MSG to update the regulations (or to 

issue new regulations) concerning the subjects listed above, also to ensure compliance with this 

MSG. In defining such regulations, the Esaote Compliance Officer must be consulted.

INTERMEDIARY: an independent individual or a company that Esaote proposes to retain to: (i) 

promote the commercial interests of Esaote and/or any of its Subsidiaries in rela tion to a single 

transaction/project; (ii) facilitate the stipulation and/or execution of contracts with third parties; 

and/or (iii) put in contact/introduce Esaote S.p.A. and/or any of its Subsidiaries to one or more 

other parties for the purpose of bringing/generating or retaining a business (e.g. sales agents)

INTERNAL AUDIT: a professional appointed by Esaote S.p.A. responsible for the examination 

and independent evaluation of the internal control system, in order to verify the compliance with the 

requirements of this MSG, on the basis of its periodical audit plan approved by the Board of 

Directors of Esaote S.p.A. based on the preliminary opinion of the Compliance and Audit 

Committee.

ALLEGED MISCONDUCT: actual or suspected misconduct or unethical business practices 
within Esaote or by any Third Party with whom Esaote does business and includes:

 violation of laws and regulations;

 a criminal offence;

 intentional provision of incorrect information to public bodies;

 violation of the Code of Conduct or any sorin policies;

 intentional suppression, destruction or manipulation of information regarding the facts in 
connection with any of the above;

 circumstances that can directly or indirectly damage Esaote’s reputation.

GOOD FAITH: a report made

 without malice, false accusations or consideration of personal benefit

 in presence of a reasonable basis to believe the Reported Matter is true

A Reported Matter does not need to be proven true to be made in Good Faith.
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INVESTIGATOR: is the person assigned to investigate a Reported Matter in accordance with this 

policy. It may be:

 an internal Investigator (e.g.: an the Internal Audit or the Esaote Compliance Officer or a 
Esaote Personnel entrusted with such duty by Internal Audit/Esaote Compliance Officer)

 an external Investigator (e.g.: an external consultancy firm or law firm who is experienced in 
handling such matters, and may include external auditors, forensic investigators, etc.)

RECOMMENDED REPORT INFORMATION FORM: is the form that includes the 
information that should be provided in a report, a copy of which is attached to this Procedure as 
Attachment A

HUMAN RESOURCES DEPARTMENT: The human resources department of Esaote S.p.A.

REPORTED MATTER: is any matter that is reported through the various communication 
channels in accordance with this Procedure.

231 SUPERVISORY BODY: the supervisory body (Organismo di Vigilanza) of Esaote S.p.A., as 

defined in Esaote Organizational Model and appointed pursuant to the Legislative Decree 231.

4 GENERAL GUIDING PRINCIPLES

The Basic Principles

 This Procedure covers asking questions and reporting concerns Esaote Personnel have over 

Alleged Misconduct, including anonymously.

This Procedure should be viewed as a constructive process to resolve issues around Alleged 

Misconduct in an effective and timely manner. It is not intended to cover work related 

issues, employee grievances or complaints that should primarily be handled by any Manager 

or by Human Resources Department

 Esaote Personnel have a responsibility to report in Good Faith using the various 

communication channels.

Esaote Personnel responsibility is to ask questions or report matters about Alleged 

Misconduct. Esaote Personnel should not attempt to investigate or resolve a Reported 

Matter on its own. Any Manager who receives a report of Alleged Misconduct must take 

action to resolve the issues after having communicated it to the Compliance Officer and 

following the instructions received. Anyone who knowingly or recklessly reports without 

Good Faith may be subject to disciplinary action.
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 Reported Matters will be handled on a confidential and impartial basis.  Any action taken will 

be conducted in a professional, objective, unbiased and sensitive manner with the aim of 

either substantiating or invalidating the Reported Matter

 No retaliation will be tolerated against Esaote Personnel for reporting in Good Faith.

 Esaote Personnel must not communicate with any external Third Party in relation to a 

Reported Matter without the pre-approval of the Esaote Compliance Officer

 This Procedure covers the reporting and investigation of Alleged Misconduct as well as 

protection of the Esaote Personnel who report.

This Procedure complements the Model 231, the Code of Ethics and the Esaote Anti-

Corruption Regulations, in particular the prevention and detection of fraud and misconduct 

in respect of accounting, internal controls, auditing matters and reporting and corruption, 

therefore ensuring the financial integrity, security and reputation of Esaote.

5 SPECIFIC GUIDING PRINCIPLES OF REPORTING

These guiding principles set out how this Procedure may apply to Esaote Personnel issuing a 

report.

 No Retaliation

No retaliation will be tolerated against Esaote Personnel for reporting in Good Faith. 

Retaliation includes dismissal, demotion, suspension, harassment or other forms of 

discrimination. It does not matter if the Alleged Misconduct proves to be incorrect or 

unsubstantiated if Esaote Personnel report in Good Faith. The Esaote Personnel that believe 

being retaliated against, may file a complaint in accordance with the this Procedure to 

Human Resources Department. All complaints of retaliation will be reviewed promptly and 

the issuer of the complaint will be informed of the outcome. Anyone who retaliates against 

another person will be subject to disciplinary action.

 Confidentiality

The Esaote Personnel may prefer to report in confidence and not to be identified during an 

investigation. Esaote will protect the identity of who reports to the greatest extent possible 

and by only involving people on a “need to know” basis.  If a situation arises where it is not 

possible to resolve a Reported Matter without revealing the identity of the person who 

reports, the person dealing with the Reported Matter will discuss with him/her how to 

proceed.  For serious matters (e.g. involving potential legal proceedings) Esaote will need to 

have the final decision on how to proceed.

 Anonymity

The Esaote Personell may report anonymously. Esaote will investigate matters reported to 

the extent it is believed they could be true and possible with whatever information has been 

provided.  Esaote will take into account the seriousness of the Alleged Misconduct raised, 
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the credibility of the concern and the likelihood of confirming the Alleged Misconduct from 

attributable sources. Matters reported anonymously are obviously more difficult to 

investigate and resolve and therefore Esaote Personeel are encouraged to identify themself

whenever possible.

 Disciplinary Action

Various types of disciplinary action may apply. If any Alleged Misconduct is substantiated, 

appropriate disciplinary action will be taken. Anyone who retaliates against another person 

will be subject to disciplinary action. Anyone who knowingly or recklessly report without 

Good Faith may be subject to disciplinary action.

6 REPORTING PROCESS

1. Esaote Personnel should initially ask questions and report any concerns over any Alleged 

Misconduct with the relevant business unit/function Head.

2. If this is not possible (e.g. because the Alleged Misconduct involves management) or the 

relevant Esaote Personnel are more comfortable using an alternative reporting channel, the 

following communication channels are also available.

CHANNEL ACCESS RECEIVED, 
REVIEWED & 
MANAGED BY

COMPLIANCE OFFICER
By Email Ombretta.faggiano@esaote.com Compliance Officer
In Writing Send to:

Esaote SpA
Via Angelo Siffredi
Genova
Italy
Attn: Compliance Officer

Compliance Officer

By Phone [] Compliance Officer

INTERNAL AUDIT 
By Email [] Internal Audit

In Writing Send to:
Esaote SpA

[]

[]
Italy
Attn: Compliance Officer

Internal Audit

By Phone [] Internal Audit

3. Esaote Personnel should provide as much information as possible when it reports as the more 

specific and relevant the information, the easier it will be for Esaote to deal with the Reported 

Matter. 

mailto:Ombretta.faggiano@esaote.com
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Any Reported Matters should include to the extent possible the information in the 

Recommended Report Information Form attached to this Procedure.

4. If Esaote Personnel believe in Good Faith that a Reported Matter has not been dealt with in 

accordance with this Procedure, Esaote Personnel should contact the 231 Supervisory Body.

7 RESOLUTION PROCESS

1. The person who receives the Reported Matter will notify the person making the report and 

acknowledge the Reported Matter within [5] business days of receiving it, unless it is an 

anonymous report.

2. Details of the Reported Matter will be sent as soon as possible to Compliance Officer, unless 

it was Compliance Officer who initially received the Reported Matter. Compliance Officer will 

immediately record the Reported Matter in a Report register and open a file to be kept in a 

safe location to protect the confidentiality of the Reported Matter and person making the 

report.  If Compliance Officer is somehow involved in the Reported Matter, the Internal 

Audit will replace the Compliance Officer in this process and involve the 231 Supervisory 

Body where necessary.

3. Compliance and the responsible line manager will discuss the Reported Matter to:

 Identify the nature of the Alleged Misconduct and confirm it is covered by this 

Procedure.

 Identify the most effective and appropriate process to handle the Alleged Misconduct.  

This may include an initial interview with the person making the report (if applicable), 

making initial inquiries to decide whether an investigation is required and if so, 

assigning an Investigator.

 Estimate timelines for required action.

 Decide whether the person making the report needs any additional support, in case of 

potential retaliation.

4. An Alleged Misconduct may be resolved without an investigation if agreed by Compliance 

Officer and the relevant head of business unit/function, or if it is covered by another Esaote

procedure and more appropriately resolved under that procedure.

5. When a Reported Matter is resolved, the person making the report will be informed by the 

person who receives the report that is has been resolved and it will be reinforced that no 

retaliation against the person making the report will be tolerated.  Appropriate disciplinary 

action will be taken as recommended by Compliance Officer pursuant to Model 231 

provisions.

6. Compliance Officer will prepare a quarterly report for the Audit & Compliance Committee 

and for the 231 Supevisory Body on all Reported Matters including the status and resolution 

of Reported Matters for that quarter.
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8 INVESTIGATION PROCESS (IF APPLICABLE)

1. If it is determined under the Resolution Process that an investigation is required, an 

Investigator will be assigned to investigate the Reported Matter.

2. The Investigator will:

 Determine the most effective and appropriate manner in which to handle the 

investigation.  

 Handle all matters in a professional, impartial and timely manner with the aim of 

either substantiating or invalidating the Alleged Misconduct.

 Have access to all employees and documents needed to conduct the investigation.

 Be authorized to ask for assistance from other departments or external parties to 

conduct the investigation.

 Provide ongoing updates to the parties who appointed the Investigator on the 

progress of the investigation.

3. Anyone participating in the investigation (including suspects related to the Alleged 

Misconduct) must cooperate fully with the Investigator, including providing evidence to the 

Investigator.  Participants must not disclose anything about the investigation to any party not 

authorized to have such information.

4. An investigation will be conducted in the strictest confidence by only involving people on a 

“need to know” basis and the Investigator will use all reasonable means to protect the 

confidentiality of the person making the report as well as any other parties involved.  

Information about an investigation will only be released to those authorized to have access to 

such information.  Any person/s suspected of Alleged Misconduct will not be notified of their 

involvement in an investigation until it becomes necessary to do so.

5. After an investigation has been completed, a report will be prepared by the Investigator which 

will include all facts relating to the Reported Matter and Alleged Misconduct, analysis of the 

facts and recommended actions in relation to the Reported Matter and Alleged Misconduct.  

The report will be provided to the parties who appointed the Investigator.

6. The parties who appointed the Investigator will decide in conjunction with Compliance 

Officer and the Audit and Compliance Committee which, if any, external parties need to be 

notified about the outcome of the investigation (e.g. external auditors, law enforcement 

regulators, media).

7. All documents relating to an investigation will be kept in accordance with Esaote’s document 

retention practices with the file opened for the Reported Matter in a safe location to protect 

the confidentiality of the Reported Matter and person making the report.

9 APPROVAL PROCESS FOR EXCEPTIONAL CIRCUMSTANCES
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Exceptions to this Procedure must be pre-approved in writing by the Audit and Compliance 

Committee and will only be granted in exceptional circumstances.

10 RESPONSIBILITY

The Audit and Compliance Committee have overall responsibility for Reported Matters under this 

Procedure. Each head of business unit/function is responsible for ensuring compliance with this 

Procedure. Every employee is required to be familiar with and comply with this Procedure.
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1 APPENDIX A – RECOMMENDED REPORT INFORMATION FORM

PERSONAL INFORMATION

Name Company
Title Email
Department Phone Number
SUSPECT/S INFORMATION
Name
Title
Department
Company
Email and Phone Number
WITNESS/ES INFORMATION
Name
Title
Department
Company
Email and Phone Number
DETAILS OF ALLEGED MISCONDUCT
Describe the Alleged Misconduct in the following way and if there is more than one 
allegation, please complete a separate page for each.
1. Describe the Alleged Misconduct
2. Name the person/s who committed the Alleged Misconduct and their role/s
3. State the department/s, business units or companies involved
4. State the locations involved – i.e. where did the Alleged Misconduct occur?
5. When did the Alleged Misconduct occur and when did you notice it (including dates 

and times)?
6. Are there any other parties involved?  If yes, who are they?
7. Are there any specific amounts or other facts involved?  If yes, please describe them
8. Do you have any evidence you can provide us?  If yes, please describe it 
9. Do you have any additional information that would assist Esaote in resolving the 

Reported Matter?
10. Are you concerned for your safety or that of any of the witness’?  If yes, why?
11. Other comments
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1 PURPOSE

Esaote recognizes that giving and receiving Gifts and Entertainment are often a common business or 

cultural practice intended to strengthen and build long term relationships. Esaote also recognizes that 

Travel (including transportation and accommodation) may be provided for certain attendees of 

Esaote facility tours, training events, clinical trials and other product consultation or demonstrations.

However, Gifts, Travel and Entertainment (Benefits) are often inappropriately used to:

 Obtain or retain business or secure an improper advantage

 Exert undue influence or implied conditions on business relationships

 Violate Anti-Corruption Laws

In order for Esaote to maintain its ethical standards and meet our obligations relating to Anti-

Corruption Laws, Esaote must ensure that Gifts, Travel, Entertainment and other Benefits are not 

given or received to inappropriately influence our interactions with Third Parties or obtain improper 

advantages.

The purpose of this policy is to set out the principles for giving or receiving Benefits to or from 

anyone Esaote does business with.

2 SCOPE

This Procedure applies to all business units and persons engaged in business activities regarding 

Esaote and its Subsidiaries. This includes full-time, part-time, contract and temporary Esaote 

Employees.

3 GENERAL GUIDING PRINCIPLES - BENEFITS

The Basic Prohibitions

Never promise, offer, give, request or accept a Benefit that might exert undue influence or implied 

conditions (or the even the appearance) on the bona fide relationship between you and a Third Party 

or Health Care Professional.

Never make a payment or provide a Benefit directly or indirectly to a Commercial Entity, 

Government Official or Health Care Professional to obtain or retain business or secure an improper 

advantage. 

Never give or receive bribes, kickbacks or other benefits to or from any Third Party or Health Care 

Professional to obtain or retain business or secure an improper advantage.

The Benefits Rule

Any and all permitted Benefits  under this Policy (including Gifts, Travel and Entertainment) must 

be: 
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1. Reasonable in value;

2. Infrequent in nature;

3. Transparent and open;

4. Not given to influence or obtain an unfair advantage;

5. Respectful and customary.

All Benefits (including Gifts, Travel and Entertainment) given or received must be in accordance 

with this policy, the Benefits Rule as stated above and where applicable, the Gifts, Travel & 

Entertainment (GTE) Guidelines (refer to Appendix A).  

However, all Esaote Employees must always apply personal judgment in good faith to decide 

whether a particular activity or expense is appropriate.  For any questions, it should always be 

contacted the relavant Manager.

3.1 Always, Everywhere

This Procedure applies at all times to Esaote Employees in any of the countries in which Esaote 

operates.  It cannot be overridden by management or individual decisions, or express or implied 

expectations.  It applies, without modification, during traditional gift-giving or holiday seasons and in 

connection with the planning of all company events.

3.2 Appearance & Intention Matter

Always consider the appearance of Benefits being given or received, e.g. how Gifts, Travel or 

Entertainment may appear to other employees or persons outside Esaote as well as the reason the 

Benefits are being made or offered, e.g. are Gifts, Travel or Entertainment being offered to 

inappropriately influence a business decision or gain an improper advantage.

3.3 Don’t forget about Commercial Entities

This Procedure applies to both Government Officials and Commercial Entities.  In other words, it 

applies to Esaote business with both public and private parties (e.g. suppliers, consultants, service 

providers, etc.) or customers.

Whilst there is a lot of focus on laws in relation to the Benefits (including Gifts, Travel and 

Entertainment) given to and received from Government Officials, Esaote must also respect laws 

concerning commercial (private) bribery and corruption.  It also makes good business sense to treat 

all of our business partners lawfully and in an ethical manner.
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3.4 No Cash

It is forbidden to give or receive Benefits (including Gifts) that are money or cash equivalents (e.g. 

gift cards, certificates or coupons) at any time (e.g. during Chinese New Year, at weddings or 

funerals).

3.5 Working out its Value

Sometimes it may be difficult to determine the value of Benefits (including Gifts, Travel and 

Entertainment).

 The value of a Gift is the greater of the actual cost to Esaote (i.e. what it costs Esaote to buy 

the Gift) or the face value of the Gift (i.e. what the Gift actually costs for any recipient).

 The value of Entertainment is the total actual cost of the Entertainment divided by the 

number of participants.

Where the value of other Benefits is unclear, relevant manager or Compliance Officer must be 

contacted.

3.6 Strictest rule will apply

Where there is a discrepancy between the specific guiding principles contained in this Procedure, the 

rules contained in self-regulatory Codes of our the trade association(s) applicable to the geography 

concerned, and the governing rules applicable at your location of employment, the strictest rule will 

apply. 

 Where the discrepancy is in relation to the permissible value of benefits given or received, the 

lowest value applies.

 Where the discrepancy is in relation to the conditions surrounding the giving or receiving of 

benefits, the more stringent conditions apply.

 Where the discrepancy is in relation to the type of third party with whom Esaote Employees

are able to give or receive benefits from, the more stringent rule applies.

3.7 Recipients have policies too

Many companies and government authorities also have policies on the giving and receiving of Gifts, 

Entertainment and other Benefits. Esaote Employees should always be sensitive to find out about 

and comply with these policies when giving or receiving a Benefit (including Gifts, Travel and 

Entertainment).
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4 DEFINITIONS

Benefit is anything that is offered, promised or given to a recipient and includes cash, cash 
equivalents, per diem expense payments, Gifts, Entertainment, travel, accommodation, business 
promotional activities, offers of employment, contributions to charities or political parties, 
investment opportunities, subcontracts, positions in joint ventures, favourable contracts, business 
opportunities and other similar items that are of value to the recipient.

A Benefit Pre-Approval Request is the form that should be used to request pre-approval of a 
Benefit, a copy of which is attached to this policy as Appendix B.

The Benefits Rule is the rule that requires that all Benefits are:

 Reasonable in value;

 Infrequent in nature;

 Transparent and open;

 Not given to influence or obtain an unfair advantage; and

 Respectful and customary.

A Commercial Entity is any commercial entity, firm, company or person that Esaote does 
business with.

Entertainment includes but is not limited to business meals, hospitality and/or entertainment.

Event means those programs and events that require travel and qualify for consideration of Esaote
payment or reimbursement under this policy

The GTE Guidelines are the Gift & Entertainment Guidelines attached to this policy as Appendix 
A, which may be amended from time to time.

Gifts include anything presented as a token, social courtesy or to commemorate an occasion such 
as a holiday, birthday or special event as well as Esaote branded Gifts and other items of monetary 
value.

Government Official includes:

 Any official or employee of a government or government owned enterprise;

 Any official or employee of a government agency or regulatory authority;

 Any political candidate or member of a political party;

 Any government official acting in that capacity for a commercial enterprise;

 Any official or employee of a public international organization (e.g. United Nations, World 
Bank);

 Members of the Government Official’s immediate family.
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Health Care Professionals are physicians, hospital purchasing personnel, other clinicians or any 
other person or entity in a position to purchase, influence the purchase of, or make referrals for 
Esaote products

Per diems means a payment (normally calculated on a daily basis) that genuinely estimates the 
reasonable cost of travel, meals, accommodation and other reasonable costs that a Third Party or 
Health Care Professional will incur to attend an Event.

A Third Party is any person, firm or company that does business for, with or on behalf of Esaote.

Travel includes transportation, accommodation and other expenses directly connected to the 
attendance of an Event.

5 SPECIFIC GUIDING PRINCIPLES – GIFTS & ENTERTAINMENT

All Gifts, Travel and Entertainment given or received must be in accordance with this Procedure, the 

Benefits Rule and the GTE Guidelines (refer to Appendix A).  

These guiding principles set out how Esaote Employees should do this whenever conducting Esaote 

business with Commercial Entities and Government Officials.  However, Esaote Personnel must 

always apply personal judgment in good faith to decide whether a particular activ ity or expense is 

appropriate.

5.1 Giving Gifts

Any Gifts that is promised, offered or given should be in accordance with section 1 of the 
GTE Guidelines (refer to Appendix A) AND consistent with the Benefits Rule.

Acceptable Not Acceptable
Unless otherwise pre-approved, any Gifts 
promised, offered or given should be:

 Tangible and nominal, with a value of € 
150 or less

 Occasional, up to 4 times per year to the 
same recipient

 Given for a legitimate purpose related to 
work, business or customary practice

 Consistent with local and customary 
practice

 Ideally branded with the Esaote
Trademark (e.g. cups, umbrellas, pens 
etc)

Esaote Employees should never promise, 
offer or give Gifts:

 To obtain or maintain a business 
relationship or opportunity for an 
improper advantage

 In return for a benefit or decision

 To provide any bribe, kickback or 
other benefit to the recipient

 As money or cash equivalents

 In contravention of the known policy 
of the recipient

 To partners, spouses, relatives or 
friends of a Esaote business associate 
without pre-approval
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5.2 Receiving Gifts

Esaote discourages its employees from accepting ANY gifts. However, exceptional 
circumstances in local cultures may make refusal of gifts inappropriate. For these 
exceptional geographies: any Gifts accepted or received should be in accordance 
with section 2 of the GTE Guidelines (refer to Appendix A)  AND consistent with 
the Benefits Rule.

Acceptable Not Acceptable
Unless otherwise pre-approved, any Gifts 
accepted or received should be:

 Tangible and nominal, with a value of €
150 or less

 Occasional, up to 2 times per year from 
the same company or entity

 Given for a legitimate purpose related to 
work, business or customary practice

 Consistent with local and customary 
practice

Esaote Personnel should never accept or 
receive any Gifts given:

 To influence or designed to influence 
you to create or maintain a business 
relationship or opportunity for an 
improper advantage

 To influence or designed to influence 
you to provide a benefit or make a 
decision for an improper advantage

 In return for a benefit, decision, 
advantage or favour

 To provide any bribe, kickback or 
other benefit to you or any other party

 As money or cash equivalents
Esaote Personnel must always immediately report to the relevant Manager any Gift that are 
offered, accepted or received.
Esaote reserves the right to claim any Gift given to its employees as company property.

5.3 Entertainment

Any Entertainment provided or accepted should be in accordance with section 3 of the 
GTE Guidelines (refer to Appendix A) AND consistent with the Benefits Rule.

Acceptable Not Acceptable
Unless otherwise pre-approved, 
Entertainment provided or accepted should 
be:

 Reasonable meals and/or Entertainment, 
with a value of € 150 per person 
(including tip) or less

 Occasional, up to 4 times per year with 
the same company or entity

 Be directly related or associated with 
business and serve a legitimate business 
purpose, such as developing a potential 
or actual business relationship

 Consistent with local business practice

You should never provide or accept any 
Entertainment that is:

 Lavish or extravagant in nature

 Provided at places of ill repute, such as 
strip clubs and bars or other places 
providing services of a similar nature

 Designed to influence or will influence 
a business relationship or opportunity 
for an improper advantage

 Designed to influence or will influence 
a decision or obtain a benefit for an 
improper advantage

 In return for a benefit, decision, 
advantage or favour

 To provide any bribe, kickback or 
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other benefit

 In contravention of the known policy 
of the recipient

Esaote Employees must always immediately report to the relevant Manager any 
Entertainment that are offered or accepted that does not meet the requirements in this 
section – either because it is inconsistent with what can be accepted or received or it is 
consistent with what it should not be accepted or received.
Entertainment expenses are not considered Gifts if Esaote employees are present (e.g. if a 
Esaote Employee takes somebody to dinner, that would be considered Entertainment 
whereas if the Esaote employee gave a gift certificate or voucher or paid for dinner but was 
not there, that would be considered a Gift).

5.4 Travel

Any Travel provided or accepted should be in accordance with section 4 of the GTE 
Guidelines (refer to Appendix A) AND consistent with the Benefits Rule.

Acceptable Not Acceptable

 Reasonable and at a level no greater than 
permitted for equivalent Esaote
employees

 Involve executing or performing a 
contract or be in the normal course of 
promoting, demonstrating or explaining 
Esaote business

 It is of value to advancing Esaote’s 
scientific knowledge, physician 
competency or training on the use of 
Esaote products and devices

Esaote must never pay or reimburse travel 
that:

 Is for a relative, associate or other guest 
of the recipient

 Includes side trips or stopovers

5.5 Per Diems

Esaote strictly prohibits the payments of per diems to any Third Party, Government Official, Health 

Care Professional or Esaote Employee. Requests for per diems must be rejected.

6 APPROVAL AND REIMBURSEMENT PROCESS

All Benefits (including Gifts, Travel and Entertainment) must be approved in accordance with this 

Procedure and the GTE Guidelines (refer to Appendix A).

The following details must be provided in a Benefit Pre-Approval Request as they apply to the

particular Benefit.  For more details, see the GTE Guidelines (refer to Appendix A) and Appendix B:

 Whether the Benefit relates to a Gift/meal/Entertainment/other

 Nature and purpose of the Benefit
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 Date the Benefit was given or received

 Whether the recipient/giver was a commercial entity or individual or Government Official

 Amount and/or value of the Benefit/s

 Amount received per recipient

 Details on each recipient including full name, title, department and Company/Government 

Authority

A Benefit Pre-Approval Request as well as the required pre-approval must be in writing (e.g. through 

email).

For Entertainment expenses where more than one Esaote person employee is present, the most 

senior employee must pay for and submit the expense claim for reimbursement.  

All expense claims relating to Benefits must include any written pre-approval required under this 

policy and the GTE Guidelines (refer to Appendix A) as well as supporting documentation 

(including all receipts, invoices, bills etc).  If written pre-approval is not required, the expense claim 

must also include the following details in writing:

 Whether the Benefit relates to a Gift/meal/Entertainment/other

 Nature and purpose of the Benefit

 Date the Benefit was given or received

 Whether the recipient/giver was a commercial entity or individual or Government Official

 Amount and/or value of the Benefit/s

 Amount received per recipient

 Details on each recipient including full name, title, department and Company/Government 

Authority

In exceptional situations where written pre-approval should have been obtained in relation to a 

Benefit but was not obtained, Esaote Personnel must obtain approval immediately from the relevant 

person.

7 APPROVAL PROCESS FOR EXCEPTIONAL CIRCUMSTANCES

Exceptions to this Procedure must be pre-approved in writing by the Esaote Compliance Officer, 

and will only be granted in exceptional circumstances.

8 EXPENSE MONITORING

Compliance Officer will monitor all expense claims relating to Benefits (including Gifts, Travel and 

Entertainment) to ensure appropriate approvals have been obtained and that all expenses are 

properly documented.
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Any expense claims that do not comply with Esaote Model 231, Code of Ethics and Anti-Corruption 

Regulations (including this Procedure), will not be paid and will be returned to the employee making 

the expense claim for additional approvals or documentation.

9 REPORTING VIOLATIONS

Any suspected violations of this policy must be immediately reported to the relevant manager or 

through the various communication channels referred to in the Procedure on Ordinary Reporting 

and Confidential Reporting.  No retaliation will be tolerated for reporting, in good faith, any 

suspected violation of this policy.

Managers receiving reports of suspected violations of this policy must immediately provide all of the 

details reported to them to the Compliance Officers.

Esaote Employees who violate the spirit or letter of this Procedure may be subject to disciplinary 

action.  It is not an acceptable defence to a violation of this policy that the Esaote Employee was 

unaware that the subject circumstances were unlawful or a violation of this Procedure.

10 RESPONSIBILITY

The head of each business unit/branch/office is responsible for ensuring compliance with this 

Procedure. Every Employee and Manager is required to be familiar with and comply with this 

Procedure.  Any questions about this policy should be discussed with the relevant Manager.
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APPENDIX A – GTE GUIDELINES

1. GIVING GIFTS

Type of Gift
Conditions 
All conditions must be satisfied for a Gift to be promised, 
offered or given.  If a condition is not satisfied, the relevant pre-
approval must be obtained BEFORE the Gift is given.

Pre-Approval 
Required?

Allowed? Pre- Approval and/or 
Expense Claim 
Documentation

1. Esaote
Branded 
Products 
(e.g. 
promotional 
items)

Gift must be:
 Branded with Esaote

Trademark
 Nominal value

(<€150)
 Occasional

(Maximum of 4 per 
year per recipient)

 Given for a 
legitimate purpose –
related to work, 
business or 
customary practice

 Consistent with 
local/customary 
practice

Gift must NOT be:
 Money or cash 

equivalents
 To 

obtain/maintain a 
business 
relationship/ 
opportunity for an 
improper 
advantage

 In return for a 
benefit/decision

 To provide a 
bribe/
kickback/other 
benefit

 In contravention 
of the recipient’s 
gift policy

No Yes  Supporting 
documentation 
(e.g. request to 
Esaote Marketing)

 Expense claim 
with details on the 
Gift/expense: 

 Relates to a 
Gift/meal/ 
Entertainmen
t/other

 Nature and 
purpose

 Date given
 Recipient was 

a Commercial 
Entity or 
Government 
Official

 Amount 
and/or value

 Amount per 
recipient

 Name, title, 
department 
and entity for 
each recipient

2. Non Esaote
Branded 
Products/ 
General 
Gifts

Gift must be:
 Tangible
 Occasional

(Maximum of 4 
per year per 
recipient)

 Given for a 
legitimate purpose 
– related to work, 
business or 
customary 
practice

 Consistent with 
local/customary 
practice

Gift must NOT be:
 Money or cash 

equivalents
 To 

obtain/maintai
n a business 
relationship/ 
opportunity for 
an improper 
advantage

 In return for a 
benefit/decisio
n

 To provide a 
bribe/ 
kickback/other 
benefit

 In 
contravention 
of the 
recipient’s gift 
policy

<€150
No

Yes  Written pre-
approval (if 
applicable) or the 
expense claim 
with details on the 
Gift/expense:

 Relates to a 
Gift/meal/ 
Entertainmen
t/other

 Nature and 
purpose

 Date given

 Recipient was 
a Commercial 
Entity or 
Government 
Official

 Amount 
and/or value

 Amount per 
recipient

 Name, title, 
department 
and entity for 
each recipient
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 Supporting 
documentation 
(e.g. receipts, 
invoices)

2. RECEIVING GIFTS

Conditions 
All conditions must be satisfied for a Gift to be accepted or received.  If a condition below 
is not satisfied, the Gift must not be accepted and you must immediately report the matter 
to your manager.  If approval is required to accept the Gift, this should be obtained 
BEFORE the Gift is accepted.

Allowed to 
Accept?

Allowed 
to Keep?

Pre- Approval 
Documentation

Gift must be:
 Tangible
 Occasional
 (Maximum of 2 per year per 

company/entity)
 Received for a legitimate 

purpose – related to work, 
business or customary 
practice

 Consistent with 
local/customary practice

Gift must NOT be:
 Money or cash equivalents
 Designed to create/maintain a 

business relationship/ 
opportunity for an improper 
advantage

 Designed to provide a benefit 
or make a decision for an 
improper advantage

 In return for a 
benefit/decision/ 
advantage/favour

 To provide a bribe/ 
kickback/other benefit

 In contravention of the 
recipient’s gift policy

<€150
Yes

Yes

Not Applicable

Between €150
– 200

Yes, with pre-
approval by 

manager

Yes, with 
manager 

pre-
approval

 Written pre-
approval

 Details on the 
Gift:

 Nature and 
purpose

 Date accepted 
or received

 Given by a 
Commercial 
Entity or 
Government 
Official

 Amount 
and/or value

 Name, title, 
department 
and entity of 
Gift giver

3. ENTERTAINMENT

Type of 
Entertainment Conditions 

All conditions must be satisfied for Entertainment to be 
provided or accepted.  If a condition below is not satisfied, 
the Entertainment must not be provided or accepted and you 
must immediately report the matter to your manager.  If pre-
approval is required to provide or accept Entertainment, this 
should be obtained BEFORE the Entertainment is 
provided or accepted.

Pre-Approval 
Required?

Allowed? Pre- Approval and/or 
Expense Claim 
Documentation

All Entertainment 
(e.g. business meals, 
hospitality and/or 
entertainment)

Entertainment must 
be:
 Occasional
 (Maximum of 4 

per year per 
company/entity)

 Directly related or 
associated with 
business

 Serve a legitimate 
business purpose

 Consistent with 
local business 

Entertainment must 
NOT be:
 Lavish/extravagan

t
 Provided at places 

or ill repute or of 
a similar nature

 Designed to 
influence a 
business 
relationship/ 
opportunity for an 
improper 

<€150/ 
person

No

Yes  Supporting 
documentation 
(e.g. receipts, bills)

 Written pre-
approval (if 
applicable) or the 
expense claim 
with details on the 
Entertainment/ex
pense:

 Relates to a 
meal/ 
Entertainmen
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practice advantage
 Designed to 

influence a 
decision or obtain 
a benefit for an 
improper 
advantage

 In return for a 
benefit/decision/ 
advantage/favour

 To provide a 
bribe/ 
kickback/other 
benefit

 In contravention 
of the recipient’s 
gift policy

t/other

 Nature and 
purpose

 Date 
provided or 
accepted

 Involved a 
Commercial 
Entity or 
Government 
Official

 Amount 
and/or value

 Amount per 
recipient

 Name, title, 
department 
and entity for 
each recipient

 Supporting
documentation 
(e.g. receipts, 
invoices)

4. TRAVEL

Type of 
Entertainment Conditions 

All conditions must be satisfied for Travel to be provided or 
accepted.  If a condition below is not satisfied, the Travel 
must not be provided or accepted and you must immediately 
report the matter to your manager.  If pre-approval is 
required to provide or accept Travel, this should be obtained 
BEFORE the Travel is provided or accepted.

Pre-Approval 
Required?

Allowed? Pre- Approval and/or 
Expense Claim 
Documentation

All Travel (e.g. 
transportation 
and/or 
accommodation)

Travel must:
 Be reasonable and 

at a level no 
greater than 
permitted for 
equivalent Esaote
employees

 Involve executing 
or performing a 
contract or be in 
the normal course 
of promoting, 
demonstrating or 
explaining Esaote
business

 Be of value to 
advancing 
Esaote’s scientific 
knowledge, 
physician 
competency or 
training on the use 
of Esaote
products and 
devices

 Include a written 
invitation which is 
accepted by the 
attendee and their 
employer in 
writing

Esaote must never 
pay or reimburse 
travel that:
 Is for a relative, 

associate or other 
guest of the 
recipient

 Includes side trips 
or stopovers

Health Care 
Professional

Yes, by 
Compliance 

Officer

Yes  Supporting 
documentation 
(e.g. receipts, bills)

 Agenda of the 
Event

 Written invitation
 Written 

acceptance by the 
attendee and their 
employer

Government 
Official

Yes, by 
Compliance 

Officer

Yes

Where a 
decision is 
pending 

within the 
next 12 
months

Yes, by 
Compliance 

Officer

Approval 
by Board 

of 
Directors

also 
required
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APPENDIX B – BENEFIT PRE-APPROVAL REQUEST

To obtain pre-approval of a Benefit in accordance with the Gifts, Entertainment & Other Benefits 

Policy, please complete this form in full and provide it to the relevant person for approval.  For 

further information, you should refer to section 5 of the Gifts, Entertainment & Other Benefits 

Policy and the GTE Guidelines in Appendix A of this Procedure.

Name
Department
Email and Phone Number
Benefit Details
What does the Benefit relate to? Gift Meal

Entertainment Other 
(please 
specify)

What is the nature and purpose of the Benefit? 
Will the Benefit be given or received? Given Received
Date the Benefit will be given or received? 
Is the recipient/giver a Commercial Entity or 
Government Official? 

Commercial Entity Government 
Official

What is the amount and/or value of the Benefit?
What is the amount and/or value given/received per Recipient (if applicable)?
Please provide full details on each recipient/giver including:
Name (in full)
Title
Department
Company/Government Authority
These details can be provided on a separate sheet and be attached to this form.
Employee Signature Date
Approved Yes

No
Special Conditions/Comments:

Approver Name

Approver Signature Date
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1. SCOPE AND PURPOSE

1.1. Scope

This Procedure is part of the Esaote Anti-Corruption Regulations provided for under the 

Management System Guideline Anti-Corruption.

The purpose of this Procedure is to regulate the principles and rules to be followed by Esaote and its 

Subsidiaries in the negotiations, conclusion and execution, with one or more Partners, of Joint 

Venture Agreements.

This Procedure sets forth:

 what type of due diligence is necessary before a decision is made whether to enter into a Joint 

Venture Agreement with a potential Partner;

 which clauses, representations and warranties must be included in contractual documentation 

regarding the Joint Venture; and

 how to implement adequate procedures and control systems once the Joint Venture is 

established in order to prevent the commission of crimes of corruption and other crimes.

In this context, the following are the objectives of the application of this Procedure:

 to ensure that Esaote and its Subsidiaries conclude Joint Venture Agreements with Partners 

with outstanding reputation for honesty and correct business practices, who share Esaote’s 

ethical values and respect for the law, and who are ready to act only in accordance with

Anti-Corruption Laws and international best practices;

 to ensure that the procedure of negotiation and management of the Joint Venture

Agreements are carried out according to criteria of diligence, transparency, correctness and in

compliance with Anti- Corruption Laws, all applicable laws, the Code of Ethics, the Model

231, this Procedure and the Management System Guideline Anti-Corruption;

 to ensure the continuous updating and improvement of Esaote internal control system;

 to pursue criteria of pertinence and economic advantage.

1.2. Support

Details of applicable laws and Anti-Corruption Laws may change at any time, so it is important to 

obtain up-to- date legal advice before making any commitment on behalf of Esaote.

To this purpose:

 questions with respect to the content of Anti-Corruption Laws, the Code of Ethics, or any of 

the matters discussed in this Procedure, or their application to specific situations, and/or
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 questions with respect to the financial information and internal controls provisions of the 

Anti- Corruption Laws, or any of the matters discussed in this Procedure, or their application 

to specific situations

or should a recipient of this Procedure have doubts whether an agreement to be entered into with 

one or more Partners shall be ruled by this Procedure, it shall contact the Esaote Compliance Officer 

that shall take steps to evaluate whether the negotiation, conclusion and/or implementation of the 

agreement submitted to its attention is subject to this Procedure.

2. APPLICATION

This Procedure has been reviewed and approved by the Board of Directors of Esaote and is 

mandatory for Esaote and all its Subsidiaries.

Moreover, Esaote will also use its influence, to the extent reasonable under the circumstances, to 

cause companies and entities in which Esaote has a non-controlling interest to meet the standards set 

up in this Procedure by adopting and maintaining an adequate system of internal controls consistent 

with the requirements established by the Anti-Corruption Laws. In any case, the representatives 

indicated by Esaote in such companies and entities shall use his best efforts to cause the standards 

set up in this Procedure to be adopted.

Relevant circumstances include the degree of Esaote ownership of the company or entity and the

laws and regulations governing the business operations in the country in which the company or 

entity is located or the activities are based.

3. REFERENCE

 Code of Ethics;

 Model

 “Management System Guideline Anti-Corruption”

4. DEFINITIONS

ANTI-CORRUPTION LAWS: the Italian Criminal Code, the Legislative Decree 231 and other 

applicable provisions, the FCPA, the UK Bribery Act, other public and commercial anti -bribery laws 

in effect around the world, and international anti-corruption treaties such as the Organization for 

Economic Cooperation and Development Convention on Combating Bribery of Foreign Officials in 

International Business Transactions, and the United Nations Convention against Corruption.

CODE OF ETHICS: Esaote’s Code of Ethics.

DECREE 231 Italian Legislative Decree June 8, 2001, No. 231, as amended from time to time.
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ESAOTE: Esaote S.p.A. and its Subsidiaries.

ESAOTE COMPLIANCE OFFICER: A resource within the Company entrusted with the 

management and implementation of policies aimed at avoiding or reducing the exposure to liability 

for any violation of national or international regulations, decisions of competent authorities or other 

applicable rules of conduct. The Esaote Compliance Officer: (i) ensures knowledge of applicable 

regulations; (ii) makes proposals, preparation and update of compliance policies for preventing any 

corporate conduct that may be contrary to regulations; (iii) acts as reference person for Group 

companies; (iii) reports on the implementation and monitoring of compliance poli cies to the Board 

of Directors; (iv) assists the 231 Supervisory Body in relation to any Legislative Decree 231 issue; and 

(v) carries out communication and training on compliance policies.

ESAOTE PERSONNEL: the directors, officers, members of corporate bodies, managers and 

employees of Esaote.

ESAOTE REPRESENTATIVE(S) Person(s) who will represent Esaote or its Subsidiary within the scope 

of the Joint Venture.

FAMILY MEMBER: the Public Official’s spouse; the Public Official’s and the spouse’s 

grandparents, parents, siblings, children, nieces, nephews, aunts, uncles, and first cousins; the spouse 

of any of these people; and any other individuals who share the same household; and the private 

party’s spouse; the private party’s and the spouse’s grandparents, parents, siblings, children, nieces, 

nephews, aunts, uncles, and first cousins; the spouse of any of these people; and any other 

individuals who share the same household.

INCORPORATED JOINT VENTURE(S) AGREEMENT Any agreement aimed at establishing legal

entities in which the Partners have shareholdings or quotas in proportion to their interests in the joint venture 

and which have an autonomous legal status.

JOINT VENTURE(S) AGREEMENT Any agreement aimed at establishing joint ventures, consortia,

temporary associations of companies (Associazioni Temporanee di Imprese, ATI), associations, cooperation

agreements or other entities with or without legal status in which Esaote any of its Subsidiaries holds an 

interest.

JOINT VENTURE LEADER Partner of an Unincorporated Joint Venture which is entrusted with the 

relationship with the final client or which has the power to act on behalf of, or represent, Esaote or its 

Subsidiary.
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MANAGER: The most senior manager of the department, of the area or of the operative company 

involved in the operations that will be carried out through the Joint Venture.

MODEL 231: the Model concerning the organization, management and controlling activities of 

Esaote (ex Legislative Decree 231 of 2001) approved by the Board of Directors of Esaote S.p.A..

NOTE Note drafted and signed by the Manager in accordance with Section 5.1.2.

PARTNER OR PARTNERS One or more third parties with whom Esaote and/or any of its Subsidiaries

intends to establish a Joint Venture, as defined above.

PROCEDURE This Procedure, together with its Appendixes and Annexes.

PRINCIPAL Each owner (partner or shareholder)of the Partner, each member of the board of directors of

the Partner, each officer or managing director of the Partner, each individual who is a beneficial owner of the

Partner or each individual who is able to exercise control over the Partner through any arrangement, and 

each individual (employees and consultants) working for the Partner who is principally responsible for

operations and/or activities under the Joint Venture Agreement..

PUBLIC OFFICIAL:

(a) anyone who performs public functions in a legislative, judicial or administrative capacity; 

(b) anyone acting in an official capacity for or on behalf of (i) a national, regional or local 

government, (ii) an agency, department or instrumentality of the European Union or of an 

Italian or a non-Italian national, regional or local government, (iii) an Italian or a non-Italian 

government-owned or government-controlled or government-participated company, (iv) a 

public international organization such as the European Bank for Reconstruction and 

Development, the International Bank for Reconstruction and Development, the International

Monetary Fund, the World Bank, the United Nations or the World Trade Organization, or (v) 

an Italian or a non-Italian political party, member of a political party, official or candidate for 

political office;

(c) anyone in charge of providing a public service, i.e. whoever performs a public service for 

whatever reason, where public service means an activity that is governed in the same way as a 

public function, except that the power vested in the latter is absent. The performance of basic 

ordinary tasks and exclusively manual work is excluded.

QUESTIONNAIRE Questionnaire to be filled out by Partner pursuant to Section 5.1.1.

RELEVANT CONTACT Any direct or indirect contact related to:

a) influencing any legislative, executive branch, judicial or other public policy body or personnel



Management System 
Joint Ventures

Compliance D. Lgs. 231
MSG Anti-Corruption

Joint Ventures

Approved PAGE
6 of 32

or any political party or public international organization;
b) any governmental inquiry, inspection, audit, assessment, licensing, permitting, registration or

similar administrative, regulatory or enforcement action;
c) any potential or actual government contract or other transaction or business involving a 

governmental body or corporation owned or controlled by a government, a political party or 
a public international organization;

d) entertainment, training, reimbursement of expenses or gifts for a Public Official
e) any other negotiation, settlement or consultation with a government body or public 

international organization or Public Official, other than consultation that does not involve
advocating any position if such consultation is with a Public Official acting in a ministerial,
administrative or legal capacity and solely for the purpose of seeking an interpretation or 
advisory opinion regarding application of regulations, explanation of procedures for filing
documents with the government, or legal aspects of a private transaction; and

f) similar activities.

SUBSIDIARY: any entity that is directly or indirectly controlled by Esaote S.p.A.( 1) in Italy and 

abroad.

UNINCORPORATED JOINT VENTURE(S) AGREEMENT Any Joint Venture Agreement which is

not an Incorporated Joint Venture Agreement, such as an agreement in which the cooperation among the 

Parties is on a split-liability basis, i.e. where economical risks, pricing, invoicing, payments, taxes and duties, 

book-keeping and the like are separate and independent for each Partner.

COMPLIANCE AND AUDIT COMMITTEE: A committee established within Esaote S.p.A.’s 

Board of Directors, which (i) issues the preliminary opinion on the guidelines for the internal control 

system, on the assessment of the adequacy of the system, on the approval of the work plan of the 

Head of Internal Audit, on the evaluation of the results set out by the independent auditors and on 

the appointment and dismissal of the Head of Internal Audit; (ii) assesses the correct appli cation of 

accounting principles for the preparation of the consolidated financial statements; (iii) advises on 

specific aspects of the identification of business risks; (iv) reviews the report prepared by the Head of 

the Internal Audit; (v) monitors the independence and efficiency of the Internal Audit and oversees 

its activities; (vi) may request audits of specific areas to the Internal Audit; (vii) reports to the Board 

of Directors at least every six months on the adequacy of the system; and (viii) perfor ms any other 

duties assigned to it by the Board of Directors.

5. PROCEDURES AND RESPONSIBILITIES

                                               

(1) The list of these companies is that included in the appendix “Controlled subsidiaries” of the most recent 
approved consolidated financial statement.
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In the case of one of the Business Unit or Area of Esaote, within its area of responsibility, finds it 

necessary to enter into a Joint Venture with one or more Partners, it must follow the due diligence 

and procedures set out below.

No Esaote Personnel may commit to or enter into a Joint Venture Agreement, without prior 

approval pursuant to the process established under this Section.

5.1. Due Diligence on the Partner

Before Esaote or any of its Subsidiaries enters into a Joint Venture Agreement, a due diligence must 

be conducted on any potential Partner.

The responsibility for the due diligence on the Partner(s) is given to the Manager. 

If the Manager does not believe necessary to conduct a due diligence or an in-depth due diligence on 

any of the Partners, he will consult with the Esaote Compliance Officer and submit to the same a 

note specifying in writing the reasons for which he does believe a due diligence is not necessary or a 

reduced due diligence will be sufficient for the purposes of this Procedure.

The due diligence could not result necessary or a reduced due diligence could result sufficient, for 

example, due to the customs of the relationship with the Partner, its recognized standing, its 

demonstrated reliability, the Partner’s excellent ethical reputation and/or in the case the Joint 

Venture will:

a) not market or sell products, services to public entities or government customers, 
b) not engage in lobbying activities before Public Officials,
c) not seek regulatory approvals from or be subject to regulatory oversight by Public 

Officials, 
d) not have other Relevant Contacts with Public Officials; or
e) be an Unincorporated Joint Venture where none of the Partners will have the power to act 

as Joint Venture Leader.

In case of Unincorporated Joint Ventures where Esaote or its Subsidiary acts as Joint Venture 

Leader, the due diligence will consist of a global database search (e.g. relevant names identification 

and ownership, financial references, criminal record check, debarred or restricted parties lists, 

potential Partners experience with Esaote, internet search, as indicated in Attachment A ”Due 

Diligence Guidelines”).

The Esaote Compliance Officer shall specify in writing if it believes that (i) it is necessary to conduct 

an in-depth due diligence, or (ii) no due diligence or a reduced due diligence will be sufficient, 
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specifying in that case which of the due diligence requirements listed in Section 5.1.1. b elow can be 

waived or modified.

The Manager may appoint an external firm to conduct the Due Diligence or the reduced Due 

Diligence as aforesaid as required by this Procedure.

5.1.1. Standard Due Diligence Requirements

The due diligence shall be conducted by the Manager, also through the appointed external firm based 

on the following criteria:

a) the potential Partner shall be asked to fill out the Questionnaire, attached to this 
Procedure as Attachment C, and to provide the relevant documents indicated therein;

b) further information on the Partner shall be collected from public sources and other 
sources available to the company. The extent of such information gathering shall depend 
on the particular circumstances, such as the company’s knowledge of the Partner base d on 
prior dealings, the importance of the project for which the Joint Venture shall be 
established, the risk of the country where the Joint Venture will operate, the role that the 
Partner will have in the Joint Venture management and, in general, the perceived level of 
risk.

c) the Partner’s chain of control/ownership and the information collected shall be confirmed 
and verified as appropriate through public sources, internet or external sources (including 
Embassies, Consulates, international exchange agencies, chambers of commerce, etc.), 
according to the Due Diligence Guidelines set out in Attachment A ”Due Diligence 
Guidelines”;

d) an important aspect in conducting the due diligence is to pay attention to the Red Flags 
indicated in Attachment B:“Red Flags”.

5.1.2. Drafting the Note

The data and information gathered through the due diligence exercise shall be adequately 

documented and collected in a Note signed by the Manager and submitted according to the 

following Section 5.1.3.

The Note shall also indicate.

a) the reasons for which the creation of the Joint Venture is considered essential or, in any 
case, useful for the pursuit of the corporate purpose of Esaote and/or its Subsidiary 
and/or for the development of a project in relation to which the Joint Venture is t o be 
established;

b) how the Partner’s name came about, which external subject, if any, recommended the 
Partner, and the Esaote corporate Business Unit/Area that received the recommendation 
and gave the Partner’s name to the Manager;

c) the declaration that due diligence was completed and that verifications were conducted in 
compliance with the principles contained in this Procedure, the Management System 
Guideline Anti-Corruption and any other applicable Esaote procedures and applicable law;

d) a description of any Red Flags or particular risks emerged or identified during the due 
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diligence;
e) in case a reduced or no due diligence has been conducted, the specification of which 

controls have been carried out and details of the indication obtained by the Esaote 
Compliance Officer on if and how conduct a reduced due diligence or to omit any due 
diligence;

f) the names of the persons chosen, according to Section 5.2 for conducting the negotiation 
in the name and behalf of Esaote or its Subsidiary;

g) the declaration that the persons indicated under letter f) above personally interviewed the 
Partner’s representative in view of the conclusion of the agreement and that, also in 
consideration of the results of the interview, there is no reasonable indication that the 
Partner will violate, if appointed as Joint Venture’s Leader, or will cause the Joint Venture 
to violate the Anti-Corruption Laws;

h) information on any current, past and pre-existing relationship between Esaote and the 
Partner;

i) the specific description of the activities that will be carried out by the Joint Venture and of 
the structure of the Joint Venture;

j) the list of the sources that have been used to verify the information contained in the 
Questionnaire and to conduct the due diligence.

5.1.3. Note verification and decision

The Note, including all its supporting documentation, shall be sent to the Esaote Compliance 

Officer, which shall review the results of the due diligence also on the basis of the Due Diligence 

Guidelines contained in  Attachment A ”Due Diligence Guidelines” and the existence of possible 

Red Flags as indicated in Attachment B: “Red Flags” and if necessary suggest to the Manager any 

appropriate further actions (e.g. conducting further due diligence).

The Manager shall transmit the Note, the indication provided by the Esaote Compliance Officer 

pursuant to the previous Section and the outcome of any further action [and the draft of the Joint 

Venture Agreement, drafted in accordance with subsequent Sections 5.2] to the Board of Directors 

of Esaote or to the Board of Directors of the Subsidiary for approval.

5.2. NEGOTIATION PROCESS AND REQUIREMENTS

Once the choice of the Partner has been finalized according to Section 5.1, the Joint Venture 

Agreement shall be negotiated according to the following principles.

Negotiations of the Joint Venture Agreement shall always be carried out by at least two people, both 

chosen by the Manager, who shall both not be part of the same corporate function and shall not 

have a hierarchical relationship with each other.

No Esaote Personnel may commit to or enter into the Joint Venture agreement with a Partner, 

without prior approval pursuant to the process  established under this Section, and in particular, 

under Section 5.2.2.
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5.2.1. Joint Venture Agreement

If Esaote or its Subsidiary will exercises control over the Joint Venture, Esaote or its Subsidiary shall cause the

Joint Venture to adopt the Code of Ethics, a Model 231 (if necessary), the Management System Guideline 

Anti-Corruption, the Esaote Anti-Corruption Regulations. In the adoption and implementation of an adequate 

internal control system, the risk factors related to the country of incorporation of the Joint Ventures and the 

country in which the Joint Venture will operate shall be taken into particular consideration.

If Esaote or its Subsidiary will not exercise control over the Joint Venture Esaote or its Subsidiary shall use its

influence, to the extent reasonable under the circumstances, to cause the Joint Venture (a) to adopt principles 

of ethical conduct, including with respect to anti-corruption policies, in line with those on which Esaote’s 

activity is based and (b) to meet the standards set up in the Esaote Management System Guideline Anti-

Corrutption by adopting and maintaining an adequate system of internal accounting standards and controls 

that are consistent with the requirements established by the Anti-Corruption Laws. Relevant circumstances

include the degree of Esaote’s ownership of the Joint Venture and the laws and regulations governing the

business operations of the country in which the Joint Venture is located or the activities are based.

Esaote Personnel, in negotiating the Joint Venture Agreement, shall use their best efforts to include in such 

agreement the following provisions:

a) the commitment by the Joint Venture’s Leader to adopt, and/or the commitment by each other 

Partner to cause the Joint Venture to adopt and to keep in place an effective and appropriate internal 

control system and a compliance program for the prevention of corruption, money laundering

and other crimes in accordance with the Anti-Corruption Laws;

b) the commitment by each Partner to supervise and constantly monitor the implementation and 

effective operation of the Joint Venture’s internal control system and compliance program and to 

inform Esaote or the Subsidiary promptly of any potential deficiency or Red Flag;

c) the commitment by the Joint Venture’s Leader to act, and the commitment by each other Partner to 

use best efforts to cause the Joint Venture to act, in compliance with the Anti-Corruption Laws, the 

Joint Venture’s internal control system and the Joint Venture’s compliance program and that they 

shall never pay, directly or indirectly, bribes to Public Officials or their Family Members or to 

shareholders, partners, or members of the corporate bodies of the counterparty with which the Joint 

Venture proposes to operate in violation of applicable laws;

d) the commitment by each Partners to cause all of its Principals that will carry on activities directly or 

indirectly related to/on behalf of the Joint Venture to act in compliance with the Anti-Corruption 

Laws, the Joint Venture’s internal control system and the Joint Venture’s compliance program

including that such Principals shall never pay, directly or indirectly, bribes to Public Officials or their 

Family Members or to shareholders, partners, or members of the corporate bodies of the counterparty 

with which the Joint Venture proposes to operate in violation of applicable laws;
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e) the declaration/commitment of the legal representatives of each Partner1:

 that neither he/she nor his/her Family Members, nor its Principals are Public Officials who

are directly or indirectly related with the activities to be carried out by the Joint Venture;

 to inform Esaote or the non-listed Subsidiary promptly if, after the conclusion of the Joint 

Venture Agreement: (i) he/she, or any of his/her Family Members, or any of its Principals are 

appointed as Public Officials and, as Public Officials, they will be directly or indirectly related

with the activities to be carried out by the Joint Venture; (ii) of any event that could influence 

the circumstances pertaining to his/her own position or that of his/her Family Members or that

of its Principals as represented to Esaote or the Subsidiary. The above statements will to be 

confirmed yearly or upon Esaote’s or the Subsidiary’s request;

f) the commitment of each Partner to ensure that no Public Officials who are directly or indirectly related 

with the activities to be carried out by the Joint Venture or their Family Members will be

appointed directors of the Joint Venture or be hired by the same as employees, consultants or external 

consultants, intermediaries, agents;

g) the veto right of Esaote or of the Subsidiary over the Joint Venture’s decisions concerning the 

conclusion of agreements with, or otherwise the use or engagement of, intermediaries or business 

partners that will act on behalf of the Joint Venture with respect to activities relating to lobbying or 

obtaining regulatory approvals, or dealing with a public entity or that will likely have Relevant Contact 

with a Public Official in connection with its work on behalf of the Joint Venture;

h) the indication by each Partner of the name of the person(s) who shall act as the representative(s) of 

the Partner in the Joint Venture or the undertaking to appoint such representative(s) at a later stage;

i) the commitment of each Partner to select its representatives to the Joint Venture among individuals 

with outstanding reputation for honesty and correct business practices, as well as competence in the 

field of internal control systems;

j) the commitment of each Partner to cause each of its representatives appointed in the Joint Venture to 

sign and adhere to the ethical commitments contained in the Joint Venture Agreement;

k) Esaote’s or the Subsidiary’s right to have an audit carried out on the Joint Venture or on the Joint

Venture Leader (and specifically on its activities related to the Joint Venture), in the event that Esaote

or the Subsidiary has a reasonable belief that the Joint Venture or the Joint Venture Leader (in its

activities related to the Joint Venture) may have violated Anti-Corruption Laws or its anti-

corruption obligations;

l) appropriate provisions to protect Esaote against the risk of violation of the anti-bribery clauses in 

case of change of control of each Partner;

m) the non-transferability of the Joint Venture Agreement or of some of the obligations and

rights contained therein by the Partner to third parties without Esaote’s or the Subsidiary’s prior written 

approval;
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n) without prejudice to the provisions of the “Administrative Liability” clause to be included in the

Joint Venture Agreement, the right of Esaote or of the Subsidiary to terminate the Joint Venture 

Agreement and to obtain compensation for damages in case of breach by any of the Partners of the 

anti-corruption obligations, representations and warranties of the Joint Venture Agreement or in case 

of violations of the Anti-Corruption Laws.

Depending on the circumstances of each transaction, the Manager and the Esaote Compliance Officer shall

jointly assess, from time to time, the need or opportunity of obtaining independent statements or opinions

confirming; (i) whether the content, conclusion or performance of the Joint Venture Agreement violates any

Anti-Corruption Laws; (ii) whether it is necessary to obtain a resolution or approval from any authority or any 

other subject for the conclusion or the performance of the Joint Venture Agreement.

Depending on the circumstances of each transaction, the Manager shall also request technical support to 

Esaote Compliance Officer before to waive or modify any of the clauses provided for in the Joint Venture

Agreement under letter a) to n) above (specifying in writing the reasons for the request) and the clauses to be 

modified or waived.

5.2.2. Check

The final draft of the Joint Venture Agreement is sent by the Manager to the Esaote Compliance Officer, 

which shall check that the final draft complies with this Procedure.

5.3. IMPLEMENTATION OF THE JOINT VENTURE AGREEMENT

5.3.1. Choice of the Esaote Representative(s)

The implementation of the Joint Venture agreement is attributed to the Esaote Representative(s), who shall be

selected among individuals with outstanding reputation for honesty and correct business practices, as well as 

competence in the field of internal control systems. The Esaote Representative(s) shall receive adequate 

training on Esaote’s principles and rules of conduct, on Esaote’s Code of Ethics, Model 231, the Management 

System Guideline Anti-Corruption, this Procedure and, in general, on the Anti-Corruption Laws.

5.3.2. Duties of the Esaote Representative(s)

The Esaote Representative(s) is/are responsible for:

a) ascertaining and ensuring that the Joint Venture, the Joint Venture’s Leader and the Partners always 

operate the Joint Venture according to criteria of maximum diligence, honesty, transparency, integrity 

and in compliance with the laws, and with the Joint Venture’s internal control system and compliance 

program;



Management System 
Joint Ventures

Compliance D. Lgs. 231
MSG Anti-Corruption

Joint Ventures

Approved PAGE
13 of 32

b) monitoring – also with the support of the Esaote Compliance Officer – the effectiveness, efficacy and

adequacy of the internal control system and compliance program adopted by the Joint Venture;

c) monitoring the relationships with the Joint Venture’s clients/counterparties, especially when they are 

public entities;

d) monitoring, in particular, the relevance, pertinence, necessity, legality and correct execution of any 

agreement with intermediaries or business partners that will act on behalf of the Joint Venture with 

respect to activities relating to lobbying or obtaining regulatory approvals, or dealing with a public 

entity or that will likely have Relevant Contact with a Public Official in connection with their work on 

behalf of the Joint Venture, as well as the management by the Joint Venture of any activities involving 

charitable contributions, political contributions, gifts and entertainment to Public Officials;

e) drafting a report, at least annually, to be submitted to the Esaote Compliance Officer concerning the 

activities carried out according to the preceding points;

f) pointing out any possible Red Flag in the activities carried out by the Joint Venture, the Partner(s), the 

Partner’s representatives, directors, managers, employees in connection with the Joint Venture and 

immediately alerting the Esaote Compliance Officer of any inadequacy, gap or suspected violation;

The activities indicated may also be carried out upon request and with the support of the Esaote Compliance 

Officer.

6. REPORTING VIOLATIONS

Any suspected or known violation of the Anti-Corruption Laws and of this Procedure must be 

reported immediately to one or more of the following:

 the employee’s direct supervisor or, in case of violation on the part of the Intermediary, the 

Contract Manager;

 the Compliance and Audit Committee;

 the Esaote Compliance Officer;

 the 231 Supervisory Body;

 in any case, through the dedicated channels indicated in the Esaote Procedure on Ordinary 

Reporting and Confidential Reporting (“whistleblowing”).

The direct supervisor, the Esaote Compliance Officer and the relevant Human Resources 

Department will consult to identify the course of action, including the application of disciplinary 

measures as appropriate.

7. CONTROLS AND RECORD KEEPING
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Esaote Internal Audit will independently review and evaluate internal controls to help verifying 

compliance with the requirements of this Procedure, on the basis of its periodical program approved 

by the Board of Directors of Esaote S.p.A..

The original documentation related to the selection and approval of the Joint Venture Partner(s) and the Joint 

Venture Agreements and the controls of compliance with this Procedure are to be saved for 10 years:

as follows:

 for the Subsidiaries where a Esaote Compliance Officer is present: by the relevant Esaote 

Compliance Officer;

 for the other Subsidiaries: by the relevant Financial Officer.

8. DISCIPLINARY ACTIONS

Esaote shall use every reasonable effort in order to prevent any conduct in violation of Anti -

Corruption Laws and/or this Procedure and interrupt and sanction any conduct to the contrary of 

Esaote Personnel.

Esaote will take appropriate disciplinary action according to the Model and the collective 

employment agreements or other applicable national regulations, against any Esaote Personnel (i) 

whose actions are found to violate Anti-Corruption Laws or this Procedure, (ii) who unreasonably 

fail to detect or fail to report any violations according to the Management System Guideline Anti-

Corruption or who retaliate against others who report such violations. Disciplinary action may 

include the immediate termination of employment.

9. MONITORING AND ENHANCEMENTS

The Esaote Compliance Officer is responsible for oversight of this Procedure.

The Esaote Compliance Officer must periodically review this Procedure to ensure that it remains 

effective. In addition, the business units, Contract Manager(s), Compliance and Audit Commit tee, 

Internal Audit and the company’s independent auditors should recommend enhancements to the 

Procedure if gaps or weaknesses are identified, and as emerging “best practices” develop.

If a violation is found, the Esaote Compliance Officer will determine whether Procedure revisions or 

procedural enhancements would help prevent recurrence of the violation.

10. INTERIM PERIOD
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Considering the complexity of the matters affected by this Procedure, during their initial 

implementation – from the adoption to 30.6.2014 – and waiting for the full effectiveness of the 

structures and activities provided for by the Management System Guideline Anti-Corruption, specific 

cases (e.g. interpretation of Anti-Corruption Laws, ongoing due diligence, contracts under 

negotiation/review, etc.) will be examined by the Esaote Compliance Officer coherently with the 

principles set up by this Procedure.

11. ATTACHMENT

These documents are part of this Corporate Standard Procedure:

 Attachment A: ”Due Diligence Guidelines”

 Attachment B: “Red Flags”

 Attachment C: ”Questionnaire”
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ATTACHMENT A – DUE DILIGENCE GUIDELINES

In order to identify and document any reference to unethical or suspicious conduct of the potential Joint 

Venture’s Partner, relationships with Public Officials and any information inconsistent with the one provided 

by the potential Joint Venture’s Partner in the Questionnaire, the ownership and the information collected shall

be reviewed and verified according to the following guidelines applicable to the circumstances. The following is 

intended to suggest some possible steps. Additional may be appropriate in certain circumstances.

o Relevant names identification: as a first step, start by reviewing the potential Joint

Venture’s Partner’s Questionnaire, registrations and other documents to identify the full name of the 

potential Joint Venture’s Partner, any related entities (e.g. parent companies, subsidiaries, branches and

affiliates) and Principals (including owners, directors and officers representing the Partner for such 

potential Joint Venture’s Partner).

o Official registry of Organizations: most official registries of companies and other

organizations make their record available to the public in some form. Check ownership of companies 

etc., directorships, accounts and other relevant official documentation. Furthermore, if the owner is a

trust company, check ownership of this company.

o Financial references. Request that the official registries provide the financial statements (including 

the balance sheet and profit and loss statements) of the last three years of the potential Joint

Venture’s Partner and of the related entities (in particular, the holding and the subsidiaries) and review

them in order to verify, when possible, the information provided by the potential Joint Venture’s 

Partner. If audited financial records for the previous three years are not available, a third party financial 

referee may be requested to state the length of the relationship and provide an opinion of reliability,

financial capabilities and probity.

o Qualifications and membership of professional bodies: review the curricula vitae provided by the 

potential Joint Venture’s Partner with the Questionnaire regarding the Principals and regarding 

managers, executives or key employees related to the contractual activity to be performed by the

potential Joint Venture’s Partner and verify, when possible, the information disclosed; in particular the 

experience and qualifications of such people should be verified through the potential Joint Venture’s 

Partner’s company search, relevant professional associations, Internet resources or contacting the 

former employer when deemed useful or necessary. Most educational or professional bodies will 

confirm qualifications – especially if the prospective employer or contractor is able to produce a letter 

of authority from the individual or company concerned. It is important to view originals of

certificates issued by official bodies and, where these bodies are not well know, to assess the

authenticity of the issuing body.
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o Electoral records, local government business records, etc: local government offices and business

libraries will make available public records of individuals (e.g. from electoral roll records) and businesses

(e.g. from local business directories, etc). Verify the potential Joint Venture’s Partner is recorded at 

the address given.

o Criminal records: check criminal records for the potential Joint Venture’s Partner and related entities 

(parent companies, subsidiaries, branches and affiliates), Principals and key management personnel or 

individual (if legally permissible in the country concerned).

o Debarred or restricted parties lists: information is available on some websites, and also via media 

searches, regarding companies and individuals barred from bidding on local national or international 

contracts. One such website with a debarred list for individuals and companies that have been judged to 

have committed acts of bribery or corruption in bid processes is the World Bank site:

http://www.worldbank.org/html/opr/procure/debarr.html

o Credit rating: there are a large number of international and local commercial organizations offering a 

credit rating services on individuals and organizations on a fee-paying basis. There are facilities

available to check on bankruptcy or insolvency of individuals or companies. These will either be 

registers available to public scrutiny or listings made available on the Internet.

o Business history: identify through Internet or financial statements or other sources the business 

history and experience of the potential Joint Venture’s Partner. In this respect, verify the business 

history and experience of the potential Joint Venture’s Partners also through the business references 

provided by the same in the Questionnaire.

o Potential Joint Venture’s Partners experience with Esaote: review the list of the agreement the 

potential Joint Venture’s Partner currently has with Esaote or had in the past, if any. Subsequently, 

contact Esaote’s key personnel that manages/managed each agreement, in order to request

documentation on a previous potential Joint Venture’s Partner’s due diligence review if made and

information regarding the potential Joint Venture’s Partner’s conduct in performing such

agreements, and any Red Flags or issues arisen in connection to them.

o Media search: simple and cost-effective, the use of free and/or subscription databases to research 

the potential Joint Venture’s Partner is recommended. If the potential Joint Venture’s Partner has a 

website, this should be examined, as should useful government sites such as anti-cartel or anti-fraud, 

etc. In quotations, search each name on Google.com or comparable search engine. If the results are 

unreasonably large, click “search within results” and use appropriate t erms to narrow the search, like: 

bribe, crime, charge, corrupt, fraud, slush fund, black money, money laundering. Search within the

results using the narrowing terms individually. If the results remain unreasonably large, use the

country to further narrow the search. Review the results list, identifying and printing any articles that

http://www.worldbank.org/html/opr/procure/debarr.html
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implicate the potential Joint Venture’s Partner, related entities or the Principals, in an inappropriate 

activity or indicate government services/employment or ties to the government or Public Officials, or 

that provide information that appears inconsistent with the information obtained through the potential 

Joint Venture’s Partner’s Questionnaire. Verify, if possible, such information also through other sources

(including Embassies, Consulates, international exchange agencies, etc.)

o Anti-Corruption measures: search in the potential Joint Venture’s Partner or related companies 

official web-site codes, procedures or policies addressing business ethics, anti-corruption compliance, 

entertainment or gifts for clients or Public Officials.
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ATTACHMENT B – RED FLAGS

The following are some of the Red Flags that are to be considered in conducting due diligence because 
they may indicate corruption. Although the presence of one or more Red Flags does not mean that 
improper conduct has already occurred or will occur, it does mandate greater scrutiny and implementation 
of safeguards.

a) The circumstances in which the potential Joint Venture’s Partner was identified or introduced are 

unusual or abnormal (e.g.: the potential Joint Venture’s Partner was the only available Joint

Venture’s Partner, was introduced by someone who may be in conflict of interest, was strongly 

suggested by a government customer or a Public Official was involved or proposed for no apparent 

good reason, etc.);

b) the potential Joint Venture’s Partners carries out its business in a country or in an industrial sector 

with a reputation for bribery or corruption (be aware that the energy, construction and engineering 

industries are among those with a very high corruption risk). As to the country corruption risk 

please also refer to the Corruption Perceptions Index published by Transparency International 

(http://www.transparency.org/policy_research/surveys_indices/cpi)(2);

c) the potential Joint Venture’s Partner or any of its Principals is domiciled and/or is a resident of a so -

called tax haven or of a country with a high rate of corruption;

d) the potential Joint Venture’s Partner, if company, has an unusual corporate structure or was only 

recently incorporated;

e) the potential Joint Venture’s Partner is involved or proposed for no apparent good reason;

f) the potential Joint Venture’s Partner is duly registered but has no activity, no/poor staff, and its 

business address is only a “letter-box”;

g) the potential Joint Venture’s Partner is owned by or employs a Public Official or a Public Official’s

Family Member;

h) the potential Joint Venture’s Partner or any of its Principals is in conflict of interest or has a 

questionable reputation or has been accused, prosecuted or convicted (especially in the case of bribery 

related offences, money-laundering or fraud) or has been debarred or blacklisted;

                                               
(2) Transparency International (“TI”) is an international non-governmental organization dedicated to anti-
corruption efforts around the world. TI has more than 100 locally established national chapters and chapters-
in-formation. These chapters work with governments, businesses and the media to promote transparency in 
elections, public administration, procurement and business. TI annually publishes a Corruption Perceptions 
Index (“CPI”). The CPI ranks more than 150 countries according to the degree to which corruption is 
perceived to exist among their public officials and politicians, ad determined by expert assessment and 
opinion survey.

http://www.transparency.org/policy_research/surveys_indices/cpi)
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i) the Partner has experience of unexplained or inadequately explained breakup of association with other 

companies;

j) the Partner has a desire to keep the relationship secret or requires its identify not to be disclosed;

k) the Partner insists on having sole control of any host country government approvals;

l) a potential Joint Venture’s Partner or third party representative suggests that he/she or it has or can 

make “special arrangements” with regards to the decision-making or action process at issue;

m) the potential Joint Venture’s Partner refuses to certify compliance with the Anti-Corruption Laws;

n) the potential Joint Venture’s Partner does not have an adequate internal control system nor adequate 

procedures for the prevention or identification of crimes of corruption and refuses to implement them;

o) the potential Joint Venture’s Partner refuses to provide information requested during a due diligence 

review process;

p) the potential Joint Venture’s Partner’s business scope does not appear to be coherent/consistent with 

the scope of the Joint Venture;

q) the potential Joint Venture’s Partner does not have adequate resources to support the Joint Venture or

its financial situation (capital invested and turnover) is questionable (for example: annual turnover/net 

assets are less than the services provided, significant losses, financial statements not subjected to an 

independent audit, discrepancies or inconsistencies in the financial statements);

r) the potential Joint Venture’s Partner has no/poor experience in relation to the contractual activity;

s) according to the Joint Venture Agreement, the transaction involves a Public Official or a public entity 

with a reputation for corruption or who requests a payment or gift;

t) the potential Joint Venture’s Partner requests the returns under the Joint Venture Agreement to be 

paid: (i) in cash or; (ii) to an entity or individual rather than the potential Joint Venture’s Partner; (iii)

into a bank account registered in a country that is not the country where the potential Joint Venture’s

Partner resides or where the potential Joint Venture operate; (iv) into a ciphered bank account;

u) the potential Joint Venture’s Partner requests for an unusual transaction structure, inclusion of incorrect 

or unnecessary cost items or false documentation;

v) the potential Joint Venture’s Partner requests for unusually large payments, or payments that appear 

excessive and not reasonable;
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w) the potential Joint Venture’s Partner gives incomplete or inaccurate information in required disclosures 

for false invoices or other documentation;

x) the laws of the country prohibit the use of an potential Joint Venture’s Partner or restrict the form or 

amount of compensation.

The above list of Red Flags is not exhaustive. Other circumstances can arise that create a concern that 
corrupt activity may occur. Esaote Personnel who learn of circumstances that suggest the possibility of 
corruption should report the discovery of any such Red Flags immediately to the Esaote Compliance 
Officer.
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ATTACHMENT C – QUESTIONNAIRE

For the purpose of this questionnaire please make reference to the definitions provided for in section 
Error! Reference source not found. of the Esaote Procedure on Joint Ventures.

The term “Principal” of the Joint Venture’s Partner means each owner (partner or shareholder) 
of the Joint Venture’s Partner, each member of the board of directors of the Joint Venture’s 
Partner, each officer or managing director of the Joint Venture’s Partner, each individual who is 
a beneficial owner of the Joint Venture’s Partner, each individual who is able to exercise control 
over the Joint Venture’s Partner through any arrangement, and each individual (employees and 
consultants) working for the Joint Venture’s Partner who is principally responsible for operations 
and/or activities under the Joint Venture Agreement.

PLEASE SEE THE CHECKLIST AT THE END OF THIS APPLICATION FOR 
ADDITIONAL ITEMS THAT MUST BE SUBMITTED WITH YOUR 
APPLICATION. (PLEASE PROVIDE AN ENGLISH/ITALIAN TRANSLATION 
OF ANY DOCUMENT THAT IS IN ANOTHER LANGUAGE)

A. CORPORATE INFORMATION

1. Joint Venture’s Partner name:

2. VAT number/Fiscal code:

3. Area in which the services under 
the Joint Venture Agreement 
will be performed:

4. Address of the Joint Venture’s 
Partner:

Telephone: Fax:

E-mail: Website:

5. a) Date & Place of Joint Venture’s 
Partner incorporation/registration

b) What is the legal structure of the Joint Venture’s Partner? (check one)

Corporation: Partnership: Individual:

Other : Please describe:
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6. Number of persons employed by your organization:

7. List all members of the board of directors or other managers or executives of the Joint Venture’s 
Partner, their titles and their citizenship:

Name Title Citizenship

8. Management information for the Joint Venture’s Partner: please describe the active management of 
the Joint Venture’s Partner by position and what percentage of time is spent or will be spent on 
relevant operations and/or activities under the Joint Venture Agreement:

Name Title Citizenship

B. OWNER INFORMATION

Please note that we need ownership information concerning the Joint Venture’s Partner that 
identifies all of the individual owners of the Joint Venture’s Partner, whether an individual owns 
the shares directly or indirectly through another legal entity. If a business entity (corporation, 
partnership, etc.) owns any portion of the Joint Venture’s Partner, please trace ownership of all 
such entities back through as many layers as is necessary to identify all ultimate individual 
owners of such entities. Please do so on separate sheets of paper attached to this questionnaire. 
For any company in the chain of ownership that is traded on a public stock exchange, owners of 
five percent (5%) or more of the equity in the relevant company or who are otherwise known to 
the relevant company must be identified here. If any shareholders of less than five percent 
(5%) are not identified here for that reason, please also attach a written statement confirming 
that all unidentified shareholders acquired their shares through public trading.

Ownership (individual and/or business entity percentages) must equal 100% .

1. List owners of the Joint Venture’s Partner

Name Citizenship % Ownership
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As part of our due diligence process, we need independent confirmation of the 
ownership information contained in your application. Please obtain a letter either from 
(i) your independent outside accountants or auditors, or (ii) a law firm, confirming the 
ownership information set forth in your application, or (iii) a form issued by a 
government agency or entity verifying the current ownership of the company (i.e. 
Chamber of Commerce)

2. Are any other individuals able to exercise control over the Joint Venture’s Partner
through any arrangement?

                                     Yes:                         No:

If the answer is yes, please explain:

3. List affiliated companies:

( a ) Parent company/ies (if any):

Full corporate
Name

Jurisdiction of 
incorporation

Address Telephone Fax, website (if 
any) and e-mail 

address for 
primary point of

contact

(b ) Subsidiary company/ies (i.e., companies owned, in whole or in part, by the Joint 
Venture’s Partner,  i f  any) :

Full corporate
Name

Jurisdiction of 
incorporation

Address Telephone Fax, website (if 
any) and e-mail 

address for 
primary point of

contact

( c ) Sister owned company/ies (i.e., other companies owned by the parent company, 
if any):

Full corporate
Name

Jurisdiction of 
incorporation

Address Telephone Fax, website (if 
any) and e-mail 

address for 
primary point of

contact
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(d ) Does or did any of these companies perform services on behalf of Esaote?

                                     Yes:                        No:

If yes, please indicate which company and the activities it performs or performed:

Company Activities

4. .Are any of the Principals of the Joint Venture’s Partner employed by or do they have an 
interest in any other business:

                                   Yes:                       No:

If the answer above is yes, please identify the individual, the business and the position 
held:

Individual Business entity Position held

C. BUSINESS HISTORY AND REFERENCES

1. List any other agreements the Joint Venture’s Partner has with Esaote or had in the past (for 
purposes of this question, “Joint Venture’s Partner” also includes all legal entities in which 
the Joint Venture’s Partner or an owner of the Joint Venture’s Partner has an interest) and 
any related entities (i.e. parent company, subsidiaries, branches and affiliates):

Name of agreement Esaote business unit
subsidiary

Date Type of agreement (if 
not apparent from the 

name)
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2. List at least three business references (name, address, telephone, fax, e -mail address). 
Please provide references from companies with whom you have a relationship similar to 
the proposed relationship with Esaote.

Full corporate 
name

Name of contact 
person and full 

address

Telephone Fax E-mail address

3. List one or more Banking/Credit References (name, address, telephone, fax, e -mail 
address):

Full corporate 
name

Name of contact 
person and full 

address

Telephone Fax E-mail address

4. Percentage of Joint Venture’s Partner’s business 
which is or will be related to Esaote’s business

5. Historical Background
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(a) Number of years Joint Venture’s Partner has been in 
the area of  business in which you will work with 
Esaote or on its behalf

(b) Briefly describe how and when the Joint Venture’s Partner was established, the primary 
areas of business activity, past or proposed changes in ownership, changes, if any, of 
business activity, etc:

D. SCOPE OF WORK

1. Does the Joint Venture’s Partner need to be registered to carry on the business being 
contemplated in the Joint Venture’s Partner Agreement? If so, please describe the nature of 
such registration/license and provide evidence that the Joint Venture’s Partner has the 
required approvals.

2. List, if any, all employees of Joint Venture’s Partner or other individuals or entities engaged 
by the Joint Venture’s Partner to work on behalf of Esaote.

Name Title Citizenship

3. Please describe the experience and qualifications of the Joint Venture’s Partner personnel 
who will work on behalf of Esaote:

4. Are there any laws, rules, regulations, or practices, in the area in which the services under the 
Joint Venture Agreement will be performed, that impose a limitation on the services that 
may be performed by the Joint Venture’s Partner or on the amount or type of compensation 
that may be paid for such services?
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            Yes:                  No:

If the answer is yes, please explain:

E. RELATIONSHIP WITH PUBLIC OFFICIALS

1. Does any current or former Public Official or public entity have any ownership or other 
interest in the Joint Venture’s Partner?

          Yes:                  No:

If the answer is yes, please identify the Public Official or the public entity:

2. Is or was any Principal of the Joint Venture’s Partner a Public Official or is any Principal 
otherwise in a position to influence or provide services for a public entity?

          Yes:                  No:

If the answer is yes, please identify the Principal and the position held as Public Official:

3. Is or was any Family Member of any Principal of the Joint Venture’s Partner a Public 
Official? (The term “Family Member of Principal” means the Principal’s spouse; the 
Principal’s and the spouse’s grandparents, parents, siblings, children, nieces, nephews, 
aunts, uncles, and first cousins; the spouse of any of these people, and any other 
individuals who share the same household).
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            Yes:                  No:

If the answer is yes, please identify the office held, the name of the person holding the 
office, and that person’s relationship to the Principal of the Joint Venture’s Partner.

4. If any Principal of the Joint Venture’s Partner was previously a Public Official, what is the 
name of the employer and the position or rank held? Please indicate the dates of severance 
or retirement from such service or dates of the Principal’s candidacy.

Name of Public entity Position or rank held Date of severance or 

5. Does the Joint Venture’s Partner have any kind of business relationship, different from 
those described above, with Public Officials or public entities?

6. Could any of the situations as above illustrated create a conflict of interests or a perception 
of a conflict of interest, with respect to the services that the Joint Venture’s Partner will 
for Esaote?

            Yes:                  No:

7. Would the Joint Venture’s Partner utilize other people or business entities (including any 
consultant or subcontractor) not already mentioned above, in the activities to be carried 
out under the Joint Venture Agreement?

            Yes:                  No:

If the answer is yes, please identify the name of the person or entity that you would rely 
upon and their relationship to the Joint Venture’s Partner. (Note: each person or entity 
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listed may also be required to fill out this form).

F. FURTHER RELEVANT INFORMATION

1. Does the Joint Venture’s Partner have written codes, procedures or policies addressing 
business ethics, anti-corruption compliance, entertainment or gifts for clients or for Public 
Officials, or related topics? If yes, please attach.

            Yes:                  No:

2. In the past 5 (five) years, has the Joint Venture’s Partner (including any associated or 
previously associated organization or any predecessor organization), or any present or former 
Principal been (1) suspended from doing business in any capacity, (2) investigated for or 
charged with any criminal act, or (3) subject to any allegation of fraud, misrepresentation, 
bribery, corruption, tax evasion or other related activities?

            Yes:                  No:

If the answer is yes, please provide complete details (on a separate sheet, if necessary):

3. Indicate the bank, branch, city and country to which the Joint Venture’s Partner would like 
compensation under the Joint Venture Agreement wire transferred. (Wire transfers will be 
made in the Joint Venture’s Partner’s name, to a bank in the Joint Venture’s Partner’s 
home country or in the country in which the contractual activity will be carried out).



Management System 
Joint Ventures

Compliance D. Lgs. 231
MSG Anti-Corruption

Joint Ventures

Approved PAGE
31 of 32

4. Please use this space to provide any additional information which you feel may be relevant 
to the relationship between the Joint Venture’s Partner and Esaote.

*  *  *

Some of the information that Esaote receives from the Joint Venture’s Partner in connection 
with this questionnaire may include “Personal Data” defined by Section 4 of Legislative Decree 
June 30, 2003 no. 196 as “any information relating to natural or legal persons, bodies or associations that are or 
can be identified, even indirectly, by reference to any other information including a personal identification number”. 
Furthermore, in the case in which the Joint Venture’s Partner is located abroad, Esaote intends to 
import these Personal Data into Italy for evaluation under the Anti-Corruption Laws and the data 
will not be used for other purposes. For the specific purposes of such processing and transfer by 
Esaote, the Joint Venture’s Partner will obtain prior written consent from its employees. To the 
extent that any Personal Data initially collected and processed by the Joint Venture’s Partner but 
eventually transferred to Esaote pertain to third parties, the Joint Venture’s Partner will duly 
inform these third parties of their rights under applicable data privacy laws, and obtain their 
unambiguous consent in writing with regards to such processing and/or subsequent transfer to 
Italy. By signing and completing this form and returning it to Esaote, you give your consent to the 
processing and use of the data for the purposes stated above.

I have reviewed this questionnaire, and I declare that the information provided is accurate and 
complete to the best of my knowledge and belief.

Name of the Joint Venture’s Partner Signature:

Date: Typed name and title:

Please ensure the following documents are attached (and provide English/Italian translations of 
documents in other languages):

Document: Check if 
Attached:

A. Copy of company’s search, incorporating document or other evidence of 
establishment or incorporation of the Joint Venture’s Partner

↑
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B. Copy of required registrations or other documentation authorizing the Joint 
Venture’s Partner to carry on the appropriate business, if required by 
local law

↑

C. Independent confirmation of ownership documentation ↑

D. Curriculum vitae of each Principals and of each managers or executive 
or key employees related to the Joint Venture Agreement activity

↑

E. Financial statements (audited, if available) for the prior three years, 
including balance sheets and profit and loss statements. If you cannot 
provide financial statements, please attach an explanation of why financial 
statements are not available

↑

F. Criminal records: check criminal records for the Joint Venture’s Partner
and related entities (parent companies, subsidiaries, branches and 
affiliates) Principals and key management personnel or individual (if 
legally permissible in the country concerned)

↑

G. Anti-Corruption measures: procedures or policies addressing business ethics, 
anti-corruption compliance, entertainment or gifts for clients or Public 
Officials.

↑

Please-return the completed Questionnaire and all attachments to: [Name, title, address]
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1 INTRODUCTION

1.1 Scope

This Procedure on Sponsorships and Donations (the “Procedure”) is part of the Esaote Procedures 

finalized to prevent bribery-related risks, provided for under the Management System Guideline 

Anti-Corruption.

This procedure is intended to establish the principles of reference in relation to the development, 

approval and authorization of the budget relating to the donation in favor of third parties and 

sponsorship, as well as the process of authorization and implementation of each initiative.

The document also aims to define the roles and responsibilities of the departments involved in the 

process and to determine the conditions for the transfer of information and traceability of the 

activities carried out.

1.2 Support

Details of applicable laws and Anti-Corruption Laws may change at any time, so it is important to 

obtain up-to-date legal advice before making any commitment on behalf of Esaote.

To this purpose must be directed to the Esaote Compliance Officer:

 questions with respect to the contents of Anti-Corruption Laws, the Code of Ethics, or any 

of the matters discussed in this Procedure, or their application to specific situations; and/or

 questions with respect to the financial information and internal controls provisions of t he 

Anti- Corruption Laws, or any of the matters discussed in this Procedure, or their 

application to specific situations.

Should a recipient of this Procedure have doubts whether an agreement to be entered into with one 

party shall be ruled by this Procedure, it shall contact Esaote Compliance Officer, that shall take 

steps to evaluate whether the process ment submitted to its attention is subject to this Procedure.

2 APPLICATION

This Procedure has been prepared with the assistance and the supervision of the Compliance and 

Audit Committee and reviewed and approved by the Board of Directors of Esaote S.p.A.; its 

adoption and enforcement is mandatory for Esaote S.p.A. and all its Subsidiaries.

Moreover, Esaote will also use its influence, to the extent reasonable under the circumstances, to 
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cause companies and entities in which Esaote has a non-controlling interest and business partners 

to meet the standards set up in this Procedure by adopting and maintaining an adequate system of 

internal controls consistent with the requirements established by the Anti -Corruption Laws. In any 

case, the representatives indicated by Esaote in such companies and entities shall use their best 

efforts to cause the standards set up in this Procedure to be adopted.

Relevant circumstances include the degree of Esaote ownership of the company or entity (e.g. joint 

venture, consortia) and the laws and regulations governing the business operations in the country in 

which the company or entity is located or the activities are based.

3 REFERENCE

 Code of Ethics;

 Model;

 “Management System Guideline Anti-Corruption”.

4 DEFINITIONS

When used in this Procedure, the following terms have the meanings set forth below:

ANTI-CORRUPTION LAWS: the Italian Criminal Code, the Legislative Decree 231 and other 

applicable provisions, the FCPA, the UK Bribery Act, other public and commercial anti -bribery laws 

in effect around the world, and international anti-corruption treaties such as the Organization for 

Economic Cooperation and Development Convention on Combating Bribery of Foreign Officials in 

International Business Transactions, and the United Nations Convention against Corruption.

CODE OF ETHICS: Esaote’s Code of Ethics.

COMPLIANCE AND AUDIT COMMITTEE: A committee established within Esaote S.p.A.’s 

Board of Directors, which (i) issues the preliminary opinion on the guidelines for the internal control 

system, on the assessment of the adequacy of the system, on the approval of the work plan of the 

Head of Internal Audit, on the evaluation of the results set out by the independent auditors and on 

the appointment and dismissal of the Head of Internal Audit; (ii) assesses the correct application of 

accounting principles for the preparation of the consolidated financial statements; (iii) advises on 

specific aspects of the identification of business risks; (iv) reviews the report prepared by the Head of 

the Internal Audit; (v) monitors the independence and efficiency of the Interna l Audit and oversees 

its activities; (vi) may request audits of specific areas to the Internal Audit; (vii) reports to the Board 

of Directors at least every six months on the adequacy of the system; and (viii) performs any other 

duties assigned to it by the Board of Directors.
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ESAOTE: Esaote S.p.A. and its Subsidiaries.

ESAOTE COMPLIANCE OFFICER: A resource within the Company entrusted with the 

management and implementation of policies aimed at avoiding or reducing the exposure to liability 

for any violation of national or international regulations, decisions of competent authorities or other 

applicable rules of conduct. The Esaote Compliance Officer: (i) ensures knowledge of applicable 

regulations; (ii) makes proposals, preparation and update of compliance policies for preventing any 

corporate conduct that may be contrary to regulations; (iii) acts as reference person for Group 

companies; (iii) reports on the implementation and monitoring of compliance policies to the Board 

of Directors; (iv) assists the 231 Supervisory Body in relation to any Legislative Decree 231 issue; and 

(v) carries out communication and training on compliance policies.

ESAOTE PERSONNEL: the directors, officers, members of corporate bodies, managers and 

employees of Esaote.

HUMAN RESOURCES DEPARTMENT: The human resources department of Esaote S.p.A.

INTERNAL AUDIT: A professional appointed by Esaote S.p.A. responsible for the examination 

and independent evaluation of the internal control system, in order to verify the compliance with the 

requirements of the Management System Guideline Anti-Corruption, on the basis of its periodical 

audit plan approved by the Board of Directors of Esaote S.p.A. based on the preliminary opinion of 

the Compliance and Audit Committee.

LEGISLATIVE DECREE 231: Italian Legislative Decree June 8, 2001, No. 231, as amended from 

time to time.

MANAGER: The most senior manager of the department, of the area or of the operative company 

requiring the Intermediary services.

MANAGEMENT SYSTEM GUIDELINE ANTI-CORRUPTION: Esaote’s Management 

System Guideline Anti-Corruption approved by the Board of Directors of Esaote S.p.A. 

MODEL 231: the Model concerning the organization, management and controlling activities of 

Esaote (ex Legislative Decree 231 of 2001) approved by the Board of Directors of Esaote S.p.A..

BENEFICIARY: Person who enjoys the effects or benefits of the donation.
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SPONSEE: party that enters into a Sponsorship Agreement with Esaote.

SPONSORSHIPS: promotional and advertising communications initiatives through which a 

subject called "sponsee", agrees to associate, against payment, to its bus iness the name or 

distinguishing sign of the "sponsor" in order to promote a positive image, identity, brand or its 

products / services

SUBSIDIARY: any entity that is directly or indirectly controlled by Esaote S.p.A.( 1) in Italy and 

abroad.

TOP MANAGEMENT: apical position of the company (e.g. Managing Director, General Manager, 

Chairman, Executive Officers).

231 SUPERVISORY BODY: the supervisory body (Organismo di Vigilanza) of Esaote S.p.A., as 

defined in Esaote Organizational Model and appointed pursuant to the Legislative Decree 231.

5 RESPONSIBILITIES

5.1 Responsibilities of Esaote 

5.1.1 Executive Vice President of Human Resources , Organization and Systems

The Head of the Human Resources Department ensures, with the contribution of the Public 

Relation Function, the preliminary assessment of each initiative identified prior to the approval of 

the Chief Executive Officer (CEO) of Esaote.

5.1.2 Public Relation Function

The Public Relations Function has the following responsibilities:

 Ensure the collection of the estimates of expenditure (budget) relating to donations and 

sponsorships from Esaote Subsidiaries and ensure the identification of the same for Esaote

 Support the Head of the Human Resources Department in the preliminary assessment of 

each initiative identified .

5.1.3 Role of the Compliance Officer

                                               

(1) The list of these companies is that included in the appendix “Controlled subsidiaries” of the most recent 
approved consolidated financial statement.
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The Compliance Officer shall evaluate the results of the due diligence conducted in connection with 

the beneficiaries / sponsored as provided for in par. 6 of this Procedure which incorporates the 

requirements of the Anti -Corruption Guidelines Management System , or, if there are specific "Red 

- Flags" , suggest conducting any further and appropriate activities.

5.1.4 Corporate Function

Corporate Function shall provide support to the Public Relation Function in the definition of the 

expenditure forecasts for Donations and Sponsorships and in the evaluation of proposals for 

Donations received from the Subsidieries shall ensure a timely flow of information to the Human 

Resources Department in relation to the implementation of each initiative involving a Donation or a 

sponsorship.

5.2 Responsibilities of Subsidiaries

The Subsidiaries of Esaote ensure the definition of the expenditure forecasts for donations and 

sponsorships , as well as the identification of information about each initiative , ensuring the 

transmission to Public Relations function through the Area Manager or senior management of the 

company.

6 CRITERIA FOR THE IDENTIFICATION OF THE RECIPIENTS OF 

DONATIONS AND SPONSORSHIPS

The choice of the recipients of donations and sponsorships must take into account the principles of 

ethics and transparency and must be able to contribute to the improvement of the image of Esaote.

Since these payments are a vehicle of the image of the company and have an effect in terms of 

reputation should not be construed as a mere response to exigent circumstances , but as punctual 

interventions defined on the basis of a careful assessment of the bodies/ associations and 

proponents of expected effectiveness of the proposed interventions.

7 DESCRIPTION OF ACTIVITIES

7.1 Definition and budget approval of donations and sponsorships

The Public Relations function, requires on an annual basis to the first -level managers under the 

executive officers of Esaote (CEO and Chairman ), and to the top management of the Subsidiaries 

forecast of expenditure relating to the Donations planned for the following year (budget) as well as 

the related sponsorship activities for the same period .
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The Public Relations Function processes the total budget of Donations and Sponsorships 

aggregating the data defined for Esaote with those received from Subsidia ries and asking any further 

clarification relating to information and data received.

The total budget is then submitted to a preliminary approval to the Head of the Human Resources 

Deaprtment , who shall submit it for approval to the Chief Executive Officer of Esaote .

Following approval of the Budget Esaote and Subsidiaries ensure the inclusion of the figures for 

donations on a special account "Donations" and in a specific line of the relevant budget.

Regarding Sponsorships Esaote and Subsidiaries ensure the inclusion of the amounts approved on 

the contract to which they refer, in the relevant budget.

The contributions related to the Donations and Sponsorships are always paid by the Company which 

has identified them and therefore includes them in its overall budget that follows the normal 

procedure of approval and authorization.

7.2 Approval of donations and sponsorships

The implementation of each initiative envisaged in the budget must be communicated in advance by 

the senior management of subsidiaries, and top-level managers under the executive officers of 

Esaote SpA (Chairman and CEO), to the Public Relations Function, together with a summary sheet 

describing the activity .

The Head of Human Resources Department, with the assistance of the Public Relations Function, 

makes a preliminary assessment of the initiatives reported.

7.3 Anti corruption due diligence on the beneficiaries and sponsee

7.3.1 Beneficiaries of Donations:

Beneficiaries of the Donations and sponsorships must be subjected to a process of due diligence 

conducted in accordance with the instructions contained in the par . 5.1 of the Procedure on 

Intermediaries and Consultants and in accordance with the following provisions of 6.3.2

7.3.2 Due Diligence .
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The entity requesting the Donation/Sponsorship, before sending the data and information contained 

in the summary sheet to the Public Relations Function, will have to submit to the evaluation of the 

Compliance Officer with a note the results of the due diligence and attach the documents that prove, 

if required by law :

 the existence and registration of the Beneficiary/Sponsee by the competent authority 

(e.g.registration with the Chamber of Commerce office or equivalent);

 the Beneficiary/Sponsee is in possession of the necessary requirements to carry out the 

object of the donation/sponsorship (e.g. Ministerial authorization , permission of the 

competent authority);

 the exercise of the activity in the last 3 years (e.g. Financial Statements) .

The Compliance Officer shall also verify, based on the information provided by the applicant in the 

above note on thedue diligence, as well as the sponsorship agreement or request for donation, that 

have been included specific provisions pursuant to which:

 payments to the Beneficiary/Sponsee are made solely on account registered in the name of 

the same and that no payment is made in cash or numbered accounts , or to a person other 

than the beneficiary or to a third country other than the country of the Beneficiary/ Sponsee 

or one in which the activities covered by the authorization will take place ;

 payments to the Beneficiary/Sponsee are recorded in the books fairly and trasparently.

7.4 Approval of Donations and sponsorships

The applicant, once received the feedback from the Compliance Officer on the results of the due 

diligence, submit the said document together with the summary sheet on the initiative to the Public 

Relations Function for authorization.

The Public Relations Function communicates to senior management of the Subsidiaries, and top-

level managers under the executive officers of Esaote SpA (Chairman and CEO) , the outcome of 

the due diligence, which analyzes the content of each individual initiative and assesses the coherence 

within the group.

In the event of a negative response the Public Relations Function communicate the reasons for the 

decision.

7.5 APPROVAL OF DONATIONS AND SPONSORSHIPS NOT PROVIDED A 

BUDGET

Proposals in excess of the estimates of expenditure included in the budget are generall y not 

permitted.
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In very exceptional cases may be evaluated if they are accompanied only by the summary sheet, 

including a note explaining the reasons for which the payment or sponsorship can not be deferred.

The authorization process remains unchanged.

7.6 NEGOTIATING AND CONTRACTING OF SPONSORSHIP AGREEMENTS

For sponsorship requests that have passed the approval process, the applicant shall contact the 

potential Sponsee that promotes or organizes the sponsor activity / event in order to define the 

Sponsorship Agreement.

In the Sponsorship Agreement are indicated therein the description of the event/initiative , the 

benefits for Esaote, the amount of the sum due and the payment method.

The text of the Agreement shall also contain:

 the declaration of the amount paid is sponsored exclusively the consideration for the service 

provided for in the Sponsorship Agreement and that these sums will never be forwarded to 

a Public Official to bribe or transferred , directly or indirectly , to members of the corporate 

bodies , directors, of Esaote or its employees;

 the declaration of the Sponsee that at the time of signing the Sponsorship Agreement and 

during its execution the company or its owners , directors or employees are or will be Public 

Officials

 the currency and the amount to be paid under the Sponsorship Agreement ;

 the terms of billing and the terms of payment, taking into account that such payments can 

only be made in favor of the Sponsee and in the country of establishment of the Sponsee (or 

the country in which the activities covered by the authorization will take place), exclusively 

in favor of the registered Sponsee as indicated in the sponsorship Agreement and never on 

numbered accounts or in cash;

 the commitment of the sponsored to comply with applicable laws , the anti-corruption laws 

and the provisions of this procedure, and to record in its books and records fairly and 

transparently the amount received ;

 the clause “Administrative Responsibility” with the explicit right to terminate the contract of 

Esaote, to stop payments and receive compensation for damages in case of breach by the 

Sponsee of its obligations, representations and warranties as above , or in the case of 

violation of anti-corruption laws or this procedure (see the Procedures on Standard 

Contractual Clauses );

 The right of Esaote to carry out audits on the sponsee in the event that has a reasonable 

suspicion that the Sponsee may have violated the provisions of this Procedure and/or the 

Sponsorship Agreement.


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Any request for modification / clarification of the terms included in the list mentioned above must 

be forwarded to the Compliance Officer of Esaote that must give its opinion about it.

A copy of the contract must be submitted to the Public Relations Function.

7.7 Management of sponsorship agreements

Function applicant (the "Contract Manager") is the manager of sponsorship contracts entered into 

and monitors the proper execution of the Sponsorship Agreement, with the cooperation of the 

Public Relations function. In particular, it checks that the Agreement is fully observed.

The payment takes place only as indicated in the Sponsorship Agreement, subject to verification that 

the contract was actually executed.

7.8 Management of Donations

The implementation of individual initiatives relating to approved Donations must be authorized by 

the Board of Directors of the Subsidiary.

As regard Esaote, the request for approval shall be addressed by the Public Relations function to the 

Board of Directors of Esaote SpA, through the Corporate Secretary's Office.

8 REPORTING VIOLATIONS

Any suspected or known violation of the Anti-Corruption Laws and of this Procedure must be 

reported immediately to one or more of the following:

 the employee’s direct supervisor or, in case of violation on the part of the Intermediary, the 

Contract Manager;

 the Compliance and Audit Committee;

 the Esaote Compliance Officer;

 the 231 Supervisory Body;

 in any case, through the dedicated channels indicated in the Esaote Procedure on Ordinary 

Reporting and Confidential Reporting (“whistleblowing”).

The direct supervisor, the Esaote Compliance Officer and the relevant Human Resources 

Department will consult to identify the course of action, including the application of disciplinary 

measures as appropriate.
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9 CONTROLS AND RECORD KEEPING

Esaote Internal Audit will independently review and evaluate internal controls to help verifying 

compliance with the requirements of this Procedure, on the basis of its periodical program approved 

by the Board of Directors of Esaote S.p.A..

The original documentation related to the selection and approval of the Intermediary, the 

Intermediary Agreements and the controls of compliance with this Procedure is to be saved for 10 

years as follows:

 for the Subsidiaries where a Esaote Compliance Officer is present: by the relevant Esaote 

Compliance Officer;

 for the other Subsidiaries: by the relevant Financial Officer.

10 DISCIPLINARY ACTIONS

Esaote shall use every reasonable effort in order to prevent any conduct in violation of Anti -

Corruption Laws and/or this Procedure and interrupt and sanction any conduct to the contrary of 

Esaote Personnel.

Esaote will take appropriate disciplinary action according to the Model and the collective 

employment agreements or other applicable national regulations, against any Esaote Personnel (i) 

whose actions are found to violate Anti-Corruption Laws or this Procedure, (ii) who unreasonably 

fail to detect or fail to report any violations according to the Management System Guideline Anti-

Corruption or who retaliate against others who report such violations. Disciplinary action may 

include the immediate termination of employment.

11 MONITORING AND ENHANCEMETS

The Esaote Compliance Officer is responsible for oversight of this Procedure.

The Esaote Compliance Officer must periodically review this Procedure to ensure that it remains 

effective. In addition, the business units, Contract Manager(s), Compliance and Audit Comm ittee, 

Internal Audit and the company’s independent auditors should recommend enhancements to the 

Procedure if gaps or weaknesses are identified, and as emerging “best practices” develop.

If a violation is found, the Esaote Compliance Officer will determine whether Procedure revisions or 

procedural enhancements would help prevent recurrence of the violation.

12 INTERIM PERIOD
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Considering the complexity of the matters affected by this Procedure, during their initial 

implementation – from the adoption to 30.6.2014 – and waiting for the full effectiveness of the 

structures and activities provided for by the Management System Guideline Anti -Corruption, 

specific cases (e.g. interpretation of Anti-Corruption Laws, ongoing due diligence, contracts under 

negotiation/review, etc.) will be examined by the Esaote Compliance Officer coherently with the 

principles set up by this Procedure.




